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SUMMARY OF FINDINGS

A survey c'83.000 employees conducted in May 1990 
found that —

• 80.0 per cent of employees were covered by awards, 
determinations or collective agreements. Coverage 
was greater for females than for males, with 83.5 per 
cent of female employees covered, compared to 77.3 
per cent of male employees.

• 31.5 per cent of employees (38.0% of male employees, 
and 23.2% of female employees) were covered by 
Federal awards.

• 46.5 per cent of employees (37.3% of male employees, 
and 58.4% of female employees) were covered by 
State awards.

• award coverage was much higher in the public sector 
compared to the private sector, with 97.8 per cent of 
employees in the public sector being covered by 
awards, determinations or collecuve agreements and 
72.4 per cent of employees in tire pnvate sector being 
covered.

• between May 1985 and May 1990 award coverage has 
fallen from 85.0 per cent to 80.0 per cent The largest 
changes occurred in the private sector with the award 
coverage rate for male employee,s falling from 75.6 per 
cent in May 1985 to 68.4 per cent in May 1990 and 
the award coverage rate for female employees falling 
from 82.8 per cent in May 1985 to 77.6 per cent in 
May 1990. For the public sector, award coverage for 
males increased marginally, while the proportion ol 
females in the public sector with award coverage fell 
from 98.0 per cent to 97.3 per cent.

DIAGRAM 1. AWARD COVERAGE RATES, SECTOR, MAY 1990
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DIAGRAM 2. CHANGE IN AWARD COVERAGE RATES, MAY 1985 TO 
MAY 199«, BY SECTOR
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States and Territories
. award coverage was highest for employees in the 

Northern Territory (87.7%), Tasmama (87.5%) and the 
Australian Capital Territory (86.0%). States with the 
lowest award coverage rates were New South Wales 
(76.1%) and Western Ausualia (78.7%).

3*3rd jurisdiction varied markedly between States and
Terri tones Employees in the Northern Territory and 
the Australian Capital Territory were mainly covered by
Federal awards with Federal award coverage rates ol 
86.2 per cent and 83.9 per cent respectively. In the 
States a greater proportion of employees were covered 
by State awards with Slate award coverage rales being 
highest in Queensland and Western Australia (Ix'lh 
57.3%) and lowest for Victoria (39.6%) and Tasmania 
(45.6%).

t)i AdRAVI 3. AWARD COVERAGE RATES, STATES A\D 1 ERRI lORIES, 
MAY 1990
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Employee Categories
In May 1990—

• 85.7 per cent of non-managerial employees were 
covered by awards, determinations or collective agrcc- 

This represents a fall in award coverage sincements.
May 1985 from 90.8 per cenl.

• 86.4 per cent of fuH-timc non-managerial employees 
were covered by awards, determinations or collective 
agreements. This is a decrease on the May 1985 
award coverage rate from 92.6 per cent.

• the award coverage rate of full-time adult non­
cent in 
In this

managerial employees decreased from 92.1 per 
May 1985 to 85.9 per cent in May 1990.
category, award coverage rates for males fell hy 6.4 
percentage points, while for females there was a tall ol
5.9 percentage points.

• the employee category with the highest award coverage 
rate was full-time juniors with 92.5 per cent.

• for managerial employees, some 33.7 per cent were 
covered by awards, a fall from 42.7 per cent in May 
1985. The decrease was more marked for males (9.4 
rercentage points to 32.6%) than for females (7.3 per­
centage points to 37.8%).

DIAGRAM 4. CHANGE IN AWARD COVERAGE RATES, MAY 1985 TO 
MAY 1990, BY EMPLOYEE CATEGORIES

Adult non managenal, part-tune

Junior, part-time

Junior, full-time

Adult non-managcnal

Adult noo-managerial, full-time

Adult managerial

• 10 -8 ■Z 0 2

Percentage points



3

Industries
In May 199(7—

• award coverage rates were highest for employees in the 
Communication industry (99.4%), Electricity, gas and 
water (98.6%) and Public administration and defence 
(97.9%). Award coverage was lowest for employees in 
Finance, property and business services (68.0%) and 
Wholesale and retail trade (71.6%).

• 98.9 per cent of employees in the Conimunicatitxis in­
dustry were covered by Federal awards. Other 
industries with a high percentage of employees covered 
by Federal awards were Public administration and 
detence (57,8%) and Transport and storage (57.2%),

• 76.2 per cent of employees in the Community sers-iccs
industry were covered by State awards. Other in-
dusuies with a relatively high State award coverage 
rate were Electricity, gas and water (50.9%) and 
Recreation, personal and other .services (50.2%).

DIAGRAM 5. AWARD COVERAGE : ALL EMPLOYEES BY INDI STRY, 
AWARD COVERAGE RATES, MAY 199«

_L J.

All industries

Communication 
Electricity, gas and water 

Public administration and defence 
Community services 

Transport and storage 
Manufacturing 

Recreation, personal and other services 
Mining 

Construction 
Wholesale and retail trade 

Finance, property and business services

0 10 20 30 40 50 
Per cent

60 70
-t- 
80 90 100

Occupations
In May 1990, Occupation major groups —

• with the highesi award coverage rates were Plant and 
machine operators, and drivers with 92.1 per cent. 
Labourers and related workers with 90.6 per cent, 
Tradespersons with 86.8 per cent and Para-profes- 
sionals with 86.6 per cent.

• with the lowest award coverage rate was Managers and 
administrators with a coverage rate of 37.9 per cent.

Some 74.0 per cent of employees with a professional oc­
cupation were covered by an award.

DIAGRAM 6. AWARD COVERAGE : ALL EMPLOYEES BY OCCUPATION, 
AWARD COVERAGE RATES, MAY 199«
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Employer Size
1990 award coverage rales in the pnvaie sector 

'ith the size of employer units.In May
increased on average wi

Award coverage rale—

was greatest for employer units with 1,000 or more
employees ai 85.8 per cent.

was least for employer units with fewer than 20

employees at 59.2 per cent.

: ALL PRIV ATE SECTORiriar'ttAM? aSVUVKU COV ERAGE RATES . ------
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TABLE I. ALL EMPLOYEES : AWARD COVERAGE RATES BY STATES AND TERRITORIES, SECT'OR AND 
JI RISDICITON, MAY IWO

Siale or Terraory

Numoer of 
emftioyees 

____ f'Qsai

Covered by av,ards. deierrnMotions 
and collective agreements

Foderai

1

/

Ne* South Wales
Viciona
Queensland
South Ausiralu
Western Australia
I asmania
Nonhem Icmiory
Australian Capital Temiory

Australia

Pnvalc
Public

New South Wales
V iciona
Queensland
South Australia
Western Australia 
Tasmania
Northern Territory 
Australian Capiul Temiory

Australia

Private 
Public

New South Wales
Victoria
Queensland
South Australia
Western Australia
Tasmania
Northern Tcrritoiy
Australian Capiul Temiory

AustraliB

Pnvaic 
PuWic

\.CI103
919.1 
472 7

MALES

State 
oer ceni-

TMolfa}
.\‘cH covertd by 

awards ejc

267.7
267 6
78.2
33.4
65.0

32.8
45.7
28.9
41.4
24.7
49.7
84.9
83.2

40.6 
28.1
48.6 
36.5
50.2 
35.3 
• 1.3 
*0.7

74.1
78.2
79.4
79.6
75.5
86.3
86.4
84,6

25.9
21.8
20.6
20.4

13.7
13.6
15.4

3J74 I

2.229.2
944.9

839.2 
691 9 
371.5
219.4 
224.6

51.7 
22.3 
57.6

2.4787

1.728.3
749.9

1.909.5
1.610.9

844.2
487.1
492.3
129.8
55.7

122.6

5,652.2

3.957.4
1.694.8

33 Q

33.8
48.0

FEMALES
18.5
27.6
16.0
23.4
16.3
27.3
88.1
84.7

237

19.0
33.0

PERSONS
26.5
37.9
23.2
33.3
20.8
40.8
86.2
83.9

313

213
41.3

373 7?3 22 7

32.0
49.9

68.4
98.2

31.6
1.8

59.2
54.8
68.5
61.6 
65.7
61.0 

* 1.3 
• 2.2

78.5
87.3
85.0
86.3
82.5
89.4
89.6
87.7

21.5
12.7
15.0
13.7
17.5
10.6
10.4
12.3

58.4

56.0
63.9

48.8
39.6 
57.3
47.8 
57.3
45.6 

* 1.3
1.4

463

42.4
56.1

833 163

77.6
97.3

22.4
2.7

76.1
82.1
81.8
82.6
78.7
87.5
87.7
86.0

23.9 
17.9
18.2
17.4 
21.3
12..*i
12.3
14.0

80.0

72.4
97.8

(a) Includes i small number of employees covered by unregistered igreemcnis or unknown awards, detcmunauons or coUecnve agreemenw.

