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* University of Queensland

— Current UQ environment — still multiple systems
containing facets of researcher information and data

— Name identity issues — creating, tracking, connecting to
the IR and other systems, SAML based policies

— Track back and data-updates, portability and access
— Why work with Thomson Reuters?

— The pay-off — a valuable service back to the researcher,
tools for the department and library, tools for
administration and research offices — metrics and data
checking

« Thomson Reuters — ResearcheriD.com

" THOMSON REUTERS



Humble Beginnings

* From the workshop requirements:

— “An often-stated requirement of researchers, research
managers and the research library and repository
community is for an overarching framework that would
enable them to unambiguously identify researchers and
their research contributions.”

— Like most institutions (probably) the UQ environment
contains many systems, which each manages a portion of
the picture when it comes to research data and identity

— Some are integrated, some not so well !

.t le
PRy

:- THOMSON REUTERS

aai
o
it



Home - UQ eSp Windows Internet Explorer

o . = : -
@ &) |q5 http: jfespace. library.ug.edu.auf

¥ *r|| X | 2|~
Canon €asy-webPrint - @Print E@High Speed Print @Preview Options Duplex Wiew Print Lisk
GDchle |Cv ~ | Go o@ RS~ & ~ ﬁ - ‘i::? Bookmarks @36 blocked ﬂ?Check - % Autolink v BSend tow Settings-
ﬁ hr L’E Home - UQ eSpace l l ﬁ * B Qéa " Iﬁvli‘age - :’j& Tools =

ﬁ THE UNIVERSITY
N OF QUEENSLAND

AUSTRALIA

UQ eSpace

Browse Search & Deposit

U@ HOME SEARCH CONTACTS STUDY NEWS EVENTS MAFS LIBRARY

Welcome to The University of Queensland's
institutional digital repository

Quick Search UQ eSpace &

| Search

Use Advanced Search to search by multiple criteria.

Did you know that you can customize your UQ eSpace RSS feeds by
multiple search criteria?

What is RSS?

Our open repository content is indexed by:

& ¥, Google

arnow Scholar

Snapshot

pMews pRecently Added pTop Downloads Tags

Australia BiOChemiStry &
MOIECUIar B|0|Ogy Biotechnology &

Applied Microbiclogy cell biology Chemistry, Physical
ecology Environmental Sciences Expression
Genetics & Heredity growth Houses Identification
Immunology Late twentieth-century (1960-) Masonry
construction Materials Science, Multidisciplinary
Medicine, General & Internal microbiology maodel

Neurosciences optics Pharmacology &
Pharmacy Plant Sciences Psychiatry Public,
Environmental & Occupational Health pulp fiction

rehabilitation timber Timber construction
Veterinary Sciences

© 2008 UQ eSpace - Powered by Fez Software - Contact us

b

http:ffespace. library.uq.edu.auftabcontent_snapshot. php?browse=tagcloud

¢4 Start




or:"ashkanasy”, Status:™ Published”) - UQ eSpace - Windows Internet Explorer

@;r - |w'§ http:fjespace. library.uq. edu. au/list 7cat=quick_filter&form_name=adv_searchsearch_button=Searchisearch_keys%:560% 5D=asearch_kevs%:SBcore_Z%.50=tsearch_kevss % 4[| 3| |Live search | 2~
Canon €asy-webPrint - | @Print E@High Speed Print @Preview | Options Duplex | Wiew Print Lisk

GD(ngC ||Cv w | Gao Ak @ RS~ & ~ ﬁ - ‘i::? Bookmarks gl 36 blocked i? Check w % Lookfor Map w r‘_, autaFil B Send tow | @ Settings
v L’E Search Results (Author:"ashkanasy”, Status:" Publish... l l ﬁ * B Q%Q > |2k Page - _g} Tools »

