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MAIN FEATURES

In April 1991—

* The level of industrial disputes remained 
relatively low.

* There were 89 disputes in progress involving 
22,800 employees and resulting in Ihe luss of 
30,300 working days. This is a slight decrease 
since March 1991 when 114 disputes were in 
progess with 33,500 employees involved and Ihe 
lass of 33,300 working days.

• Working days lost in the Coal mining industry 
continued to decrease, fulling from 7,800 in 
March to 3,500 in April. T his is Ihe lowest 
number of working days lost since April 1990, 
when the same number was reported for this 
industry.

• Of the State.s, Victoria reported the highe.st 
number of wurking days lost (9,400) followed by 
New South Wales (7,600). The Northern 
Territory reported 1,500 wurking days lost, the 
highest fur this Territory since September 1989 
when 1800 working days were lost.

In Ihe twelve months ending April 1991—

• There were 1,197 dispute.s in progress, with 
712,500 employees involved and 1,240,700 
wurking days lost. This is a decrea.se of 70,600 
wurking day.s lost over the previous twelve 
month periled to March 1991 when 1311.300 
working days were lost.
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related unpublished statistics con at! Brenda McMoirow on Canberra (06) 252 6561 
or any ABS Slate office.
• for information about other ABS statistics and services please refer lo the back page 
of ihi.s publication.
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I- The Metal products, machinery and equipment 
manufacturing industry reported 542,100 
working days lost, the highest figure for a 
twelve month period since September 1982 
(666,400).

• Victoria reported 283,600 working days lost, the 
lowest annual figure fur this State since the 
twelve months to January 1989 (279,500).

In terms of working days lost per thousand 
employees:

— The Metal products, machinery and 
equipment nianufucturing industry reported

1,337 working days lost per thousand 
employees. This is the highest figure for this 
industry since the twelve months lu August 
1982 (1,491).

— The Transport and Storage; Communication 
industry grouping reported 124 working days 
lust per thousand employees in the twelve 
months to .April 1991. This is the lowest level 
for this industry grouping since Ihe year 
ended September 1987 (91).

CHART 2. MOKKI.SC DAVS LOST FER THOCSAM) EMPLOY EES, 
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NOTES

The statistics of induslrial disputes arc compiled mainly from data oblained from employers (both private and public 
sector) and trade unions concerning individual disputes, and from reports of government authorities.

The slaiislics relate lo disputes which involved stoppages of work in which ten working days or more were lost at the 
establishments where ihe stoppages CKCurred,

Slaiislics on working days losl per ihousand employees arc c^lculalcd using cslimaies of cmploymcnl from ihc Survey 
of Employment and Earnings and the l-abour Force Survey. It should be noted that rceent employment estimates from 
the Survey of Employtncrti and Earning.s arc subject lo revision a.s a result of changes being made lo the ABS's register 
of businesses. This may result in revisions to estimates of working days losl per thou,sand employees. For funher details 
refer to the explanatory notes of die publication Employed Wage and Salary Earners. Auslralia

Explanatory Notes and a Glossary are published on pages 6 lo 8 of this publication.
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Period

¡990— 
February 
.March 
Apnl 
Slay 
June 
July 
August 
September 
Oaober 
November 
December

¡991— 
January r 
February r 
March r 
Apnl

Twehe moniKs emJeU—
April 1989

1990
1991

December 1988
1989
1990

TABLE I. INUVSTRIAL DISPITES IN PROGRESS : AtSTRALlA(a)

Numinr a/ dtspuiti'fb)

C(**vnenced
in period TotaKc)

Employees involved
<'000)

Newly 
Mvoivedfd) Toiai(c)

Working days 
lost 

<000)