20.0

27.6
2.2
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TABLE 2. ALL EMPLOYEES : AWARD fOVER WIK RATES BY EMPLOYEE; CATEGORY AM) JI RISDU 1 IOS,
AISIR ALIA, MAY 1990

Covered by awards, JelermiruUions 
afki colUcitve agree runts

Employet category

Ku/r.her of 
employees f-eätral

Adult
Managerial, executive, etc.
Non-.Managcrial

Hull-lime 
Part-time

Junior
Hull-tune
Part lime

2,953.1
477.3

2.475.8
2.256.3

219.5
220.9
158,9
62.0

MALES __
38.1 
16.6 
42.3 
43.9 
25.5 
35.8 
46.0 
9.7

Szare
-per cent-

Tütalia)
.Ví)í cociered by 

a^art.is etc

Íoíal 3.174 I 38.0

Managerial, cxccuiivc, etc.
Non -Managerial

Hull-Urne 
Part-tune

477.3 
2.696.8 
2,415.3

281 5

16.6
41.8
44.1
22.0

Adult
Managerial, executive, elc.
Non-Managcrial

Hull-time
Part-iimc

Junior
Hull-lime
Part-lime

2,215.1
140.9 

2,074.2 
1.263.1

811.1
263.1
150.7
112.3

1-T.MAl.ES
23.8
10.4
24.7
29,3 
17.5 
18,8
27.0

7.8

Total 2.478.2 23.2

Managerial, executive, clc. 
Non-Managerial

Hull-lime 
Part-time

140.9 
2.337,3 
1,413.9

923.4

10.4
24.0
29.1
16.3

Adult
Managerial, executive, etc.
Non-Managerial

Full-time
Part-time

Junior
Hull-lime
Part-time

5,168.2
618.2

4,550.0
3,519.5
1,030.6

484.0
309.7
174.3

PERSONS
32.0
15.2
34.3
38.7
19.2
26.5
36.7

8.5

Total 5,652.2 31.5

Managerial, executive, etc.
Non-Managenai

Full-lime 
Part-time

618.2
5.034.0
3,829.2
1,204.9

15.2
33.5
38.5
17.6

36.0
13.3
40.4
39.7
47.8
54.0
45.4
76.1

37.3

13.3
41.5
40.1
54.0

568
24 6 
59.0
55.3
64.7 
71.8

81.6

58 4

24.6
60.4
56.2
66.8

44.9
15.9
48.9
45.3
61.1
63.7
54.7
79.6

46.5

15.9
50.3
46.1
63.8

76. .3 
32 6 
8-4.7 
85-5 
76.6
90.6 
92.1
86.9

77.3

32.6
85.2
85.9
78.9

82.6
37.8
85.6
86.6
84.0
91.7
92.9
90.0

83.5

37 8 
86.3 
87.3 
84.7

79.0
33.7
85.1
85.9
82.4
91.2
92.5
88.9

80.0

33.7
85.7
86.4
83.4

(.) Includes a small number of employe« covered by unregistered agrcemcnis nr unknown awards, delcmunauons or collective agreements.

67.4

14.5
23.4
9.4
7.9

13.1

22.7

67,4
14.8
14.1
21.1

17.4
62.2 
14 4
13.4
16.0
8.3
7.1

10.0

16.5

62,2
13.7
12.7
15.3

21.0
66.3
14.9
14.1
17.6
8.8
7.5

11.1

66.3
14.3
13.6
16.6

T.MAl.ES
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Industry

TABLE 3 ALL EMPLOYEES : AWARD COY ERAGE RATES BY INDLSTRY AND JL RISDICTION, 
« . I • A % « * V i QUAAVSTRz\LL\, may 1990

Mining
Manufactunng

Food, beverages and tobacco
Textiles, clothing and footwear
Paper, paper products, etc.
Chemical, petroleum and coal products
Metal products, machinery and equipment 

Basic mcul products 
Fabncated metal products etc.
Transport equipment 

exher rrumufactunng
Elcctncity. gas and water
Construction
Wholesale and retail trade

Wholesale trade
Rtíatl trade

Transport and storage
Communication
Finance, property and business services 
Public adniinistraiion and defence 
Community services
Recreation, personal and other services

Number of 
err^loyees 

(■(vy)!
MALES
76.3

712.8 
IÜ7.8 
36.1 
65.0 
48.0 

331.2 
65.0 

181.5 
84.7 

124.7 
101.0 
265.0 
596.8 
248.3 
348.5 
219.8 

94.5 
335.9 
176.7 
438.6 
156.6

Covered by awards, deierminaitons 
and collective agreements

Fedirai
ÍSlíL.

Tofal(a)
NoZ co'^red by 

awards etc

AU indusiriiis

Mining r
Manufacturing

Food, beverage» and tobacco
Textiles, clothing and footwear
Paper, paper products, etc.
Chemical, petroleum and coal products
Metal products, machinery and equipment

Basic metal products
Fabncaicd metal products etc.
Transport equipment

CXhcr manufaauring
Elcciriciiy. gas and water
Construction
Wht^esalc and retail trade

Wholesale trade
Retail trade

Transport and storage
Communication
Finance, property and business services 
Public administration and defence 
Community services
Recreation, personal and other services

3.174. i
"females"

9.1
270.4

47.3
55.1
31.1
21.3
82.2

8.2
56.6
17.4
33.3
14.3
42.2

524.4
127.5
396.9
52.9
37.1

397.3
128.2
776.3
226.0

All industries 2.4782

44.9
47.8
25.7
43.3
51.9
27.7
59.3
39.4
59.6

42.9
46.9
30.7
27.0
22.2
30.4
59.2
99.6
33.3
56.1
16.3
22.2

30.3
29.2
55.2
323
26.7
24.1
19.3
37.0
14.9
15.4
35.3
51.0
43.6
35.0
27.1
40.6
75.1
*0.0
23.1
42.2
69.7
40.8

76.6
79.5
83.9
78.5
81.3
55.3
80.9
80.5
76.8
90.1
80.4
98.4
76.3
65.0
53.2
73.3
85.5
99.7
59.2
98.3
86.7
66.3

23.4
20.5
16.1
21.5
18.7
44.7
19.1
19.5
23.2

9.9
19.6 

* 1.6 
23.7
35.0
46.8
26.7
14.5 
•0.3
40.8

1.7
13.3
33.7

373 77J 22.7

• 13.4
36.2
18.9
55.6
33.0
14.1
40.6
33.6
33.7
66.6
34.7
49.0
6.6

10.8
12.7
10.2
49.1
97.3
33.9

. 60.1
10.6
24.3

23.2

39.6
41.7
227
426
50.0
29.5
65.5
47.9
71.2
22.7
•0.7
39.4
36.7
79.9
56.7

51.8
82.1
85.6
88.3
80.5
59.5
82.1
76.4
80.3
90.6
82.7
99.5
45.5
79.2
63.7
84.2
73.8
98.6
75.5
97.4
91.1
82.5

48.2
17.9
14.4
11.7
19.5
40.5
17.9
23.6
19.7
9.4

17.3 
•0.5
54.5
20.8
36.3
15.8
26.2 
• 1.4
24.5

2.6
8.9

17.5

58.4 83 ÍÓS



Industry
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TABLE 3. ALL EMPLOY ; A" \K1) < KR KOE RATES BY IWVSTRY ASO JI R1SD1CHON. 
Al S I RA LI M AV 1990—iroruteueJ

Co<-vred by a>^ards. deierminaitons 
and collective agreements

Mining
.Manufacuinng

Food, beverages and tobacco
Tcxhlcs, clothing and footwear 
Paper, paper products, etc.
Chemical, petroleum and coal [xoducis
Metal products, machinery and equipment 

Basic metal products 
Fabncaicd metal products etc. 
Transport equipment

Other manufacturing 
Eleeinciiy. gas and water 
ConsirucUon
Wholesale and retail trade

Wholesale trade
Retail trade

Transport and storage 
Communicauon
Finance, property and business services 
Public administration and defence
Community services
Recreation, personal and other services

umber of __ 
employees

I'ltOQi 
Pl-RSOSS

85 4 
983.2 
155.2
91 1 
96.1 
69.4 

413.5
73.2 

238.1 
102.1 
158.0 
115.3 
307.2

1,121.2 
375.7 
745.5 
272.7 
131.6 
733.2 
304.9

1.214.9 
382.7

(•tiitrai Stale 1 alalia t
Sat covered by 

a'ft^ds etc

Ali industries
(a) Includo* a email number of •

5,652.2

41.5
44.6
23.6
50.8 
45.8
23.5 
55.6 
38.8 
53.4
72.7 
41.2
47.2

1

19.4
19.0 
19.6
51.2
98.9
33.6
57.8 
127 
23.4

31.5

31.0 
33.0
58.1
32.3 
32.1
29.8

' 21.2
16.6
36.8
50.9
41.7
49.3
34,2
56.9
24.7 
•0.2
31,9
39,9
76.2
50.2

74.0
80.2
84.4
84.4
81.0
56.6
81-2
80.0
77.7
90.2
80.9
98.6
72.1
71.6
56.8
79.1
83.2
99.4
68.0
97.9
89.5
75.9

26.0
19.8
15.6
15.6
19.0
43 4
18.8
20.0
22.3

9.8
19.1

1.4
27.9
28.4
43.2
20.9
16.8

• 0.6
32.0

2.1
10.5
24.1

46.5 80.0 20.0

• fove^ by unregi^red *gr©emcnii or unknown award», dexcrminauont or coUociive agreement
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Occupaitan

Table 4. all emplovefis ; award coverage rates by occcpai ios a.sd jvrisdictio.s, 
ALSTRALIA, MAY’ 1990

< Per cvnt> a
Covtrtd by a^K^rds.

arui coUtcityt agrttmefiis

.Managen and adminitiraturs
Prufeittunals
Budding prufeaiiunali and engineers
Health, dtagnusuc and treatment pnciitioncn
Teachen and iniirucion
But me»» profetsianals
fXher profctiionais

Pam-prcrfcasiunal»
Engineering, budding assiKiatcs and techniciant
Registered nurses
Police
Othet para-pn^essionals