U@ HOME SEARCH CONTACTS STUDY NEWS EVENTS MAFS LIBRARY

ﬁ THE UNIVERSITY
Y OF QUEENSLAND
Wt O, L ENSLAND UQ eSpace

Search & Deposit Login About @ FAQs

Q| | [ Quick Search )

j Search Results (Author:"ashkanasy”, Status:” Published")

Browse Results ( 153 results found) & subscribe to the RSS feed for this result sat
Sort results by | Titls v|[asc v Display results |Dsfault v| Set objects per page
Page 1 of 4 Result Pages: 234 next: last»

Ashkanasy, N. M. and Zerbe, W. 1. (2005). A bounded emotionality perspective on interpersonal behavior in organizations. In C.
Hartel, W. Zerbe and N. Ashkanasy (Ed.), Emotions in Organizational Behavior (pp. 183-185). Mahwah, New Jersey: Lawrence &
Erlbaum Associates.

Ashkanasy, N.M. and Hartel, C. E. 1. (2005). A bounded emotionality perspective on organizational change and culture, In C.E.J.
Hartel, W.J. Zerbe and N. Ashakansy (Ed.), Emeotions in Organizational Behavior (pp. 255-258). Mahwah, New Jersey: Lawrence 3
Erlbaum Associates.

Ashkanasy, N.M., Zerbe, W. J. and Hartel, C. E. J. (2005). A bounded emotionality perspective on the individual in the organization.
In C. Hartel, W. Zerbe and N. Ashkanasy (Ed.), Emotions in Organizational Behavior (pp. 113-115). Mahwah, New Jersey: Lawrence 2
Erlbaum Associates.

Murray, 1. P., Jordan, P. J. and Ashkanasy, N.M. (2004). A comparative study of the effects of training interventions on emotional
intelligence. In: R. Bennett 2nd Brishane Symposium on Emotions and Werkiife, Brisbane, 26 November, 2004.

Ashkanasy, NM (1997) & cross-national comparison of Australian and Canadian supervisors' attributional and evaluative responses

to subordinate performance. Austrafian Psychologist, 32 : 29-36. 3
Moordink, P. and Ashkanasy, N.M. {2003). A model of intuitive and analytical decision-making in the share market. In: D. Nagao a
Annual Meetings of the Academy of Management, Seattle, Washington, USA, 1-6 August, 2003.

Ashkanasy, N.M, (2005) A more proactive approach to management education: The challenges ahead. Academy of Management: a
Learning & Education, 4 4: 486-486.

Tse, H. H. M., Dasborough, M and Ashkanasy, N. M. (2008) A multi-level analysis of team climate and interpersonal exchange 4

relationships at work. Leadership Quarterly, 19 2: 195-211.

................................................................................................................................................................... P

Done (g €D mnternet H100% -




From Repository to “Research Profile”

* Add some richness to the data, build a
bibliographic profile and linkages to other sources
of data

— Publications
— Projects
— Linkages
— Biographies

« Still ... it's a manual process much of the time
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Bringing It Together?

* Integrating systems inside the institution is difficult
enough but what about with external systems?

* Metrics and how to get at them?

¢ Issues of information consistency, accuracy,
privacy and mobility

« How to best achieve institutional and individual
“buy-in”?

« Making the process easy and even .. desirable
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Working with Thomson Reuters

 Prior experience at UQ working with data sets
iIncluding the NCR and familiarity with tools like
EndnoteWeb

« Ease of recruiting data when new staff take up post

« Access to metrics and rich statistics on usage and
access

* Improved management of unique identities and
access with SAML-based rules and policies

« Standards based web-services to facilitate easy
and efficient data exchange
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ResearcherlD

* The explosion of research ’
worldwide and the multiplication /
of content outlets combine to a
create even greater demand for a g .
system that verifies the specifics £ /
of who wrote what. - J/

* Name amblgwty IS a recurring . -
Issue that impacts: Jo— T

- Career advancement and tenure " o i
— Global collaboration between
researchers Multiauthor Papers, 1993-2006

— ldentification and attribution of one’s
scholarly works for funding

« Being found, and finding
colleagues in a global research
environment is imperative for
collaborating with the local and
global research community. Lo
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What is ResearcherlD? " Potential Sponsors )

e Academic institutions
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Feedback from the ResearcherID Community:

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

“...ResearcherID is a truly innovative research tool.