110
112
79

117
94
94

117 
no
130
106

52

77 
101
99
80

1312
1,262
1.777

1,502
1,391
1.189

119 
127
84 

137 
104 
109 
125 
121 
151 
137
60

80 
116 
114
89

1,524
1,284
1,197

1,508
1,402
1,193

51.7
20.0
686

1169
22.2
34.3
48.4

218.9
95.7
189 

r21.5

55.5
44.2
69.2

149.3
23.9
369
49 4

232.3
276.7

46.1 
1008 
171.2
29.1
38 6 
57.7

244.9 
355.1 
183.0
34.1

lO.O
40.5
30.9
21.9

12.7
45 2
33 5
22 8

19,3
44.1
33.3
30.3

920.1
718.7
680.0

893 9
706 4
725.9

931 3
724 8
712.5

1,6562
1,199.3
1240.7

894,4 
709 S
729 9

1,641.4
12024
1,3765

(a) More detailed infocmauon by State and industry u available un request th) See paragraph 5 of the Etplanauvy Notes (c) Kefcn to aO disputes in prt^eaa dunng the 
penod (d) Conprues emplovec*  involved in disputes which ccvnmcrKcd dunng the mondi wd a^diunnal onployees invohvd tn disputes which conunued from the previous 
moruh

TABLE 2. ISDlS'rRlAL DlSPn ELS IS I’RiH'.REXS : ISDISI RV, AlSTRAl.IA. UORKlSCi DAYS LOSTt*)
1'000)

Period Coai

Mining

Other

Metal 
prcdiiCtJ. 

machinery

e<^uipment Other
Ccwuiruc-

Transport 
and storage.

Cc'rnmun- 
ication

Other 
iraiiscrriis 

(b)
hU 

induitruj

7990- 
Fcbruaiy 
March 
Apnl 
May

July 
.August 
September 
October 
November 
December

20.8
12.5
3.5

18.4 
12-4 
7,1

12.1
13.6
17.6
17.3
7.4

3.1
0.8
2.1

11.2
2.4
1.6
2.9

15.9
35.8

9.4 
0.3

1.3
0.6

21.0
2.9
5.3
5.2

172.4

93.3
4.4

10.2
5.7
66

1.6
5.2

12.7
16.8
28.8
23.8

2.8

0.9 
18 1
2-1 
0.4
8.8 
4.8
5.6 
8.7
3.7 
0.3

8.5
3.2

52 9
28.1

1.7 
26 
1.9 
9.7

0.5

29.7 
21 7 
16.9 
74.7

7.2
8.9 

17.4 
18.7 
29.2
34.4 
18.4

81.9 
46.1

100.8
171.2
29.1
38.6
57.7

244 9
355.1
183.0
34 I

¡991— 
¡Aniieiy 
Felwuary 
March

r4.8 
r8.8 
f7.8
3.5

0.9 
1.9 
l.I
2.7

2.1
3.0
3.8
3.4

4-9
12.4
3 7

10.9

r4,0
4.9
8.8 
5-3

1.4
0.8 12.3 

r6.8

rl9.3 
r44.1 
r33.3 
30.3

Twe/ve months endeti- —
Afwil 1989

1990
1991

4)4.4
171.4
130.8

81.7
31.3
86.0

.341.3
158.7
542.1

156.5
155.1
139.3

190.4
1263
57.4

86.9
128.7
54.2

385.1
427.7
231.0

l.b56.2
1.199.3
1,240.7

December 1988
1989
1990

471.3
164.8
1505

974
34.2
86.7

309.5
201.1
536.3

117.4
1S67
133.4

207.9
117.0
62.2

75.0
70.7

1*9.9

362.9
427.9
277.5

1,641.4
1,2024
1,3765

(a) More detailed industry infonnauon u available on request (b) Civnprues Agnculiure, forestry, fishing and hunting, Ekctnciiy, gas and water, Wholesale and retail trade. 
Finance, preporty and husinesa aetvices, Public adminisiriuon and dtifcnce; Community icrvio«; Rocfeation, personal and other services.



