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INDUSTRIAL DISPUTES, AUSTRALIA, APRIL 1W4

MAIN FEATURES

!■ April 1994 -

There were 39 disputes iavolviag 24,400 
employees aad the loss of 25,600 workiag 
days.

This represeats a 58 per ceat decrease ia 
workiag days lost from the previous laoatb 
(61300) but a small decrease io the aumber 
of employees iavolved aad ao chaage ia the 
aumber of disputes.

The Coal Miaiag iaduitry reported 17,400 
workiag day*  lost. While Ihie waa a decrease 
of 68 per ceat from the previous moath it Mill 
represeated 68 per ceat of all time loM for 
the iBoath.

New South Wales accounted for 52 per ceat of 
workiag days lost (13380), while Queeaslaad 
accouated for most of Ihe remaiader with 29 per 
cent (7.500).

In (he twelve monthi ended April 1994 -

There were 562 ditputet reported invoiviac 
369,700 empluyeet aad the ktu of 569,800 worliac 
days. The aumber of dhputet it the loweit 
recorded for a twelve moatb period «ace thii 
(eriet wat flrM compiled io December 1981.
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INQUIRIES . for further infonnaiion about ttaliiUct in Ihu publicalion and Ihe availabilily of related 
uiqniblithed rtaluita, contact Aivie DobaiM on Mdbouine (03) 615 7492 or any ABS State Office. 
. for uifonnaiion about other ABS tiaiulia and tervicet please contact Infonnatioa Services 
on Melbourne (03) 615 7000 or any ABS Stale Office.



a

2

The Maanfaelnriag industry (other than 
Metal products, machinery and equipment) 
reported 67,IM working days loit, the lowest 
annual lotal for thia industry since this series 
was first compiled in December 1981.

The Coal Mining industry reported 7,040 working 
days lost per thousand employees, the higbeal rale 
for thia industry for a twelve inontb period since 
October 1989 (7,566).

There were 97 working days loal per 
thousand employeea for Auatralia. Thia 
ranged from 3S in Tasmania lo 149 in 
Qncenaland (refer Charl 2).

The Mining (other (han coal) induairy reported 
318 working days iotl per thouiand employeef, 
Ihe loweal rale for thia induairy for a twelve 
monlh period aince thia aeries waa firsl compiled 
in December 1981.
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NOTES

Statistics of industrial disputes are compiled mainly from data obtained from employers (both private and public sector) 
and trade unions concerning individual disputes, and from reports of govemmeni authorities.

The Tijititif« relate to disputes which involved stoppages of work in which ten working days or more were lost at the 

establishments where the stoppages occurred.

Statisttcs on working days lost per thousand employeea are calculated using estimates of employment from the Survey 

of Employment and Earnings and the Labour Foice Survey.

F»pi«iitnty Note« and a Gloavary aie puMiahed on pagea 6 to 8 oflhis publication.
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Period

¡993 
k-ebruàty 
March 
.4pril 
May 
June 
July 
Augum 
September 
October 
November 
December

¡994 
January 
February r 
March r 
April

Tv-tive noMihii ended
Apnl 1993

1993 r
1994

Decen^xr 1991
1992 
19<J3

1 ABI.K 1. INhl SI HIAI UlsrL IKS WHICH UCCCKKCU OCHINC IHIC FfcHIOI»: ALM I MAI.IAO)

Numhtfr of du/Mit'alhi
Employees involved 

i 00(0

< untmenied 
tn period Toiatiei

Newly 
ini-onedfd) Totattci

Wurkin^ days 
ioet

{ 000 )

56
62
38
61
57
58
58
44
61
45
32

58
68 
46
67
64 
6t>
66
49
70
55
40

37 M
137 7

6 7
39 9
34 8
20 3 
55 4
332
76 0

96

38 2 
1524

8 9 
idi I) 
60 2 
41 5 
59 6 
43 1 
80 3 
54 4 
116

34 2 
156 5

76 
409 
5*̂0  
48 6 
12 4 
81 2 
79 5 
40 I 
19 1

^2
39
36

35
43
39
39

4 9 
24 6

7 6'
10 I

0
5 I 

26 5 
26 I 
?4 4

45 8
61 3
25 6

9 36
647
556

949 
662 
56?