Trades persons
.Metal
Electrical and elecinxiic
Budding
Vehicle
Other

Qerks
Stenographers
Receptionists 
(Xher clerks

Salespersons and personal service workers
Salespersons
Personal service workers

Plant and machine operators, and driven
Rail and road transport drivers
Machine operators
Other fdani operators

Labourers and related workers
Trades assistants and factory hands
Construction and mining labourers 
Cleaners
Other labourers

MALES
18.0 
25.7 
29.2
59 

22 8 
30.8 
30.3 
35.8 
54.7 
• 9.7 
• 4 4 
23.7 
48-0 
62.0 
53.9 
35.2 
49.3 
35.2 
48.1 
38.5 
68.5 
46.0 
22.3 
21.8 
32.7 
53.3 
52.2 
65.1 
47.5 
38.8 
54.5 
39.4 
32.8 
29.4

Swt lesallai
.*^cn vavtftd by
—anyUf fK

All occupaiioTis

Managers and administrators
Professionals

Budding professionals and engineers
Health, diagnostic and treatment practitioners
Teachers arxl instnx;tors
Business professionals
Other professionals

Para-professionals
Engineering, building associates and technicians
Registered nurses
Police
Other para-professionals

Trades persons
Metal
Electrical and electronic
Other

Clerks
Stenographers
Receptionists
Other clerks

Salespersons and personal service workers
Salesperscns
Personal service workers

Plant and machine operators, and driven
Rail and road transport drivers
Machine operators

Labourers and related wotken
Trades assistsits and factory hands
Cleaners
Other labouren

femalI^ ' '
13.6 
16.6 

*37.7
S3 
9.2 

32.1 
31.0 
18.3
47.7 
14.4

* 8.9 
16.0 
24.9 
41.0
42.9 
21.6 
25.6
16.1 
26.0 
29.6 
18.3
18.4 
17.5 
62.0 
41.5
65.7 
27.5
53.2 
23.5
16.0

Ail occupatuMU 232

14.3
39.5
20.5
50.7
66.8
20.2
30.8
45.7
20.2
86.8
95.6
61.3
37.3
26.9
29.3
54.0
31.7
46.8
31.2
44.6
16.9
32.3
40.5
39.7
58.0
37.0
33.2
27.2
46.2
49.1
32.5
50.7
59.2
57.2

373

32.4
64.2

• 19.8
68.0
81.8
24.6
45.4
72.7
26.4
82.2
91.1
75.7
60.2

* 12.0
43.7
67.4
49.5
53.7
50.5
47.2
68.3
67.1
74.6
29.1
35.0
26.8
64.1
37.1
66.9
77.5

58.4

35,0 
67.2
52.6 
582
90.0 
539
63 8 
82.9
76.8
99.4

100.0 
86.4
86.9 
90.5
84 4 
91.0
81.7
84.4
81 5
83.1
85.9
80.9
66.5
65.3
91.3
92.2 
88.1
94.0
95.0 
89.2
88.0 
91.3
92.8 
88.2

65.0 
32.8 
47.4 
41.8 
10-0
46.1 
36.2 
17.1
23.2 
•0.6 
•0.0
13.6 
13.1
9.5 

15.6
9.0 

18.3 
15.6 
18.5
16.9 
14.1 
19.1 
33.5
34.7 
• 8.7

7.8 
11.9
6.0 
5.0

10.8 
12.0
8.7 
7.2

11.8

773 22.7

49.0
82.1
57.5
74.3
91.6
614
77.8
91.4
74.7
97.0

KXl.O
92.2
86,2
53.8
86.6
90.3
78.1
73.9
80.8
78.7
88.2
87.0
94.1
91.9
77,9
93.3
92.8
92.2
91.1
94.8

51.0
17.9 

•42.5
25.7

8.4
38.6
22.2
8.6

25.3
3.0 

*0.0
7.8

13.8
46.2

• 13.4
9.7

21.9
26.1
19.2
21.3
11.8
13.0
5.9
8.1

22.1
6.7
7.2
7.8
8.9
5.2

833 163
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OcCU^UM

TABLE 4. ALL EMPLOYEES : AWARD COVERAGE RATELS BY OCCLPATIOS AND JI RUiDItTIOS,
AtSI RALlA. MAY 1990

(V«’ tcnt>—

Covered by awafds. dcíermi/iaíionj 
and colltcuu agrermenls

ManAgen and adnunuiraion
Profeinonali

RuUdin^ prokittonals aid uigineen
Health, diagnomc and ireauncnl pratuuoners
Teachen and instrucion
Buiinesi profeuiunals
CAher pruietsionals

Para profes&iunalt
iingincenng. building aiaociaies and technicians
Registered nurses
Police
Other para professionals

Iradcs persons
Metal
Rlectncal and electronic
Building
Vehicle
Other

Qerits
Stenographen
Receptionists 
Other clerks

Salespersons and personal service workers
Salespersons
Personal service workers

Plant and machine operators, and driven
Rail and road transport dnvers
Machine operators
Other nlant operators

Labourers and related workers
Trades assistants and factory hands 
Constmeuon and mining labourers 
Cle«icrs
Other labourers

federal 
VERSONS

17.1
21,6
296 

5.6
14.6
31.5
30.6
28.3
54.1
14.0
4 9

19.5
45.7
61.1 
536
35.1
49.2
31.0
31.9
17.4
32.5
35.8
19.7
19.7
19.5
54.8
51.7
65.3
47.1
34.3
54.0 
39.0 
27.3
24.1

Stfltt-

18.0
50.8
20.5
59.0
75.9
21.9
36.8
57.3
20.7
82.7
95.1
69.1
39.6
26.3
29.7
54.1
31.6
53.1
44.4
53.2
45.4
41.6
58.6
56,7
72.5
35.6
33.3
27.1
46.7
55.0
34.1
50.1
63.7
65.3

AH occupations 31J 46.5

TpialiiU.

37.9
74,0 
52 8
66.0
90.9
56.7
696
86.6
76.7
91.2 i

100.0 I
89.5 ’
86.8
89.0
84.5 
91 1 
81 6
86.2
79.0 
74 4
81.6
79,6
80,6
78.8
93.7 
92 1
87.6
93.7
94.9
90.6
89.4
90.3
91,8
90.8

ÄO.O

(•) Include. . «nül number oi «mployoc covered by unrcguierod «grccmcnu or unknown .w.rd., dcicrrnjoiuoni or collecuve .ftreemenu.

It

.Vol J by 
awards tie.

62.1
26.0
47.2
34.0
9.1

43.3
30.4
13.4
23,3
2.8

•0.0
10.5
13.2 
ll.O
15.5
8.9

184
13.8
21.0
25.6
18.4
20.4
19.4
21.2
6.3
7.9

12.4
6.3
5.1
9.4

10.6
9.7
8.2 
9-2

20.0
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industry

TABLES. FLLL-TI.ME ADULT .\ON-MA\ACERIAL EMPLOYEES : AWARD COVERAGE RATHS BY 
ISDUSTRY AND JURIDICTION, AUSTRALIA, MAY 1990

Covered by awards, delerminations 
and collective agreements

Nun"ber of 
employee.s 

(000}
Federa!

Mining
Manufacturing

Food, beverages and tobacco 
Textiles, clothing and footwear 
Paper, paper products, etc 
Chemical, petroleum and coal products 
Metal products, machinery and equipment 

Basic metal products 
Fabricated metal products etc.
Transport equipment

Other manufacturing
Electricity, gas and water 
Construction
Wholesale and retail trade

Wholesale trade
Reuil trade

Traiuport and storage 
Communication
Finance, property and business services 
Public administration and defence 
Community services
Recreation, personal and other services

69.7 
568.3

86.5
29.5
49.2
37.0

274.3
58.1

142.0
74.2
91.9
90.7

211.8 
340.4
169.7
170.7
184.7
86.9

185.8 
145.5
302.8

69.7

MALES

Slate
■per ceni-

Toial(a)
Not covered by 

awards etc.

All industries

Mining
Manufacturing

Food, beverages and tobacco
Textiles, clothing and footwear 
Paper, paper products, etc.
Chemical, petroleum and coal products
Metal products, machinery and equipment 

Basic metal products 
Fabricated metal products etc. 
Transport equipment

Ot^er manufacturing
Electricity, gas and water 
Construction
Wholesale and retail trade

Wholesale trade 
Retail trade

Transpon and storage
Communication
Finance, property and business services 
Public administration and defence
Community services
Recreation, personal and other services

2356.3

females'
7.0

191.0
28.6
43.8
18.7
15.6
60.0

6.9
38.7
14.3
24.2
10.9
22.2

192.5
74.8

117.7
36.4
30.8

209.5
91.4

412.7
58.7

AH úidusiries 1^63.J

46.9 
53.5 
29.0
50.1
58.3 
33.4 
65.1
41.9 
67.7 
78.4
48.6 
47.5
34.0 
34.9
28.1
41.6
62.3
99.7
41.4
55.1
14.2
27.2

43.9

* 14.5 
43.4
24.2 
59.1 
36.5 
16.8
50.7 
33.6 
46.5
70.3 
42.3
51.0 

9.2
13.0 
14.6 
12.0
60.6 
97.8
40.5 
62.2
10.7 
26-5

29.3

31.6 
31.5 
59-0
35.0 
28.4
29.7
20.7 
38.2
16.6
14.9 
39.0
50.9 
48.3 
34 1
32.0
36.2
26.6 
*0.0
25.4
44.4 
78.5
45.9