Period NSW

TABLE 3. INDUSTRIAL DISPUTES IN PROt'.RESS : STATES AND TERRITORIES, AUSTRALIA, WORKING DAYS LOST’Ca) 
(’000)

Vic Qld SA WA Tas NT ACT Aust

1990— 
February 
.March 
April 
May 
June 
July 
Augusi 
Se|Member 
October 
November 
December

25.5
21.6

5.0
86.2
14.3
19.9
15.9

154.6
180.2
88.6
6,3

39.2
13.5
69.0

2.4
9.9

15.4
31.5
78.4
49.9
19.4

7.5
3.2
5.9

15.4
3.5
3.5

13.3
14.2
17.8
16.2
3.0

3.2 
4.2
8.3

18.9
11
1.7
5.8

34.7
31,7
14.4 
11

0
5.6
2.9
7.7
8.1
3.1
2.3
6.4
9.8

43.6
13.4
2.2

0.3
0.7
3,1 
0.3
0.3 
i.l
0,7

3.0
0,4 
0.8

0.5
0.1
0.4
0.1

0.3
0.1

o.l

1,3
0.1
4.3
0.1
0.1

0.1

81.9
46.1

1U0.8
171.2
29.1
38.6
57.7

244.9
355.1
183.0
34 1

1991— 
January 
February 
March

r7,2 
r21,6 
rl3.2

7.6

4.9
12.3
7.9
9.4

2.3 
r3.1
3.9
3.4

0.3
2.8
5.4
3.8

46
4.3
2.5
3.2

0,3 
0.5

0.1
1.5

0,1 
0.9

rl93 
r44 1 
r33.3 
30.3

Twelve rnonths ended—
April 1989

1990
1991

754.0
513.2
615.5

372.4
443.4
283.6

286.6
88.8
99.6

52.2
38 3

121 6

1528 
90.9

1036

17.2 
9.6

8.7
5.1
22

12.4
10.1
7.3

1,656 2
1.199.3
1,240.7

i3cccn»ber 1988
1989
1990

730.1
589.6
622.9

362.6
348.4
391.2

299.5
100.5
107.9

47.0
35.0

125.8

160.6
102 1
108.4

18.6
10.2
10.7

89
6.9
1.7

14.1
9.6
7.9

1.641 4
1,202 4
1.376 5

(a) Slate by industry infonnauai u iviilabie tm reque*i

TABLE 4. INUI S’l rial DISPITLS IS PK(H;kkSS : BY INDl.STRV, AU STRALIA, 
 VVORKISG DAVS LOST PER THOLSAND EMPl.OVEESia)

Mart ufa cturin^

Period Coat

Twelve months ended—

7957— 
December 
79«5— 
December 
1989— 
iiccember

8,920

15.548

5,505

Mining

Other

1,072

1.777

M2

1989— 
April 13,793 1,503

Metal 
products, 

»uiihinery

eifui^tmeni Other
Construc­

tion

Transport 
and Storage.

Ciirrvnun 
ication

Other 
iniustrtes

_____
All 

tnausiries

479

750

473

819

305 743 217 70

183 725 177 85 269

283 374 160 97 190

244 652 204 89 267

1990— 
February 
March 
April 
May 
June 
July 
Augusi 
September 
October 
November 
December

5.908 
5,924 
6,316 
5,423 
5,054 
4.432
4,401 
4.590 
4,657 
4,747 
4.879

651 
585
640 
746 
620 
612 
623
866 

1.521 
1,654 
1.631

444 
416
407 
353 
285
163 
123
524 

1,056 
1,275 
1,293

288 
230 
258 
244
216 
196 
196 
191
224 
215 
212

381 
361 
429 
357 
317 
211 
213
207 
212 
216 
204

199 O
174
318
340
338
317
309
308
313
309
299

•; 101
105
105
109
109
77
76
72
56
58
62

196 
188 
205
198 
185
143 
139
165 
198

21?