1.143 3
989 4
349 6

1.1455 
992 4 
369 7

l.5h0 5
J .047 I

569 h

1032 
726 
i»07

1,036
728
610

i.r89 
8'’! 3 
4X9 ?

1.181 6
871 5
489 6

ij6i06 
941 2
635 8

(a) M«Kc deuUcd inionnalion b> Stau- and induatry u avaiUnk -.tfi fequc« (b/ Pn« to Sc^ernhri I W| doputc*  aUnunt! nwKf ihar. »«e mduaf^ and or Suit have been uruflied
a*»epar*u  dwpuic» in euh induWry and Slate and in (he Auwiahar. UHal I nim (hai Uma »uvh dopuir» while alili wmnud acparatcly in ouh .r.duairy and<»r Siate are uainied 
onte al Ihe broader induatry aid Auairalian level See paragraph * ot ihe 1 aptanaiofv S<rte*  It / Rein to pa-agraph 1 ol <il«»aaar) (d| I otnpnaea «npl«»yeea involved in diapule»(A I Relet t‘< pa'aiffaph 7 Oli»*aary
«vbitti Lommenced during ifte iiioflih and additional empUryeea involved in diapuiev whuh toniinard liom the prrvioua mooih

TABtfc 2. (NDLSIKIAI DISH IKS WHICH (Md kRKD IH HlSiJ I HI PKHIHD I MM SI KV. AIM KAIJA. WORKING DAYS LOSKaJ 
t'MHIl

Manufueiunnu

Period

1993 
Febf3iary 
March 
Apnl 
May 
Juite 
July 
Auj^iU 
September 
Ocuiber 
November 
fJecember

1994 
3uudry 
fdbnuty 
March 
April

Twelve mottihs ended
April 1992

1993 r
1994

December 1991
1992
1993

Mining

Coai Olhei

Melai 
plhdtM fi 

mat hfner\

ei/uipfneni Other
( on.it 
flu liitn

Jransport 
and iforuffe

Ct/Hifnun 
u alion

i o/nmuniti 
5>nii «

(Jther 
inditAinesihi

AU 
indusfnes

7.3 
6 1 
I y

3 I 
20

4.3 I 
2«

28 1
54.0
17.4

120 8
77 5

162.6

129 6 
768 
78.6

0 1 
20 
I I
0 3 
20 
3 4
0 1

.3 6
I 5 
0 I

04

478 
.169 
13 I

37 I 
508 
144

86
103 8 

0 7

1 5 
3 0
5 3 
58

12 8 
6 1

iOO

0 7

I 8 
1.9

659 3
227 4

52 6

6640 
121 4 
160.4

7 1
47

8 I
11 I 
96

1.3 2
14 8
20
2 5 
.3 0

0 .3 
rO 6 
09 
I 0

154 4
150 9
67 I

169 3
154.6
77 7

02
04 
0 2

02 
I 5

2 5 
4 4

0 I 
0 I

09

102 6
34 I
149

1207
38 4

08 
20 
09 
I I
I 7 
08 
09 
4 2 
1 2

0 1

0 5 
90 
I 0 
05

1004
79 .3
21 I

98 1
82 4
15 6

8 5 
.32 6
0 5 

13 2
66 
0 5

41 9 
.3 8

190 
19 9
0 6

1 5 
50 
08

14 « 
23 7 
27.7

6 I 
10

10 
09

34 2 
156 5

76 
409 
50 0 
486 
72 4 
81 2 
79 5 
40 I 
19 I

0 2 
0 .3

1 5 
|4 6
0 4

54 
45 8 

r6l 3
25 6

193 4 
274.6 
iOH 8

201 7
166 3
129 7

I.58OS
IX)47 I

569 8

201 I 
2389 
147.5

190 7
177.7
128.7

1,610 6
941.2
635 8

ioformatton by Suu and induatry ia availabte on nN|UMt (bjCo’nprbea Agriculture, iorwdry, rutbingand hunting; IJaciritity, tad water. Wboletaie and 

frttil trade; Fiaaaca. property and buMoew aervicea; PuUtc adniaiauatuM and defence; ftecreatioa. pcKonai and other srrviwsa
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TABLE 3. INDLS1 rial OISFVTEh WHICH (KCLRRLD DURING IHE EERIOD: h l A l ES AND LERRi lORIES. ACS I RAl.lA. 
WORRI.NG DAVS UIS Ka)