Especially, | was impressed by "Citation Metrics"

function that tracks yearly citations very easily.” | found the ResearcherlD concept very useful

for someone with a very common last name.”

... let me congratulate you for the best site “a key part of the ResearcherlID (for now) is the ability

on web, it is very informative and helpful for to track my own publications and citations to my

people who want to look at your contribution papers and my H-index etc, in the future | would use

to science in a snap shot. this widely to evaluate potential hires and to provide
references with publication statistics for colleagues
and students. “

¢ THOMSON REUTERS
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ResearcherlD: A-1444-2008 Last/Family Name: Ashkanasy First/ Given Mame: Neal Middle Initials: M

URL: hitp:/hwww.researcherid.comirid/A-1444-2008 Institution: University of Queensland
Role: Faculty
Subject. Behavioral Sciences ; Business & Economics ; Psychology

Keywords: emotions ; leadership ; organizational culture ; business ethics ; organizational behavior

Description; Neal Ashkanasy researches organizational behavior, with a focus on the role of emotions. Sub-topics include leadership, organizational culture, and business ethics.
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1. Title: A cross-national comparison of Australian and Canadian supernvisors’ attributional and evaluative responses to subordinate performance
Author(s). ASHKAMASY, MM
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Times Cited: 2

2. Title: Amore proactive approach to management education: The challenges ahead
Author(s) ASHKAMASY, MM
Source: ACADEMY OF MANAGEMENT LEARNING & EDUCATION Volume: 4 Issue: 4 Pages: 486-486 Year: DEC 2005
Times Cited: 0

3. Title: Applying affective events theaory to moral judgement
Author(s) ASCOUGH, W, ASHKAMNASY, MK
Source: AUSTRALIAN JOURNAL OF PSYCHOLOGY Volume: 58 Pages: 16-17 Year. 2006
Times Cited: 0

4, Title: Applying affective events theory to moral judgement
Author(s). ASCOUGH, W; ASHKANASY, NI
Source: AUSTRALIAN JOURNAL OF PSYCHOLOGY Volume: 58 Pages: 16-16 Year: 2006
Times Cited: 0

5. Title: Attributional style, social problem-solving skills, and sex-role orientation as predictors of job satisfaction
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Researcher Profile Ashkanasy ' Neal M Return to Search Page | Preview the New Features

ResearcherlD: A-1444-2008 Last/Family Name: Ashkanasy First/ Given Mame: Neal Middle Initials: M

URL: hitp:/hwww.researcherid.comirid/A-1444-2008 Institution: University of Queensland
Role: Faculty
Subject. Behavioral Sciences ; Business & Economics ; Psychology

Keywords: emotions ; leadership ; organizational culture ; business ethics ; organizational behavior

Description; Neal Ashkanasy researches organizational behavior, with a focus on the role of emotions. Sub-topics include leadership, organizational culture, and business ethics.

Publication List

Citation Metrics

This graph shows the number of times the articles on the publication list have been cited in each ofthe last 20 years.
Mote: Only articles from 151 Web of Knowledge with citation data are included in the calculations. More information about these data.

Citation Distribution by year

Total Articles in Publication List: 78

Aricles With Citation Data: 78
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Average Citations per Article : 3.94

Citations
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Welcome to ResearcherlD Labs!

ResearcherlD invites you to explore the ResearcherlD Labs environment. New features have been
developed to provide additional data on each member's collaborators and on those papers citing a
researcher's works. We're eager to get your feedback on the features.

Every member of ResearcherlD has a Labs page. Availability of features is dependent on a researchers
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