7997-^ 
January 
Ixliruary 
March 
April

r4.746 
r4.326 
r4,145 
4,140

1,628
1,609
1,616
1,622

1,304
1,309
1,324
1,337

215
219
217
225

208 
t2O9 
r238
196

262
244
240
124

62
58
55
52

215 
r210
208
197

(a) Sec paragraph 4 of the EafianaUMy Ntx« (b) Camprues Agncullure, forestry, Fishing and hunting; Elocinciiy, gas and waler. Wholesale and reuii Indc; Finance, nro«rt> 
wid buainoM services. Public adnurustralion and defssnee; Canmuniiy tervioes; Recreation, penonal and other aeivices-
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Period

Twelve monsKs ended—

¡987— 
December 
1988- 
December 
79«9— 
December

19S9—
Apnl

7990- 
I'cbruary 
.March 
April 
•May 
June 
July 
August 
September 
Oadser 
November 
December

7997— 
Januan 
February 
.March 
.Apnl

w

TABLE 5, INDUST'RIAL DLSPLTES IN PROGRESS : STATES AND TERRnORiES, AUSTRALIA. 
___________________ WORKLNG DAYS LOST PER THOUSAND EMPLOYEES(>)

NSW

366

341

269

350

267 
248 
254 
248 
229
157 
147
204 
255 
281 
283

285
283 

r28O
281

(*)  See pirtgraph 4 of ihe Expianaior> Noica.

Vic.

172

214

199

216

229 
225
276 
257
239 
185
183 
189
205 
220
226

216
201
198
163

Qld SA WA Tas NT ACT Aust

87 91 213 177 110 143 223

336

IÜ2

309

94 
90
97 

101 
100
99 

102 
106 
109 
115
111

rtlO
105
106
104

93

67

103

68 
64
79 

107 
103 
101 
102 
162 
218 
234 
236

234
233
236
227

299 118 158 112 269

187

283

195 
195
180 
153
139 
116
116 ■

64 111 77 190

108 148 99 267

51
Nd
64
59
60
60

.61.
109 Q 61
184
198
200

203 
201 
;oi 
1«

64
63
67

b7 
66 
63 
47

TABLE 6. ISDt vrRIAl. OISPITES ESDIVC 1\ I HE 12 MONTHS IO APRIL

Wages
Hours of work
Ixavc, pensions, compensabon
.Managenal policy
Physi si wurking condibons
Trade unionism
Oiher(b)

TuUi

96 
88 
85 
74
72 
60
56 
30
29 
27
26

24
17
17
33

- - ...................... ............................... ... «... 1991 : AUS I RAI l A
REKIRTED CAUSE. DI R A I ION AND MKIHOD OF SLTTLEMENTta)

Number of 
disputes

109 
20
4.S 

602 
190 
165
47

1.178

Eniployees involved 
(directly and indirectly) 

COOO)

CALSI-. OF DISPUTE

88.8
3.0
8.4

532.3
29.8
364
33.8

732.5

Up to and including 1 day
Over 1 and up lo and including 2 days
Over 2 and less than 5 days
5 and less than 10 days
10 and less than 20 days
20 dsys and over

DL'RAnON OF DlSPl’lT

ToUl

iNegodali (in
Siale Icgisladon
Federal and joint Federal-Stale legisladon
Resumption withoul negoliaiiiMi
Other meihods

TtXai

830 
L52 
98 
68 
23

7

1,178

METHOD OF SETTLEMEN'I

453 8
232.8

5.9
2.2

732.5

172 
116
128 
745

17

95.4
86.0

122.1
426.8

2.2 1

1,178 732.

(a) Mo« d()Uil«l infarmauor by Suic and induwy i> avadable on roqix-rt. (o) Includes dispute nW clacwheic categonsod

75 
71
87 
79

113 
107
94 
h8
52
51
62

196 
188 
205 
198 
185
143 
139 
165
198 
215
217

61
60
60
57

215 
rZlO
208
197

Working dovs lost
COOO)

154.8
4.5

24,0
974,7

72.0
51.8
28.2

1310.0

413.3
5862
91.2
79,3
76.0 
b4-l

1310.0

181.8
162.8
311.3
648.9

5.3

1310,0
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EXPLANATORY NOTES

Introduction
The statistics in this publication relate to disputes 

which involved stoppages of work of ten working days or 
more al ihe eslablishments where the stoppages occurred. 
Ten working ilays is equivalent lo the amount of ordinary 
lime worked by ten people in one day, rcgardles.s of ihe 
length of stoppage, for example, 3.(XX) workers on strike 
for 2 hours would be counted as 750 working day.s lost 
(assuming they work an 8 hour day).

