












































































































































































































































































































































































































































































































































































































































































































































Revised lsgt January

NORTHERN TERRITORY ADMINISTRATION - WELFARE BRaNCH

MATNTENANCE CLATM FORM

(2) Claimant's Property.

1968 (b) Quarterly Period. From:, . . . . . . To: -
(See reverse side for explanatory comments) (¢) Claim Sheet No. . . . . L at, . sheets

@ T Y B R R N S W L. (o) @) o1y

Name A | Relation-{Mother to| Empl) Period Hnpl.|Gross| Other Incame| Mair-| Period Maintained | Wkly Maint, | C.B.* | Wkly. Remarks
o | ship in whgxixd ‘ (yes Cash tained —4 costs ‘%S.d‘ recd| rate

family |Child be-| or gy, | qp |Wege |umount|Source|(Yes | Fram | To |N0 [EPE I by | of
> il 3 \ B £ ol '

Luropean sboriginal B longs No) DoW. 3 or N9 :és ' e‘.’vtr;ag :gee at i1l G
rec'd.

I certify that the above particulars are true and correct, and that persons for whom maintenance is claimed were maintained by me in accordance with
the scales of food, clothing and other articles laid down in the Wards' Employment Regulations.

® 8 2 0 0 8 E BN ‘.l.lll(ldanager) '.vl.lt....QlI.I.(Date)
I certify that the above particulars have been checked against all avail- *C.E. = Child Endowment 1.P, = lnvalid Pepsion
able records and are correct to the best of my knowledge. AP, = Age Pension U,B. = Unemgloyment Benefit
Comp, = Compensation

(Welfare
Officer)

SR o o ws e LTIE)



INSTRUCTIONS ON COMPLETING MaINTENANCE CLAIM FORM (See Reverse)

(a) Claimant's Property: State name of property on which aboriginals listed in
claim reside.

(b) Quarterly Period: Insert end dates of quarterly period under claim i.e. -

1lst January - Jlst sarch; 1lst April - 50th June; 1st July - J0th September or
1st October - 31st December.

(¢) Claim sheet No.: Number each claim sheet consecutively and state on each sheet
the number of sheets comprising the guarterly claim, This is required as a
check that all component sheets have been received and processed. Use a
separate sheet for each family group.

Column (1) Name - Insert European name including surname if used. Insert
Aboriginal name also,
(2) Age - If age is not known, as accurate an estimate as possible is
required.
(5) delationship in family - Use terms "Head", "wife"; ".ife 1"; "iife 2",

"Child T"; "Child 2"; etc.

(4) Mother to whom child belongs - State name of each child's mother or
foster mother.

(5) Employed (Yes or No) - If employed at any time during the claim period,
state "Yes". If unemployed for full period, state "No".

(6) Period Employed - If employed at any time during the claim period, dates
must be included against name of each person so employed.

(7) Gross cash wage per week - It is important that gross cash wage of each
employee be inserted, i.e. the amount due to the employee before any deductions
are made for maintenance of dependants, store purchases, etc,

(8) Other Income - This refers to any other income, e.g. Age Pension,
Unemployment Benefit etc. (See abbreviations marked by asterisk at bottom right
hand corner of claim sheet).

(9) Maintained (Yes cr No) - If maintained in accordance with the scales of
food and clothing and other articles laid down in the Wards' Employment Regul-
ations, state "Yes". If not so maintained or self-maintained, state "No",

(10} Period Maintained - Here insert dates between which maintenance was pro-
vided, and total number of weeks each person was maintained.

(ll) Weekly Maintenance Costs Deducted from Employee's Wages - Insert the
total weekly amount deducted from each employee's wages to meet costs of main-
tenance of dependent wives and children. &

(12) C.B. Received by whom? - Insert "Station" (if Child Endowment is
received and held by management against costs of maintenance of child), or.
"Parept" (if Child f£ndowment is received direct by parents, or is passed intact
to parents by management),

(13) weekly rate of C.i. feceived - Insert (horizontally opposite the name
of each child concerned) the weekly rate of Child sndowment received., As at
50/9/67, these rates stood as follows:

lst child in each family group $0.50 per week
" n

2ot s - $1.00 per week
Brd 1" " " " " = ‘b’l' 50 per Week
4th and subsequent children - Increases by 25c¢. for each

child after the jrd.