79.7 
87.3 
90.5
88.6 
89.1 
66.9
87.7 
84.1
85.9 
94.1 
89.9
99.0 
84.0 
72.6
64.3
80.9 
90.2 
99.8
69.7 
99.6
93.1 
75.9

20.3 
12.7
9.5 

11.4 
10.9 
33.1
12.3
15.9 
14,1
5.9 

10.1
• 1.0 
16.0 
27.4 
35,7
19.1
9.8 

•0.2 
30.3 
*0.4

6.9 
24.1

39.7 85.5 145

35,1 
39,8 
59.9 
33.7 
44,7
40.3 
33.3 
42.5 
36.2
21.1 
38.9 
48.2 
34.0 
60.4
50.2 
66.9 
18.5

*0,7 
327 
36.7 
84.6 
55.2

50.4 
85.0 
86.1
93.0 
83.5 
58.5 
85.4 
79.8
83.7 
92.9
86.5 
99.9 
58.9 
78.0 
67.6
84.6 
82.0 
99.1 
75.9 
99.2
95.8 
82.9

49.6
15.0
13.9
7.0

16.5
41.5
14.6 

*20.2
16.3 

•7.1
13.5 

•0.1
41.1
22.0
32.4
15.4
18.0

•0.9
24.1
•0.8

4.2
17.1

553 86.6 ¡3.4
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Industry

TABLE 5. ET'LL-TIME ADI LT >O\ MA^AGERIAL EMPLOYEES : AWARD COS ER.AGE RAI ES BY
ISDVSTRY AND JL RIDiCITON, ALSTRALIA. MAY

Mining
Manufacturing

Focxi, beverages and tobacco 
Textiles, clothing and footwear 
Paper, paper products, etc.
Chemical, petroleum and coal products
Metal prothicts, machinery and equipment

Basic metal products
Fabricated metal products etc.
Transport equipment

Other manufacturing
Electricity, gas and water
Construction
Wholesale and retail trade

Wholesale trade
Retail trade

Transport and storage
Communication
Finance, property and business services 
Public athninisiration and defence 
Community services
Recreation, personal and other services

dumber of ________
empto'^ees

( bOOj__________
_________PERSONS

76.7
759.3
115.0 
73 3 
67.9 
52.6

334.3
65.0

180.7
88.6

116.1
101.7
234.0
533.0
244,6
288.4
221,1
117.6
395.2
236.9
715.5
128.5

Covered by a^rd.^. deterrmn^ions 
andcoUecttve agreemtnis

Ftdfal Siait 
■Ptrcent-

fotaba)
A'oi cpvfred by 

a^r-ds tic

All Industries 3,519.5

43.9
51.0
27.8
55.5
52.3
28.4
62.5
41.0
63.1
77.1
47.3
47.9
31.7
27.0
24.0
29.6
62.0
99.2
40.9
57.9
12.2
26.9

31.9 
33 6
59.2
34.2
32.9
32.8
23.0
38.7
20.8
15.9
38.9
50.6
46.9
43.6
37.6
48.7
25.3
• 0.2
29.3
41.5
82.0
50.1

77.0
86.7
89.4
91.3
87 6
644
87.3
83.6
85.4
93.9
89.2
99.1
81.6
74.6
65.3
82.4
88.9
99.6
73.0
99.4
94.7
79.1

23.0
13.3
10.6
8.7

12 4
35.6

16.4
14.6
6.1

10.8 
• 0.9
18-4
25 4
34.1
17.6

• 0.4 
27,0 
• 0.6

5.3
20.9

38.7 45.3 85.9 14.1

(a) Includ» • «null number of rmployra covered by unrceis‘=™i «greemenu or unknown «ward«, delenouuuon. or coUecuve agreemenla
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Occupation

TABLEÓ. FLLL-TIME ADLLT NON-MANAGERIAL E.VIPLOYEES : AWARD COATRAGE RATES B>
OCCITATIOS AND JIRISDICTIOS, ALSTRALIA. MAY lWO

(Per cent)
Covert by atvards. dtfermutaiions 

and coUtctivt agreemtnu

Managers and administrators
Professionals

Building professionals and engineers
Health, diagnostic and ireatmcni practitioners
Teachers and instructon
Business professionals
Other professionals

Para-professionals
Engineering, building associates and technicians
Registered nurses
Police
Other paraprcrfessionals

Trades  persons
Metal
Electrical and electronic
Building
Vehicle
Other

Clerks
Sienographeis
Reccpiiorusis
Other clerks

Salespersons and personal service workers
Salespersons
Personal service workers

Plant and machine operators, and drivers
Rail and road transport drivers
Machine operators
Other plant operators

Labourers and related workers
Trades assistanU and factory hands 
Constniction and mining labourers 
Cleaners
Other labourers

Fedtrai_ 
MALES

30.8 
26.4 
34.4 
•7.9 
13.9 
36.1 
32.0 
36.5 
57.3 

• 111 
•4.3 
22.4 
50.4 
63.8 
57.3 
34,7 
51.0 
38.8 
52.7 
43.6 
72.2 
50.6 
24.8 
24.2 
36.8 
55.0 
54.4 
66.6 
48.7 
44.0 
58.3 
39.8 
40.9 
33.9

Statt

25.8
46 1
22.5

82.2
22.3
34.7
48 6
21.1
85.2
95.7
66.9
37.1
26.7
27.5
57.2
31.3
46.0
32.4
46.5
17.7
33.7
36.3
35.2
56-4
36.8
33.2
26.5
46.0
46.3
30.9
51.7
54.6
55.2

AU occupations

Minagcn and administrators
Professionals

Building professionals and engineers
Health, diagnostic and treatment practitioners
Teachen and instructors
Business professionals
Other professionals

Para-prcrfcssionals
Engineering, building associates and technicians
Registered nurses
Police
Other pari-professionals

Tridcspersons
Metal
Electrical and electronic
Other

Qeiks
Stenographers
Receptionists
Other clerks

Salespersons and personal service workers
Salespersons
Personal service workers

Plant md machine operators, and driven
Rail and road transport drivers
Machine operators

Labouien and related workers
Trades assistants and factory hands
Cleaners
Other labourers

43.9

FEMALES
21.7
16.8

•35.2
*9.1

6.4
35.2
32.5
21.3
50.8
15,3 
•9.2
17,8
37.9
65.8
63.2 
29.4
30.5
19.2 
30.2
35.4 
24.5
26.4 
18.3
69.6 
60.2
72.2 
35.8
61.0 
19.8 
16.7

59.7

51.8
69.5

* 22.4
75.6
91.9
25.4
45.5
72.0

• 25.9
82.2
90.8
76.5
50.4

• 20.5
• 15.4

60.2
48.3
52.3
47.7
46.8
60.6 
55 8
76.9
25.0

• 24.8
23.2
57.7
30.8
74.9
78.5

58.3
74.3
59.2
72.2
96.1
61.7
69,5 
86 0
79.9
99.2

1000
90.0
89.0
91 8
85.8
93.8
83.0
87.2
87.3
90.1
90.1
86.9
66.4
64.8
94.0
93.4
90.2
94.7
95.5
91.5
90.2
92,7
96,8
90.5

85 J

14.5
81Ó

• 51.6
85.2
98.3
65.4
79.8
94.0
77.4
98.2

100.0
95.1
89.5
87.6
78.6
91.0
81.8
76.4
82.9
83.8
87.4
84.5
97.0
95.0
86.2
95.7
94.6
93.6
95.1
96.3

AU occupations 293 55J 86.6

Not co'uertd by 
awards tic

4\.l

40.8
27.8

3.9
38.3
30.5
14.0
20.1
• 0.8
•0.0
10.0 
no

8.2
14.2
6.2

17.0 
12.8

• 9.9
9.9

13.1
33.6 
35.2 
• 6.0

6.6
9.8
5.3
4.5
8.5
9.8
7.3

• 3.2
9.5

J4S

25.5
12.5

• 42.4
14.8

1.7
34.6
20.2

6.0
• 22.6

• 1.8
• 0.0

4.9
10.5

• 12.4
•21.4

9.0
18.2
23.6
17.1
16.2 
12-6 
155

• 3.0
5.0

• 13.8
4.3
54
6.4

•4.9
3.7

13.4



14

Occupaitan

TABLE í. FT..LL T1ME ADLLT SOS-MANAGERIAL EMPLOYEES : AWARD COVERAGE RATES BV
OCCL'PATIOS ASDJIRLSDICTIOS.ALSTRALLA, MAY 1990

iPcr cvni)—continued
Covered by awards, deierminaiions 

and collective agreemenCf

.Managera and adminxsiraion
Professionab

Building profcsjionala Mid engineers
Health, diagnostic auid ireatmcnl practitioners
Teachers and inairuciors
Business professionals
Other professionals

Para-professionstls
Engineenng, building associates and technicians
Registered nurses
Police
CXhcr para-profe.ssionals

Tradespenons
Metal
Electrical and electrcmic
Building
Vehicle
Other

Clerks
Stenographers
RecqHionisu
Other clerks

Salespersons and personal service workers
SalespencMis
Personal service workers

Plant and machine opctaton, and drivers
Rail and road transport drivers
Machine operators
Other plant operators

Labourers and related workers
Trades assistants and factory hands
Conslructicxt and mining labourers
Clemers
Other labourers

_____ Fedirai
PER AS

28.0
22.0
34.4

8.5
9.4

35.8
32.2
31.5
56.8
14.7 
4.9 

20.5 
49.7 
63.8 
57.4 
34.8 
51.1 
36.9 
37.8 
20.8 
39.0 
42.0 
24.7 
25.2 
21.8 
57.1 
54.6 
68.8 
48.4 
41.8 
59.2 
39.6 
32.6 
29.4

.itais.