1985 and are available on request. The number of 
employees involved and working days lost remain un­
changed.
Reliability of estimates
6. Inaccuracies may occur because of imperlecuons in
infomiation provided by respondents or in poKCSsiiig by 
Ihc ABS Although considerable tare is taken in question­
naire design; in the instructions given to respondents; and 
in editing the returns; these inaccuracies may occur in any 
enumeration, whether il be a full count or a .sample.

2. I'hc statistics of working days lost relate lo ihc los­
ses due 10 industrial disputes only (as defined tn 
paragraph 2 of the Glossary). Effects on oihcr estab­
lishments, such as stand-downs because of luck of 
materials, disruption of transport services, power cuts, etc. 
arc not included.

Other ABS publications
7. Users nuiy also wish ui refer lo the following publi-

3. The statistics of industrial disputes are compiled
mainly from data obtained from employers (both private 
and public sector), from trade unions and from re(xirLs of 
government authorities. Particulars of some stoppages 
may have been esiimatcd and the siaiisiic.s therefore 
should be regarded a.s giving only a broad measure of the 
extent of industrial disputes as defined above.

Change in methodology
4. The basis for the calculauon of working days lost
per thousand employees wa.s changed in January 1987 to 
include estimates of employees from ihe Survey of 
Employment and Earnings. They are combined with es­
timates of the number of employees in agriculture and in 
private households, obtained from the Labour Force Sur­
vey. Estimates have t'ceri recalculated on this basis for 
each month back to June 1984 and are available on re­
quest. In issues of this publication prior lo January 1987, 
the eslimalcs of numbers of employees were based enlire- 
ly on Labour Force Survey data, the effect of Ihc change 
is minimal at ihe ‘all industries’ level but i.s quite sig­
nificant, in some cases, for individual industry groups.

cations:

Laboiir Slaiistica, .Au.srrufiu (6101.0) — issued annually

/Tie Lalvur Force, Australia. Preliminary (6202.0) — is­
sued monthly

/Tie Labour Force. Auslralia (6203.0) — issued monthly

trade Union Stali.slics, Australia (6323.0) — issued an­
nually
trade Union Memlvr.i. Australia. Augusi 1990 ((>325.0}

Employed A age and Salary Earners. Australia (6248.0 ) 
— issued quarterly

Auard Paie.s of Fay Indexes. Auslralia (6312.0) — issued 
monthly

I’npubILshed statLstics
8. A range of unpublished data il also available on rc-

5. The basis for the calculation of the number of dis-

quest including dispute details al more detailed indusiry 
levels, cross-classified by States/Tcmtories, and finer 
cause of dispute and melhcxl of seldcineni categories than 
lho.se published. Considerable lime scries exist for most 
variables. Inquiries regarding data availability and as- 
siKialcd charge.s should be directed to Brenda McMorrow 
on (06) 252 6.S61.

pules was changed in December 1987 (see paragraph 2 of 
the Glossary). Before that dale, where the causes of 
several disputes were the same (e.g. National Wage Ca.se 
disputes) the dispule.s were counted a-s one dispute in each 
State or Territory in which they occurred, irrespective of 
whether they were directed or organised by one person or 
organisation, or whether the dispute occurred in more 
than one indusiry. The reason for the change wa.s to align 
the method of counting the number of dispule.s with the 
Inicmalional Labour Organisation guidelines. In accord­
ance with lhi.s change in definition, estimates of the 
number of disputes shown in this bullelin for jiasi periods 
have been revised. In issue.s of lhi.s publication prior lo 
September 1988, the number of dispule.s were counted on 
the old basis. Unpublished eslimalcs of ihc number of dis- 
pulc.s have been revised on the new basis Irom January

9. Current publications produced by the ABS are listed
in the Catalogue of Publications and Products. Auslralia 
(1101.0). The ABS also issues, on Tuesdays and Fridays, 
a Publicalions Advice (1105.0) which lists publications lo 
be relca.scd in the next few days. The Catalogue and Pub- 
licauons Advice arc available from any .ABS office.