(14) Remarks - Here insert any additional information which would assist in =
assessing entitlement e.g. where the head of family is working away from the
property, when social services benefits have been claimed but not yet received,
or fin respect of claims for part of the quarterly period), the whercabouts,
activities ete. of the persons concerned during the balance of the wuarterly
period.

trocessing: Campleted Claim Forms should be pinned or stapled together and for-
warded to the District Welfare Officer. after certification by a welfare Officer,
the sheets will be sent to Welfare Branch Head Office where the claim will be pro-
dessed for payment, A summary of entitlements will be forwarded to the claimant
when ;payment is made.
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COMMONWEALTH OF AUSTRALIA

-

L/
TEL. ADDRESS:

“A;i;‘vAvlTr:MN." W%im mWY ADMINISTRATION

IN REPLY PLEASE QUOTE: DARWIN, N.T. 5790

Dear Sir,

Enclosed is a supply of a redesigned claim form for use
by emp}oyers and other persons providing maintenance to certain
Aborigirals and claiming reimbursement of the cost of their main-
tenance from the Northern Territory Administration.

23 The form was designed to simplify, as much as possible,
the clerical work involved in preparing a claim and to eliminate
the need for the two forms which have been in use since April,
1967. To prevent possible confusion arising at a later date, it
is suggested that any stocks of the latter forms be destroyed as
soon as possible, and future claims be made on the new form. If,
at the time of receiving this letter, claims for the quarter
ended 31st December 1967 have already been made out using the old
forms, it will be in order for you to lodge the claim on those
forms. Wherc however, a claim has not been prepared for that
quarter, it is requested that the claim be made on the new forms.

25 Claims will now comprise one or more of the enclosed
forms depending on the number of family groups or single adult
persons 1in respect of whom the claimant is seeking reimbursement
of maintenance costs.

4. Apart from an increase in the agreed maintenance costs to
$5.65 per week for an adult and $3.95 per week for a child, the
general conditions for reimbursement of maintenance costs for
those persons other than members of the family of an employee
remain unchanged from those conditions previously applying.

N As a result of agreements and decisions made following
discussions on wage rates and associated matters in October and
November, 1967, between employee and employer organisations and
the Government, new minimum wage rates were prescribed under the
Wards' Employment Ordinance in respect of male employees in the
pastoral industry and b:acame effective on and from lst December
1967. Details of these rates were set out in the Northern
Territory Government Gazette No. 58 of the 30th November 1967.
These rates are a part of the sccond phasing stage towards full
award conditions which will become effective from the lst
December, 1968.

6. Under the new arrangements, male employees in the _
pastoral industry will be receiving higher cash wages in addit-
ion to keep free of charge for themselves. The employegs are
generally responsible for the maintenance of their families.

The Government has agreed, however, to provide half the mainten-
ance costs of a first child in the family of a male employee,
with the employee responsible for the balance of these costs

and for the costs of maintenance of any unemployed wife and
other children. Where a wife of a male employee is also employ-
ed, the employer is responsible to provide her_with keep f?ee of
charge in accordance with the scales set down in the Wards'
Employment Ordinance and Regulations. If the employer provides
keep for unemployed wives and children of a male employee at the
scales prescribed, he shall be entitled to charge the employee
an amount of $5.65 per week for a wife and $3.45 per week for
each child, less of course any Child Endowment received 1in

S



respect of each child. If an employee elects to maintain his own
dependants, the employer is only responsible to provide for the
keep of the employee himself, and the employee should receive the
full cash wage plus any Child Endowment payments.

T Where an employer maintains the family of an employee and
the charges for such maintenance reduce the weekly cash remaining
to the employee below ©7.20, the employee should be paid this
amount and full details of his family shown on a quarterly Mainten-
ance Claim. The Administration will reimburse the employer accord-
ingly for the remainder of the phasing period to Award conditions

up to the lst December, 1968.

B In all cases, reimbursement of costs of maintaining
Aboriginals are made by the Administration conditional upon these
persons being maintained by the claimant in accordance with the
minimum scales of food and clothing and other articles set down in
the Wards' Employment Regulations and upon certification by both
the claimant and a Welfare Officer that the persons have been so
maintained. Provision for this certification is included on the

claim form.

9. Comprehensive instructions on the completing of mainten-
ance claim forms are detailed on the reverse side of each claim
form, but due to the variations in circumstances of particular
family groups, it is not practicable in a Circular of this nature
to list all the possible conditions of reimbursement of mainten-
ance charges ., Should any problems be encountered regarding main-
tenance natters , however, these can be referred to a visiting
Welfare Officer, the nearest District Welfare Office or the Head
Office of the Welfare Branch when all possible assistance will be

provided in clarifying the situation.