33.7
56.8
22.5
69.8
88.0
23.5
39.1
56.2
21.4
82.6
95.1
71.0
37.8
26.5
27.3
57.1
31.2
48.8
43.1
52.0
41.4
41,1
48.2
44.3
73.0
35.0
32.9
25.2
46.3
49.3
30.9
51.4
62.6
61.3

63.2
80.3
59.1
78.5
97.5
63.1
73.7
88.6
79.7
98.3

100.0
92.2
89.0
91.7
85.6
93.8
82.9
87.9
83.6
77.3
84.4
85.1
76.7
73.5
96.5
93.6
90.1
95.1
95.4
92.3
91.2
92.2
96.1
92.1

.\'oi covered by 
gwardi ilc

368
19.7
40.9
21.5

2.5
36.9
26.3

20.3
* 1.7
•0.0

7.8
11.0
8.3

14.4
6.2

17.1
12.1
16.4
22.7
156
14.9
23.3
26.5

3.5
6.4
9.9
4.9
4.6
7.7
8.8
7.8
3.9
7.9

All occupations__________________________ ___ __________
(t cludM a small number of employees covered by unregistered agreements

38.7 45J 85.9 14.1

or unknown awards, determinations or collective agicuíicnis.



15

Industry

TABLE?. PART-TIME NOV-.MA\AGERIAL EMPLOYEFLS : AWARD COVERAGE RATES BY INDVSTRY AND 
JVRISDICTION. ALS'rRALlA. MAY 1990 

(Per cent)

Covered by awirds. dtierminaiionj 
and coUecuve agreemenu

Manufacturing
Food, beverages and tobacco
Paper, paper products, etc.
Metal products, machinery and equipment 

Fabncated metal products etc.
Other manufactunng

Construction
Wholesale and retail trade

Wholesale trade
Retail trade

I'ransport and storage
Finance, property and busuiess services 
Public administration and defence
Community services
Recreatioii, personal and other services

Federal 
MALES

25.3
* 18.6
• 30.6

36.0
• 38.7
• 12.9

26.9
20.9
17.0
21.5
38.2
15.6
65.0
16,7
22.7

All indii^'nes 22.0

Siatf

44 6
65.7

• 42.5
• 20.5
• 17.3
• 40 8
• 26.0

63.8
42.7
66.9
24.7
60.1

* 25.4
60.2
44.2

54.0

Tc>ial{a¡

75.4 
87.3 
84.7
66.0 
659
54.4 
60.3 
86.3
65.2 
89.5 
634
79.1
92.2 
78.9 
71.7

78.9

Not cavtrtd by

24.6 
• 12.7 
• 15.3

340 
• 34.1 
• 45.6

39.7
13.7 
34.8 
105
36.6 
20.9 
• 7.8
21.1
28.3

21.1

Manufacturing
Food, beverages and tobacco 
Textiles, clothing and footwear 
Paper, paper products, etc.
Chemical, petroleum and coal products
Metal products, machinery and equipment 

Fabricated metal products etc.
Other manufactunng

Cwistruciion
Wholesale and reiaü trade

Wholesale trade
Retail trade

Transport and storage
Communication
Finance, property and business services 
Public administration and defence 
Ccanmiinity services
Recreaiicn, personal and other services

FEMALES
18,9 

* 10.4
50.4
21.7
• 6.8
15.0

• 7.7
• 18.6 
' 4.5
10.7
16.2
10.0
20.1
96.3
21.6
53.6

9.8
25.9

59.5 
80.4 
28.7 
52.9 
58.5 
57.8
64.1 
53.0 
27.8
75.4 
55.0
78.1 
38.6 

* 1.0 
53.2
34.7 
75.9
58.8

82.5 
92.2 
80.4 
83.6
74.2 
76.9 
77.0 
75.5
35.3 
88.5
77.4 
89.9 
58.7 
97.5
76.7 
90.1 
86.3 
86.4

17.5 
• 7.8

* 19.6
* 16.4
• 25.8

23.1
23.0

• 24.5
64.7
11.5
22.6
10.1
41.3 
• 2.5
23.3

9.9
13.7
13.6

All induslrití

Manufacturing
Food, beverages and tobacco 
Textiles, clothing and footwear 
Paper, paper products, etc.
Ch^ical, petroleum and coal products
Metal products, machinery and equipment 

Fabricated metal products etc.
Transport equipment

Other manufacturing
Construction
Wholesale and retail trade

Wholesale trade
Retail trade

Tramspon and storage
Communicatioti
Finance, property and business services 
Public acbninistraiion and defence 
Corranunity services
Recreation, personal and other services

16.3

PERSONS
20.7
12.8
48.5
24.4

* 10.0
20.9
16.3 

*40.2
* 16.6

13.0
13.5
164
13.1
30.0
96.7
20.3
55.0
10.9
25.0

66.3 841 153

All UidiMtri«« 17.6

55.3
76.0
31.8
49.7
53.9
47.4
51.0

• 32.4
48.7
27.1
72.3
51.4
75.1
31.0 
*0-8
54.7
33.6
73.4
54.6

63^

80.5
90.7
81.4
83.9
71.8
73.8
73.9
73.2
68.2
44.8
87.9
73.8
89.8
61.3
97.6
77.2
90.4
85.1
82.2

83.4

(a) include! a «maU number of employee* covered by unreguiered agnemenu ot unknown awanls, deiominaOcKu or collective agreenunu.

19.5
9.3

• 18.6
16.1

• 28.2
26.2
26.1

* 26.8
31.8
55.2
12.1
26.2
10.2
38.7 
• 2.4
22.8
9.6

14.9
17.8

16.6
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TABLE 8. ALL EMPLOYEES IN private SFXH'OK . .- 
AND JL RlSDlCn ION, AUSTRALIA, MA> 1990

: awardcoverage RATES BY EMPLOYER VMT SIZE!»)

I Per cent)

Employtr unU sat 
(Number of tmplayeesl

Covered by awards, determmaitoris 
and collective agreements

Urxier 20
20 — 49
50 — 99
100 — 499
500 — 999
1000 and over

Federal
MALES

21.4
31.7
35.6
38.9
42.0
47.7

SWi

Ib.b 
30.5 
37,6 
35.6 
34.0 
31.8

All efupioyers 33.8 32.0

52.5
64.6
75.5
76.1
78.3
81.5

68 4

A’vi c ave re J by 
awards tfc.

47.5
35.4

23.9
21.7
18.5

31.6

Under 20
20 — 49
50 — 99
100 — 499
500 — 999
1000 and over

FEMALES
8.3

18.3
23,5
20.3
26.7
40.1

54.4
51.9
56.7
61.9
60.3
50.4

66.4
72.2
83.2
84.6
87.7
91-4

33.6
27.8
16.8
154
12.3

8.6

AH tmploytrs ¡9.0 56.0 77.6 22.4

Under 20
20 — 49
50 — 99
100 — 499
500 — 999
1000 and over

PERSON’S
15.1
26.0
30.8
31.2
36.0
44.4

40.0
39.6
45.2
46.5
44.4
39.9

59.2
67.8
78.6
79.7
82.0
85.8

40.8
32.2
21.4
20.3
18.0
14.2

27J 42.4
All employera ----------- ---------- ---------------------------------

72.4 27.6

AusUaka wide.
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TABLE 9. MAJOR AWARDS — AUSTRALIA, MAY 1990(a)

Jurisdtcliim 

Aust 

NSW 

NSW 

Vic.

Aust.

Aust.

Qld 

Aust.

NSW 

Vic.

Vic.

Vic.

WA

NSW 

Vic.

Qld 

Aust.

Aust, 

Vic.

Qld 

NSW 

Qld 

NSW 

WA 

Vic.

SA

Vic.

Aust.

Aust.

Aust.

WA

Qld

Qld 

Aust.

Aust.

Vic.

Aust.

Aust

Aust 

Aust.

NSW 

WA 

AusL
Ausl

Aust 
NSW

Name of Alvard. Determinaii&n or CcdJeeiive Ajireemend
Metal Industry. Part 1 (b)

Shop Employees

Clerks

Commercial Clerks

Bank Officials

Vehicle Industry, Repair Sersice and Retail 1983

Clerks and Switchboard Attendants

General Conditions of Service. Australian Government Employees

Club Employees

Teachers, Government Teaching Service

Hospital and Benevolent Homes

Victorian Public Service Act 1974

Shop and Warehouse. Wholesale and Retail Establishments

Crown Employees Teachers, Educational Teaching Service

General Shops

Shop Assistants, General, Southern Division

Clothing Trades

Graphic Arts

Painters

Teachers

Public Hospital Nurses

Public Service

Crown Employees, Administrative and Clerical Salaries

Education Act Teaching Staff

Registered Nurses

Clerks

Food Shops

Administrative and Clerical Officers, APS Salaries

Transport Workers

Hotels, Resorts and Hospitality Industry

Public Service Salaries Agreement

Shop Assistants, Retail Stores Southern Division

Railways

Higher Education General and Salaried Staff Interim

Australian Universities, Academic and Related Staff Salaries

Hotel, Restaurant and Boarding Houses

Textile Industry

National Building Trades Construction

Insurance Officers, Clerical Indooi Staff Consolidated

Timber Industry Consolidated

Restaurants

Metal Trades General

Local Govemmoit Authority Employees VIC

Molds
Rubtwr, Plastic and Cable Making Industry

Local Government Salaried Officers

No. of Employes covered

18.S.1I10

107.51X1

85,21X1

77,4(X)

7b,5tX)

bO.lXX)

56,400

56,100

53,800

50,400

48,300

44,000

42,800

42,100

35,000

34,100

34,0(X>

33,800

33,700

32,000

31,700

31,200

30,100

29,400

28,800

28,000

27,700

27,200

25,200

24,300

23,600

20,800

20,400

20,400

20,300

20,200

19,400

18,800

18,800

18,400

18,400

16,800

16,400

16.200
16,200

15,800
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SA 

NSW

S.A 

Aust.