Symbols and other usage.s
r estimates revised since last issue

— nil or rounded lo zero

10. Where eslimatc.s have been rounded, discrepancies 
may occur between sums of ihc component items and to­
tals.
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GLOSSARY

Cause of dispute
The statistics of causes of industrial disputes relate 

to the reported main cause of the stoppage of work and 
not ncces airily all causes that may have been responsible 
for the stoppage of work. For ihesc reasons, the statistics 
do not reflect the relative importance of all causes of dis­
putes as perceived by both employers and employees. The 
causes are classified from information supplied by 
employers and according lo standard-s deuirmined by the 
International labour Organisation. The cUissificaliun of 
causes is as follows:

Huatc transport; non-award public holidays; accidents and 
attendance al funerals. Stoppages for which no reason is 
given arc also included m tins category.

Disputes
2. Fur these suusties, an indusirial dispute is defined
as a witndrawal from work by a group of employees, or 
a refusal by an employer or a number of employers to 
permit some or all of their employees to work, each 
withdrawal or refusal being made in order to enforce a 
demand, to resist a demand, or to express a grievance.

Wages. Claims involving general principles relaung to 
wages e.g. increase (dccrca.se) in wages; variation in 
meihixJ of payment or combined clames relating to wages, 
hours or condiuons of work in which the claim about 
wage.s ts deemed lo be the most important. Combined 
claims in which oihcr claims are deemed lo be the most 
imporiani an? included under ihe relevant cause. Disputes 
over award .estrucluring are included under managerial 
policy.

3. A dispute aJietiing several establishments is counted
as a single dispute if it is organised or directed by one 
person or organisation in each Stale or Territory in which 
it occurs; oiherwise il is counted as a separate dispute at 
each establishment (in each State or Territory ) and in 
each industiy in which il occurred Prior lo December 
19X7 disputes were counted differently (refer to paragraph 
5 of the Explanatory Notes for other details).
4. \i'hen there is a return to work between stoppages

Hours of v.ork. Claiin.s involving general [vinciples relat­
ing to hours of work e.g. decrease (increase) in hours; 
distribution of hours.

Leave, pensions. cpm/>ensalu>n Claims involving general 
principles relating to holiday and leave provisions, pen­
sion and retirement provisions; workers' coinps-nsauon 
provisions; insertion of penal clause prostsion.s in awards.

over the same issue, and the return to work is for less 
than two complete calendar monlhs. the siof'pages arc 
counted as a single dispute. When ihe return lo work is 
for two or more calendar months, the dispule is con­
sidered lo have ended at the time of the return lo work. 
Should a subsequent stop age iKCur. it is counted as a 
new dispute.

5. Infonnation is rtxordeJ concerning all industnal dis-
putes where ten or more working days are lost (see 
paragraph 1 of the Explanatory Noles) Included in these 
statistics arc the following types of indusuial disputes:

.‘ilanageriui policy. Disputes concerning the cxcivi.se of 
mamgcrial control by employers e g. lerni.s and condi­
tions of eniploymenl (other than disputes specifically 
about wages and hours); new awards; award restructuring; 
work practices; priiKiplcii of protnouon or deployment of 
staff including rosier complaints and retrenchments; dis­
ciplinary matters including alleged vicumi/alion of union 
officials; employment of particular persons; disagreement 
with managerial decisions.

Physicai working conditions Disputes concerning physi­
cal working condiuous and safely issues e.g. protective 
clothing and equipment; first aid sets ices, uncomfonable 
working conditions; lack of. or the condition of, 
amenities; claim.s for assisuincc; shortage or ptxir dislribu- 
lion of equipment or material; condition of equipment; 
new production methods and equipment; arduous physical 
tasks.

• unauthorised slopwork meetings;

• unofficial sb ikes;

• sympathetic strikes (e g. strikes in suppon of a 
group of workers already on strike);

• political or prou’st strikes;

• general strikes;

• work Stoppages initialed by employers 
(e.g. lockouLs); and

• rotating or revolving strikes (i.e. strikes which 
occur when workers al different locations take 
turns to slop work).