10. Further supplies of claim forms may be obtained from the
District Welfare Office or Head Office of the Welfare Branch on

request.
Yours faithfully,

/

/

Vi
(H.C. GIESE)

Director of Social Welfare
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Dear Bir,

Enclosed is a supply of a redesigned claim form for use
by emp}oyers and other persons providing maintenance to certain
Aborigiralg and claiming reimbursement of the cost of their main-
tenance from the Northern Territory Administration.

e The form was designed to simplify, as much as possible,
the clerical work involved in preparing a claim and to eliminate
the need for the two forms which have been in use since April,
1967. To prevent possible confusion arising at a later date, it
is suggested that any stocks of the latter forms be destroyed as
soon as possible, and future claims be made on the new form. If,
at the time of receiving this letter, claims for the quarter
ended 31lst December 1967 have already been made out using the o0ld
forms, it will be in order for you to lodge the claim on those
forms. Wherec however, a claim has not been prepared for that
quarter, it is requested that the claim be made on the new forms.

3 Claims will now comprise one or more of the enclosed
forms depending on the number of family groups or single adult
persons in respect of whom the claimant is secking reimbursement
of maintenance costs.

4, Apart from an increase in the agreed maintenance costs to
$5.65 per week for an adult and $3.95 per week for a child, the
general conditions for reimbursement of maintenance costs for
those persons other than members of the family of an employee
remain unchanged from those conditions previously applying.

5. As a result of agreements and decisions made following
discussions on wage rates and associated matters in October and
November, 1967, between employee and employer organisations and
the Government, new minimum wage rates were prescribed under the
Wards' Employment Ordinance in respect of male employees in the
pastoral industry and bzicame effective on and from lst December
1967. Details of these rates were set out in the Northern
Territory Government Gazette No. 58 of the 30th November 1967.
These rates are a part of the second phasing stage towards full
award conditions which will become effective from the lst
December, 1968.

6. Under the new arrangements, male employees in the _
pastoral industry will be receiving higher cash wages in addit-
ion to keep free of charge for themselves. The employees are
generally responsible for the maintenance of their familigs.

The Government has agreed, however, to provide half the mainten-
ance costs of a first child in the family of a male employee,
with the employee responsible for the balance of these costs

and for the costs of maintenance of any unemployed wife and
other children. Where a wife of a male employee is also employ-—
ed, the employer is responsible to provide her with keep f¥ee of
charge in accordance with the scales set down in the Wards'
Employment Ordinance and Regulations. If the employer provides
keep for unemployed wives and children of a male employee at the
scales prescribed, he shall be entitled to charge the employee
an amount of $5.65 per week for a wife and $3.45 per week for
each child, less of course any Child Endowment received 1n
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2,

respect of each child. If an employee elects to maintain his own
dependants, the employer is only responsible to provide for the
keep of the employee himself, and the employee should receive the
full cash wage plus any Child Endowment payments.

Te Where an employer maintains the family of an employee and
the charges for such maintenance reduce the weekly cash remaining
to the employee below ©7.20, the employee should be paid this
amount and full details of his family shown on a quarterly Mainten-
ance Claim., The Administration will reimburse the employer accord-
ingly for the remainder of the phasing period to Award conditions

up to the lst December, 1968.

8. In all cases, reimbursement of costs of maintaining
Aboriginals are made by the Administration conditional upon these
persons being maintained by the claimant in accordance with the
minimum scales of food and clothing and other articles set down in
the Wards' Employment Regulations and upon certification by both
the claimant and a Welfare Officer that the persons have been so
maintained. Provision for this certification is included on the

claim form.

9. Comprehensive instructions on the completing of mainten-
ance claim forms are detailed on the reverse side of each claim
form, but due to the variations in circumstances of particular
family groups, it is not practicable in a Circular of this nature
to list all the possible conditions of reimbursement of mainten-
ance charges ., Should any problems be encountered regarding main-
tenance natters , however, these can be referred to a visiting
Welfare Officer, the nearest District Welfare Office or the Head
Cffice of the Welfare Branch when all possible assistance will be
provided in clarifying the situation.

10, Further supplies of claim forms may be obtained from the
District Welfare Office or Head Office of the Welfare Branch on

request.
Yours faithfully,

(H.C. GIESE)
Director of Social Welfare