SA 

Ausl. 

Ausl.

Qld 

NSW 

NSW 

SA 

Qld 

NSW 

Aust. 

NSW 

Ausl.

NSW 

Vic.

Vic. 

Qld 

Qld 

NSW 

NSW 

Aust.

Aust 

NSW 

Vic.

WA 

NSW 

NSW 

Vic.

TABLE 9. MAJOR AWARDS — AUSTRALIA. MAY 19«M)(a)

-continued __________
Name of Award. Deiernunanon or Collective Agreemeni __________ ___________

Adminisiraiivc and Clerical Offic€rs,SA Govemmeni 

Municipal and Shire Councils, Wages 

Teachers. Casual, Departmenl of Education 

Local Governing Authority (Xficers VIC 

Shops
APS. Senior Executive Adminisualive and Clerical

Vehicle Industry

Shop Assistants, North and Mackay Division

Teachers, Non-Govemment Schools

Hospital Employees

Hospital Etc Ancillary Employees

Nurses. Public Hospitals

Cleaning Contractors

Metal Trades. Part 111 VIC Employees

Crown Employees. Non-Commissioned Police Officers

Railways. Traffic Permanent Way and Signalling Staff

Pharmacy

Store Packers and Sorters

Clothing and Footwear Shops

Mechanical Engineering
Local Authority. Excl Brisbane and Main Roads Etc

Private Hospital Nurses
Crown Employees. Clerical Assistants in Schools, General Division

Transport Workers,GeneTal

Railways. Salaried Officers

Hospital Employees General Administrative Staff

Law Clerks
Clerks. Wholesale and Retail Establishments Agreement

Vehicle Repair Service and Retail

Crown Employees, Teachers, TAPE Teaching Service

Determination 179 Victorian Public Service Board

■Va. ff Emfdoyees covered

15.500

15.41X1

15.2W

15.21X1

15.UX)

14.8tXI

14.71X1

13.01X1

13.800

13.71X1

13.300

13.31X1

13.100

13.000

12.61X1

12.501)

11.900

11.600

11.200

11.100

11.100

10.900

10.800

10.800

10.600

10.500

10.400

10.400

10.300

10.200

10.000

f.) Major awards, etc. are Ihore which affect the pay »d coediliom of 10.000 or more employeet tn the survey pay-penod. Due to 
the esumales shown should be regarded as Inoad »>>*• ^ave been rounded to h.. ......------------------------------the nearest hundred, (b) Includes

ihc Metal Trades Award.

.w«dM Shown m th« tibie there ire 8 major iwmJs. etc. covenng 10.000 or more employees in the [«> penorf, each
NOTE. In iddilicn to the mijor---------------
of which relate to a single employer. These major iwinls affected 148.900 employees.
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EXPLANATORY NOTES

Introduction
This publication contains details of the award 

coverage of employees. These details were obtained as 
part of a sample survey which was conducted in Miay 
1990. The survey wa.s designed primarily to provide 
statistics on the distribution and composition of weekly 
earnings and hours of employees.

Employers with fewer than 10 employees 
required to complete details for every employee, while 
those with 10 or more employees were required to select

6.

a

were

random sample of their employees in accordance with
instructions supplied by the ABS. Data tor approximately
83,000 employees was obtained in the survey.

7. Reference period for the survey refers to the last pay

2. The information contained in this publication is
based on responses to a question in the survey which 
asked if employees were covered by an award, 
determination, or collective agreement, and is 
cross-cla.ssificd by other data items obtained from the 
survey.

Scope of the survey

period ending on or before 18 May 1990.

Comparability of results
8. Previoti.s surveys giving details of the incidence ol

3. All wage and salary earners who received pay for the
reference pcriixl arc represented in the survey, except:

(a) members of the Australian permanent defence for­
ces;

(b) employees of enterprises primarily engaged in 
agriculture, forestry, fishing and hunting;

(c) employees in private households employing staff;

(d) employees of overseas embassies, consulates, etc.;

(c) employees based outside Australia; and

(f) employees on workers’ compensation who are not 
paid through the payroll.

industrial awards, determinations, and collective 
agreements were conducted in April 1954, May 1963, 
May 1968, May 1974, May 1983 and May 1985. Because 
of the suhstantially improved coverage of employers 
provided by the ABS register of businesses and 
modifications to some definitions, results from surveys 
conducted after 1981 are not strictly comparable with 
those surveys conducted between 1974 and 1981.

Reliability of the estimates
9. Since the statistics contained in this publication are

4. Also excluded are the following persons who are not
regarded as employees for the purposes of this survey:

(a) directors who are not paid a salary;

(b) proprietors/partners of unincorporated businesses; 
and

(c) self-employed persons such as subcontractors, 
owner/drivers, consultants and persons paid solely 
by commission without a retainer.

Survey design

based on information obtained from a sample ol 
employers, they are subject to sampling variability. That 
is, they may differ by chance from statistics that would 
have been produced from a complete enumeration of 
employers. Sampling errors are also alfected by the 
second stage of sampling, the sampling of employees lor 
employers units with 10 or more employees. Moreover, 
this sampling methcxlology makes it impossible to ensure 
that the representation of all sub-group.s of interest in the 
sample accurately reflect their representation in the 
population. The extent of detail published has been 
determined after considering estimated measures of 
sampling variability. For information on the reliability of 
estimates see the Technical Note (Appendix A).

10. Inaccuracies may also occur because of

A sample of approximately 9,400 employers was 
selected from the ABS register of businesses to ensure 
adequate Slate and industry representation. The statistical 
unit for the survey comprises all activities of an enterprise 
in a particular Stale or Territory. Each statistical unit was 
classified to an industry which reflects the predominant

5.

acuvity of the enterprise in the Slate or Territory. In a 
small number of cases where an enterprise had significant 
employment in more than one industry, a separate 
statistical unit was created for each industry. The 
statistical units were stratified by State, public/private 
sector, indusuy and size of employment, and a simple 
random sample was selected from each stratum.

imperfections in reporting by respondents or in processing 
by the ABS. Inaccuracies of this kind are referred to as 
non-sampling error. Although considerable care is taken 
in questionnaire design, in the instructions given to 
employers on how to select a sample of their employees, 
and in editing the survey returns, these inaccuracie,s may 
occur in any enumeration, whether it be a full count or a 
sample.

11. Measures to minimise non-sampling errors in the 
survey were directed towards the primary statistical 
objectives of the survey, rather than towards estimating 
numbers of employees. For this reason estimates included 
in this publication should not be taken as measures of the 
total numbers of employees in the categories shown, but 
as indicators of the distribution of numbers of employees 
within the various categories.
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CbtssiHcation of industry and occupation
12 Industry is classified according to the Ausiraltan 

' f t AC 1/^* t 10U 2 ililinn

Employed Wage and Salary Earners. Australia (6248.0) 
— issued quarterly

Standard Industrial Classtficalii,n (ASIC) I9S3 Edition. 
Volume I — The Classification (1201.0). Occupauon is 
classified according to the Australian Standard 
Classification of Occupations (ASCO) — SlalisitcflI
Classification (1222.0).

Related publications

is .Major Labour 
annually

Costs. .Australia (,6?48.0) — issued

13. Users may also wish to refer to the following
publicaiions which are available on request.

Distribution and Composition of Employee Earnings and 
Hours. Australia. Preliminary (6305.0) — issued annually

Distribution and Composition of Employee Earnings and
Hours. Australia (.(,306.0} — issued annually

Labour Statistics. Australia (6101.0) — ussued annually

A Gutde to Labour SlatUtics (6102.0)

14. Current publications produced by the ABS arc listed 
in the Catalogue of Publications and Prcxlucis, Australia 
(1101.0). The .ABS also issues, on Tuesdays and Fridays, 
a Publications Advice (1105.0) which lists publication.s to 
be released in the next few days. The Catalogue of 
Publicauons and Publications Advice are available Irom 
any ABS office.

Industrial Disputes, Au.stralia (6321.0) — issued monthly

Indudrial Disputes. Australia (6322.0) — issued annually

Trade Union Statistics. Australia (6323.0) — issued

Unpublished statistics
15. In some cases, the ABS can also niaXc available 
information which is not published. This information may 
be made available in one or more of the following forms: 
microfiche, photocopy, data tape, floppy dn^, computer

‘ . .. . _____ 1 ..,1__r.Annrti V M

annually

Trade Union Members. Australia (6325.0), August 1990

Award Rates of Pay Indexes, Australia (6312.0) — 
monthly

issued

Average Weekly Earnings. Australia. Preliminary (6301.0)
— issued quarterly

Average Weekly Earnings. Slates and Australia (6302.0) 

— issued quarterly

clerically extracted tabulation. Generally, aprintout or clerically extracted tabuiauon. oenciany, a 
charge is made for providing unpublished informaUOT. 
Inniiines should be made to Bruce McClelland on (^)Inquiries should be made toinqumcs siiuuiu uv u.ouv ----- — ----- Cnc
252 6581, or to Information Services in the nearest abs

office.