Excluded from these statistics are work-to-rules, go- 
slows, bans (e.g. overtime bans) and sit-ins. In addiuon, 
industrial disputes in w hich employees resign are deemed
to have been resolved. Statistics on those disputes will

Trade unionism. Disputes concerning employment of non- 
unionisLS, inter-union and inua-union disputes; sympathy 
stoppages in support of employees in another industry; 
recognition of union activities.

cease to be collected from the date of the employees’ 
resignations.

Duration of dispute
6. The duraiion of a dispute is the average number of

Other. Disputes concerning proicsLs directed against per­
sons or situations other than those relating lo the 
employcr/employee relationship e g. political matters; 
fining and gaoling of persons; lac k of work; lack of adc-

working days lost per employee involved in the dispute. 
The duration of the dispute is calculated by dividing the 
total number of working days lost in the dispule by the 
number of cmploycr;s involved (both directly and in­
directly).

dccrca.se
cxcivi.se


8

Employees
7. Employees refer lo wage and salary earners only.
Excluded are persons who arc self-employed (c.g. build­
ing sub-conlraclors, owner-drivers of trucks) and 
employers.

8. Em/iloyees directly involved arc those who actually 
participated in the dispute in order lo enforce or resist a 
demand or to express a grievance.

9. Employees indirectly involved arc those who cea.scd 
work at tlic establishment where the stoppages occurred, 
but who arc not themselves parlies lo the dispule. 
Empioyccs who ceased work at cslablishmenLs other dian 
those where the stoppages occurred are excluded. See 
paragraph 2 of the Explanatory Notes.

10. Total employees involved for any period of time are 
obtained by adding together the number of employees in­
volved in each dispute in the peritxl. For any pericxl of 
time the figures may include details of the same 
employees involved in more than one dispute. The longer 
ihe period of reference, ihc more chance there is of some 
double counting in the number of employce.s involved. 
Where ihciC arc varying numbers of employees involved 
during the progress of a dispute, the figures of employees 
involved relate to the largest number of individual 
employees involved on any one day. Generally, the total 
number of cmployec.s involved for each year will cquril 
the sum of ihc total number of employees involved in the 
first monlh of a year plus the number of employees newly 
involved in subsequent months. Differences between 
monthly and annual totals can occur due to the temporary 
cessation of stoppages which resume in subsequent 
months. Empioyccs rc-invoivcd in this type of dispute arc 
not classified as employees newly involved in stoppages 
in the second pcrirxl in which the dispute occurs.

Methixl of .settlement
11. Statistics of the method of settlement of industrial 
u.spulcs relate lo the method directly responsible for en­
ding the stoppage of work as reported and not necessarily 
to the method (or methods) responsible for scllling all 
matters in dispute. For thc.sc reasons, they do not reflect 
die relative importance of the work of various industrial 
tribunals operating under Stale and Federal legislation. 
The classification of mcdiod of setdctncnl is as follows:

Negotiation. Private negotiation between the parties in­
volved, or their representatives, wiihoiit the intcrvenlion 
or assistance of authorities constituted under State or 
Federal industrial legislation.

S/uie legislation. Intervention or assistance of an in­
dustrial authority or authorities created by or constituted 
under Stale conciliation and arbilralion or wages board 
legislation, or reference lo such authorities or compulsory 
or voluntary conference. Intervention, assistance or advice 
of Stale govcmincni officials or inspectors.

Federal and joint Federal-State legislation. Compulsorv 
or voluntary conference or by intervention or assistance, 
of, or reference to, the induslrial relation commissions 
created by or constitulcxl under die Industrial Relations 
Act, Coal Industry Acts, Stevedoring Industry Act, and 
other acts such as the Navigation Act; Public Service Ar- 
bitrauon Act Intervention, assistance or advice of Federal 
govcmnicnt officials or inspectors.

Resumption without negotiation. This category may in­
clude some disputes which arc settled subject to 
subsequent negotiation of a formal nature, such as in­
dustrial court hearings. Slop-work mcciings arc included, 
and this category may also include disputes selllcd by 
‘resumption’ a.s stated, but about which no further infor­
mation is available.