Symbols and other usages
* relauve standard error greater than or equal to 25 

per cent See the Technical Note (Appendix A).
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APPENDIX A

TECHNICAL NOTE

Since the estimates in dies publication are based on 
information relating to a sample of employers and 
employee.s rather than a full enumeration, they are subject 
lo sampling variability. Thal is. they may differ from ihe 
estimates that would have been produced if the informa­
tion had been obtained from all employers and all 
employees. This difference is called sampling error.

1.S31 9-,

l,7»01-
biiimtied

1,72« 3 —

2. The siimpliiig cnor asset iatcd with any estimate can

dhuK'ci in 20 ihai ihe 
\alue he* in ihu nuige 
if *11 dwelling« included

be estimated from the sample resuius. One measure of 
sampling cnor is given by the standard error, which 
indicates the extent to which an estimate may vary from 
the value that would have been obtained from a full 
enumeration (the true estimate). There are about two 
chances in three that a sample estimate will differ from 
the true value by less than one slandard error, and about 
nineteen chances in twenty that the difference will be less 
than two slandard enors.

1.676.5-

1.62it

2 chance* in 3 that ihc 
value lies in this nngc 
if all dwellings included

6. Proportions and percentages formed from the ratio ol
3. Another measure of the sampling error is the relative
slandard error, which is obtained by expressing the 
standard error as a percentage of the estimate. Both 
measures arc used in the following discussion of the 
reliability of the estimates. As it is not practicable to 
include the standard errors of all estimates in this 
publication. Table A has been produced to give an 
indication of the magnitude of relative slandard errors.

two estimates arc also subject to sampling error. The size 
of the error depends on the accuracy of both the 
numerator and the denominator. A formula to approximate 
the relative standard error (RSE) of a proportion is:

RSE(x/y) = \'[RSE(x)12 - [RSE (y)]2

4. An example of the calculation and use of relative
Slandard errors in relation lo estimates of employees is as 
follows. Table 1 shows ihe estimated number of females 
in the private sector in Australia as 1,728,300. Since this 
estimate is between 1.OCX),000 and 2,000,000 the relative 
slandard error for Australia is between 3.1 per cent and 
2.7 per cent and can be approximated as 3.0 per cent (or 
approximately 51,800). Therefore, there are about two 
chances in three that Ihe value that would have been 
produced if all female employees had been included in the , 
survey will fall within the range 1,676,500 to 1,780,100 
and about nineteen chances in twenty that the value will 
fall within the range 1,624,700 lo 1,831,900. This 
example is illustrated in the following diagram.

5. As can be seen from table A, the smaller the
estimate the higher is the relative standard error. Very 
small estimates are thus subject to such high standard 
errors (relative to the size of the estimate) as to detract 
seriously from their value for most reasonable uses. In the 
tables in this publication only estimates with relative 
Slandard errors of 25 per cent or less (and percentages 
based on such estimates) are considered sufficiently 
reliable for most purposes. However, estimates and 
percentages with larger relative standard errors have been 
included, and are preceded by an asterisk (e g. *1.4) to 
indicate they are subject to high standard errors and 
should be used with caution.

7. Considering the example from paragraph 4 above.
die 1,728.300 females represent 69.7 per cent of the 
2,478,2(X) female employees in May 1990. The relative 
Slandard error of 1,728,300 is approximately 3.0 per cent. 
The relative standard error for 2,478,2(X) is approximately 
2.7 per cent Applying the above formula, the relative 
Slandard error of the percentage is the square root of 
[(3.0)7 . (2.7)7) or 1.3 per cent, giving a slandard error for 
the proportion (69.7%) of 0.9 percentage points. 
Therefore, there are about two chances in three that the 
proportion of female employees in the private sector is 
between 68.8 per cent and 70.6 per cent and nineteen 
chances in twenty the proportion is within the range 67.9 
per cent to 71.5 per cent.

8. The imprecision due to sampling variability, which Is
measured by the standard error, should not be confused 
with inaccuracies that may occur because of imperfections 
in reporting by respondents and errors made in coding and 
processing data. Inaccuracies of this kmd arc referred to 
as the non-sampling error, and they may occur in any 
enumeration, whether it be a full count or a sample. Every 
effort is made to reduce non-sampling errors to a 
minimum by careful design of questionnaires, detailed 
checking of returns and quality control of processing.



22

TABLE A. ESTIMATED
RELATIVE STANDARD ERRORS OF NUMBERS OF EMPLOYEES

Siu of 
employmeni 
estifnau

500 
600 
700
800 
‘XXl 
1.000
1,100 
UOO
1.300
1.400
1.500
1.600
1,700
1.800
1.900
2.000
2,500
3,000
3,500
4,000
4,500
5,000
5,500
6,000
10,000
20.000
30.000
40.000
50,000
100,000
200.000
300.000
400.000
500,000
1.000.000
2.000,000
3.000.000
4.000.000
5.000.000
6,000,000

N5W

39.6
38.0
36.5
35.1
33.9
32.9
31.9
31.0
30.2
29.4
28.7
28.1
27.4
26.9
26.3
25.8
23.7
220
20.6
19.5
18.5
17.7
16.9
16.3
12.9
9.3
7.7
6.7
6.1
4.5
3.5
3.1
2.8
2.7
2.4
2.3

Vk

325
31.0
29.9
28.9
28.0
27.3
26.7
26.1
25.6
25.1
24.7
24.3
23.9
23.6
23.3
23.0
21.8
20.8
20.0
19.4
18.8
18.3
17.9
17.5
15.4
13.0
11.7
10.9
10.3
8.7
7.3
6.6
6.2
5.8
4.9
4.1

47.4
44.2
41.6
39.5
37.7
36.2
34.8
33.7
32.6
31.7
30.8
30.1
29.4
28.7
28.1
27.5
25.2
23.4
22.1
20.9
20.0
19.1
18.4
17.8
14.5 
ll.O
9.3
8.3
7.6
5.7
4.3
3.6
3.2
2.9
2.2

SA
41.1
38.7
36.8
35.2
33.8
32.7
31.7
30.8
30.0
29.2
28.6
28.0
27.4
26.9
26,4
26.0
24.1
22.7
21.6
20.7
19.9
19.2
18.6
18.1
15,3
12,1
10.6
9.6
9.0
7,1
5.7
5.0
4.5
4.2

WA

411
38.1
35.8
34.0
32.4
31.1
29.9
28.9
28.0
27.2
26.5
25.8
25.2
24.7
24.2
23.7
21.7
20.3
19.1
18.2
17.4
16.7
16.1
15.6
12.9
10.0

8.7
7.9
7.3
5.7
4.6
4.0
3.6
3.4

Tai
38.2
35.7
33.7
32.1
30.7
29.5
28.5
27.6
26.8
26.1
25.4
24.8
24.3
23.8
23.3
22.9
21.1
19.7
18.6
17.7
17.0
16.3
15.7
15.2
12.6
9.8
8.4
7.6
7.0
5.4
4.2

NT
34.0
32.3
31.0
29.9
28.9
28.1
27.3
26.7
26.1
25.6
25.1
24.7
24.3
23.9
23.5
23.2
21.8
20.7
19.9
19.2
18.6
18.0
17.6
17.1
14.9
12.3
11.0
10.2
9.6

act

40.6
37.3
34.7
32.5
30.7
29-2
27.9
26.7
25.7
24.8
24.0
23.2
22.5
21.9
21.3
20.8
18.6
17.0
15.8
14.8
14.0
13.3
12.7
12.2
9.6
7.1
6.0
5.4
5.0
4.1
3.5

Pnvtiie

41.2
39.1
37.3
35.8
34.5
33.3
32.3
31.4
30.5
29.8
29.1
28.4
27.8
27.3
26.8
26.3
24.2
22.7
21.4
20.4
19,5
18.7
18.0
17.4
14.3
10.9
9.3
8.4
7.7
6.0
4.7
4.2
3.9
3.6
3.1
2.7
2.6

Ausi 
Public

37.9
34.5
31.9
29.x
28.1
26.7
25.5
24.5
23.6
22.8
22.1
21.4
20.8
20.3
19.8
19.3
17.5
16.2
15.2
14.4
13.7
13.1
12.6
12.2
10.0
7.9
6.9
6.4
6.0
5.0

3.9

3.6

3.0

Aust
I ulai
38.3
35.8
33.9
32.3
30.9
29,7
28.7
27.8
270
26.3
25.6
25.0
24.5
24.0
23.5
23.1
21.3
19.9
18.8
17.9
17.1
16.5
15.9
15.4
12.8
9.9
8.6
7.7
7.1
5.5
4.3
3.7
3.3
3,1
2.4
1,8
1,6
1,4
1.3
1.2
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APPENDIX B

GLOSSARY

Adult emplo'veca arc employees 21 years of age or over 
and those employees echo, although under 21 years of age.
are paid al the full adult rale for their occupauon

Occupaiion is classified according to ihc Australian 
Standard Classification of Occupations (ASCOl (see 
Cvnknni.w mraurinh 1?yExplanatory Notes paragraph 12).

.\wurd Coverage Kate refers to the number of employees 
in a particular group who are covered by awards, 
delerminaiion.s or agreements, expressed as a percentage 
of die total number of employees in the same group.

Part-time employees are those echo are not full-time
employees as denned.