Other methods. Mediation: filling places of employees on 
suike or locked out; closing establishments permanently; 
dismissal or resignation of employees.

Working days losl
12. Working day.s lost refer lo vorking days losl by 
employees directly and indircedy involved in the dispute 
and figures are generally a.s reported by parucs to the dis­
pute. For some disputes working days losl arc estimated 
on the basis of the number of employce.s involved and the 
duradon of the dispule.

Working day.s lost per thousand employees
13. Working days losl per thousand employees are cal­
culated for the 12 month [x'ritxl from working days lost 
and eslimates of employees obtained from the ABS Sur­
vey of Employment and Earning.s and ihc ABS Labour 
Force Survey. Refer to paragraph 4 of Ihc Explanatory 
Noles for details of the way in which these measures arc 
calculated, and the change in the method of calculation 
from 1987.

■iéSh
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INDUSTRIAL DISPUTES

AUSTRALIA, 1990
(Catalogue No. 6322.0)

This publication provides detailed information, including some time series statistics, on industrial disputes 
in Australia There are seventeen tables included, covering data on the number of disputes, employees 
involved, working days lost, working days lost per thousand employees, classified by State or Territory, 
industry, duration of disputes, cause and method of settlement.

Some notable features from the 1990 publication include:

• Working days lost through industrial disputes in 1990 increased by 14 5 per cent to 1,376.500

• Manufacturing industry reported 669,700 working days lost - 48.7 percent of the 1990 total

• South Australia reported 236 working days lost per thousand employees in 1990, an increase of
252.2 per cent over the previous year

To order your copy, please complete the order form below and forward to:

Freepost 8
Collector of Public Moneys
Australian Bureau of Statistics
P.O Box 10
Belconnen ACT 2616
(No stamp is required il posted in Australia)

This publication can be also obtained from the ABS Bookshop in your stale capital city for $14.00.For 
more information about this publication contact Brenda McMorrow on (06) 252 6561

Order Form

Please send me copies of
Industrial Disputes, Australia,1990 (Catalogue No. 6322.0) at $14.00 per copy

My Cheque/Money Order, made payable lo the Collector of Public Moneys - ABS
for $_ is enclosed, or debit my credit card

Bankcard: □ Card Number:

Mastercard: Q Expiry Date:

VISA: Name on card___ ----- B-□
I

Cardholder's signature

Name

Position:

Organisation:

Address: Phone:

Postcode
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The ABS publishes a wide range of information on Australia's economic and social 
conditions. A catalogue of publications and products is available from any of our 
Offices (see below lor contact details).

Information Consultancy Service
Special tables or in-depth data investigations are provided by the ABS Information 
Consultancy Service in each of our Offices (see below tor contact details).

Electronic Data Services
A growing range of our dala are available on electronic media. Selections of the most 
frequently requested data are available, updated daily, on Discovery (Key *656#).  
Our Telestats service delivers major economic indicator publications ready to 
download into your computer on the day of release Our Ausstats service enables 
on-line access to a dala base of thousands of up-to-date time series Selected 
datasets are also available on diskette or Co rom. For more details on our electronic 
data services, contact Information Services in any of our Offices on the numbers 
below.

Bookshops and Subscriptions
There are over 500 titles available from the ABS Bookshops in each of our Offices. 
You can also receive any of our publications on a regular basis. Join our subscription 
mailing service and have your publications mailed to you in Australia at no additional 
cost. Telephone our Publications Subscription Service toll free on 008 02 06 08 
Australia wide.

Sales and Inquiries
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SYDNEY (02) 268 4611 
MELBOURNE (03) 615 7000 
BRISBANE (07) 222 6351 
PERTH (09) 323 5140

ADELAIDE (08) 237 7100
HOBART (002) 20 5800
DARWIN (089) 81 3456
CANBERRA (06) 252 6627

Information Services, ABS, PO Box 10, Belconnen ACT 2616 
or any ABS Stale office
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