Collective agreements (whether registered or unregistered) 
are agreements made by an employer or a number of 
employers with a group or organisation ol ernp oyces. 
Registered collective agreements are those collective 
agreements registered with a Federal or Stale industrial 
relations authority, whilst unregistered collective

Reference period for the survey rclers to the last pay 
period ending on or before 18 hiay I99t).

are
Sector. Public sector includes local govemnienl auihoriuesjeClUf . r UMllV, SWIAX* ».«..cacavo . ....... ....
and all government deparunents and agencies crcaieu ny, 
or reporting to, the Commonwealth or State Parliaments
111___ _ _  _ orA nlacci fii'zt tik; nriVlUP QVlOrAll remaining employees are classi!ted as private sector.

agrecntctiLs arc tho.se not so registered.

and salary earners (as 
ueiiiieu .u paiasiaH”-’ ------- ^f thc Explanatory Notes)
who received pay for any part of the rcfcrciKC period.

Ertwioyces refers to all wagi 
denned in paragraphs 3 and 4

IC

Employees covered by awards, etc. are employees whose 
rates of pay and conditions of work are normally varied 
in accordance with variations in a specific Federal or 
State award, determination or registered collective 
agreement or a specific unregistered agreement.

rates of pay 
ill accordani

Employee.r not covered by awards, etc. are those 
employees who arc not covered as defined.

Employer Unit Size is allocated based on the number of 
employees reported. The size classification rellects ihe 
size oi the cnicrprisc in a particular State/Tcrritory and

State awards, etc. arc awards or detcrminauon.s made by. 
and ccllcctive agreements registered with State industrial 
relations auihonlics as sei out below. The csiimaies shown 
for employees covered by State awards, etc. include a 
small proportion of employees covered by awards, cU'. oi 
State tribunals in other States. Similarly in each Territory 
there is a small proportion of employees covered by 
award.s. etc. of State tribunals in adjacent States,

Sew South Wales State awards, etc. ate awards 
made by, and collective agreements registered will; 
the Indusuial Commission of New South Wales 
subsidiary tribunals; and determinations made by 
and industrial agreements registered with the 
Public Service Board of New South Wales.

ipioyecs reported. The size classil 
size of the enterprise in a particular------ -- - ,
not necessarily the size of the. enterprise Australia wide.

Federal a’U'ards. etc. are award.s or determinations made 
by and collective agreements registered with the 
Australian Industrial Relations Commission or the Coal 
Industry Tribunal.

Victorian State awards, etc. arc determinations 
made by Wages Boards, the Industrial Appeals 
Court, the Police Service Board; and regulations 
made by the Public Service Board or the Teachers 
tribunal.

FuH-iime employees are pcrmaneni, temporary and casual 
. I _____ 11........_l. ,-c«- rXHiOril hzAlirCemployees who normally work the agreed or award hours

f-- .. Z.11 AmrclfSMon in thAir rw'punntinn and rcrciVCa
CHipiUYVVN WUU UWiiiiAUij — J— -
for a full-time employee in their occupauon and receivedlUl d lUll-Ulllk. VHipiVJVV U'V“ vsz..
pay for any part of the reference penoa. If agreed or 
award hours do not apply, employees arc regarded as 
full-time if they ordinanly work 35 hours or more per
week.

Industry is classified according to the Australian Slandard 
Industrial Classification (.sec Explanatory Notes paragraph 
12),

Junior employees arc those employees who arc not adults 
as defined.

Queensland State awards, etc. are awards made by 
and collective agreements registered witli, the In- 
duSuial Conciliation and Arbitration Commission 
of Queensland.

South Australian Stale awards, etc. are awards 
made by the Industrial Commission, Conciliation 
Committees or thc Teachers Salarie,s Board; collec­
tive agreements registered with the Indusuial Com­
mission and determinations made by the Public 
Service .Arbitrator.

Manaeerial employees arc adult managerial, executive, 
r _1___ I nnr.nriiirnrv cKsff OPTlPrallv

Western Australian State awartit. etc. are awards

professional and higher supervisory staff, generally 
defined as those employees who are ineligible to receive 
payment for overtime, or, although subject to payment for 
C.i..:__ __ ,„ nf a sianifit-ani number of

made by, and collective agreements registered 
iih, the Western Australian Industrial Commis-

sion. the Western Australian Coal Industry

overtime, are in charge of a significant number of 
employee!; in a separate establishment.
overtime, are in

Tribunal, the Public Service Arbiuator or the Rail-

Non-manageriai employees are those who are not 
managerial employees as defined.

way Classificauon Board; and determinations 
under the Education Act including determinations

ClassiEicalion Board;

of the Government School Teachers Tnbunal.

Tasmanian Sate atvards. etc. are dcterminauons 
made by the Tasmanian Industrial Commission, 
Wages Boards, and awards of the Public Service 
Board or Public Service Arbitrator.
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appendix c
ADDITIONAL DATA AVAILABLE ON REQUEST

A range of unpubhshed data « available from dtis survey on request The populauons and vanablc.s available, arc 

listed below.

A. POPULATIONS
The variables listed below are available in respect of each of the following populauons.

M&Dagenal

Hull-lime Nun managerial

---------- Aduli

AU employees---------

Parl-umc Nun managenal only

— HuU-iimc — Nun managenal only

Pan-time Non-managcnal only

B. VARIABLES
The following variables are available from this survey (subject to

StateZTerritory
New South Wales
Victoria
Queensland
South Australia
Western Australia
Tasmania
Northern Tenitory 
Australian Capital Territory 
Ausualia

Gender
Males 
Females
Persons

Unit Size (number of employees) (b)Employer
Under 20 
20 - 49 
50 - 99 
100 - 499 
500 - 999 
1,000 and over
Total all employer units

Award Coverage
Covered by an award or agreement

Federal
State

Not covered by an award or agreement
Total

the reliability of the estimates)

Sector
Private sector
Public sector 
Tolal all sectors

Industry (a)
Mining
Manufacturing

Food, beverages and tobacco
Textiles; Clothing and footwear
Paper, paper products, printing and publishing 
Chemicals, petroleum and coal products ■ 
Metal products, machinery and equipment-

}■- -,

Basic metal products
Fabricated metal products; other machinery 
and equipment

Transport equipment ,
Other manufacturing

Electricity, gas and water
Construction
Whf lesale and retail trade

Wholesale trade
Retail trade

Transport and storage
Communication
Finance, pi’operty and business service^^^^
Public administration and defence
Community services
Recreation, personal and other services
Total all industries
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Occupation (a)
ASCO major group

Managers aixl administrators
Professionals
Para-professionals
Tradespersons
Clerks
Salespersons and personal service workers
Plant and machine operators, and drivers
Labourers and related workers

ASCO minor group
(2 digit codes)

Eamiogs
Average weekly ordinary time earnings
Average weekly overtime earnings
Average weekly total earnings

Hours Paid for
Average weekly ordinary time hours paid for
Average weekly overtime hours paid for
Average weekly total hours paid for

o
(a) Information at a finer level of detail may also be available.tai iniorraaiioii ai a luci ™  ------------- ■ , o. . iT- ___.4
(b) The Employer unit size classification reflects the size of the enterprise in a particular State/Temtory and not 
necessarily the size of the enterprise Australia wide.

C. HOW TO PLACE AN ORDER
Firstly, determine the populanon (from A ?hove) and the variables (from B) that you require estimates for. A cover­
ing letter indicating these requirements and tt». uses of the. data requested should be returned to.

Assistant Director
Labour Income and Disputes Sub-section (W41c)
Australian Bureau of Statistics
P.O. Box 10
Belconnen ACT 2616

wish to discuss individual requests, especially in regard to the reliability of estim^s for pmicular cross­If you WISH 10 UlStU» ■V.4.4V..4O. -----..-o-_ /ATSTCTZCOl
classifications, before you place an order please phone Bruce McClelland on Canberra (06) 252 6581.

Requests can be sent by facsimile to (06) 251 5486.

g
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Bureau of 
Statistics

For more information ...
The ABS publishes a wide range of information on Australia's economic and social 
conditions. A catalogue of publications and products is available from any of our 
Offices (see below for contact details).

Information Consultancy Service
Special tables or in-depth data investigations are provided by the ABS Information 
Consultancy Service in each of our Offices (see below for contact details).

Electronic Data Services
A growing range of our data are available on electronic media. Selections of the most 
frequently requested data are available, updated daily, on Discovery (Key *656#). 
Our Telestats service delivers major economic indicator publications ready to 
download into your computer on the day of release. Our Ausstats service enables 
on-line access to a data base of thousands of up-to-date time series. Selected 
datasets are also available on diskette or Co rom. For more details on our electronic 
data services, contact Information Services in any of our Offices on the numbers 
below.

Bookshops and Subscriptions
There are over 500 titles available from the ABS Bookshops in each of our Offices. 
You can also receive any of our publications on a regular basis. Join our subscription 
mailing service and have your publications mailed to you in Australia at no additional 
cost. Telephone our Publications Subscription Service toll free on 008 02 06 08 
Australia wide.

Sales and Inquiries

SYDNEY (02) 268 4611
MELBOURNE (03) 615 7000
BRISBANE (07) 222 6351
PERTH (09) 323 5140

ADELAIDE (08) 237 7 1 00
HOBART (002) 20 5800
DARWIN (089) 81 3456
CANBERRA (06) 252 6627

Information Services, ABS, PO Box 10, Belconnen ACT 2616 
or any ABS Slate office.
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