(W)

Pfrw^i NSW Pu QU WA las N1 AC J AusJraha

/99J 
February 
March 
Apnl 
May 
June 
July 
August 
Sepiember 
Oauber 
November 
December

12 2 
4« .3
20 
59

136 
14 .3
176 
3« 4
10 2 
10 5
2 4

100 
«« 3

I « 
23 4 
122 
122 
24 4

46 0
23 6
11 0

96 
100

1 5 
«0

10« 
13 2 
24 2 
33 9
6 6 
4 8
5 3

1 9 
77 
0 4 
1 K 
20

2 4

04
22
I 8
I 3

10 3
3 8

I 5
3 2

0 I

0 4 
05
09
04
0 5
I 1

a i 
02

02 
04
0 3

U I 0 j 0 I

34 2 
156 5

76
40 9 
50 0
48 6 
*»2 4
«1 2 
■»O 5 
4/) I
19 I

J994 
itnuery 
February 
March 
Apnl

3 9
29 3
36 7

0 M
1 2

} y

0 1
11 8 

r20 0
7 5

02

0 H

Tweivt months ended
Apnl 1992

1993 r 
19-14

1.0«! 6 
2’4 2 
196 2

203 2 
65« ■’ 
162 2

109 4
73 4

145 0

49 0
20 2

^i5
22 
1 3
I 0

02 
0 1 
91

02 0 6

02

54 
45 8 

r6l 3
25 6

120 1

29 9

II 8 
34 9

2 1

2 h

1.580 5
1.047 I

569 8

December 1991
1992
1993

I 106 3
174 3
17K 3

209 2 
5«<» 4
257 2

106 6
66 3

12« 4

59 3
122
256

119 I
53 6
29 5

43 (J
4 5

2 7
10 3

1.6106
941 2
635 8

(ft) &ftie by indufttry inhHnuliiw) t*  4*ail*ble  «n lequew

Tabu: 4. INDLSI rial DISHI its WHKTI ot T l RKLI) di K1S<i hit PLHIOO: IMJI ?>I H\. Al 6 IRAI J A 
WORKING DAVS LOS I FLR I IIOl SAM) J MFLi» US KIR HO I WLIAL MOS IKS LM)LI)<a»

Manii/uelunnf(

Period

Twelve months ended 
J990—
Decemb«
1991
December
1992
December

¡99i — 
February 
March 
April 
May 
June 
July 
AuguM 
September 
October 
November 
December

1994 — 
iuMuy 
February 
March 
Apnl

Mining

Coal (Mhet

Vr/tf/ 

mat htnen 

fuaiittneni Olhet
( iifl.W 
ri^t non

/ ranf-ftori 
and iiuratie

i ifftimuii ( .’inmunili iff het 
industnestbi

All 
tndustnes

4.K79

4.507

2.970

3.128 
3,063 
3,067 
2.829
2,904 
2,814 
2,80« 
4,440 
4.194
3.247 
3.28«

3.306
4.225 
6.325 
7040

1.651 U95 212 204 299 151 25 217

7.15

997

927 
765 
718 
641 
345 
419 
421 
393 
445 
322 
322

334
379
341
3IB

1 .K20

352

369 
665 
663 
669 
672 
679
693 
701 
73« 
454 
474

473 
451 
151 
154

206 42H 217 ¡50 6.^ 265

275

280 
283 
270
245 
239
252 
272 
291
292 
146 
141

141 
rl29 
rl22

122

151

¡38 
135 
134 
132 
133 
13« 
149 
158 
175

51 
51

51
50
56 
5«

214

216
219
209
209
206
190
190
199
19«
99
42

38
60
57
56

175

181 
202 
201
202 
184 
184
214 
215 
226
114 
10«

107
101

78
79

hO

59 
5« 
56 
59 
67

7«
7«
90
44
44

44 
i45
44
45

15b

159
179
175
174
170
177 
18« 
197
208 
112 
108

108 
no
94
97

(a> See fMrtcriph «oidw bipUulfiry N«e. ib) Cumpnet. AintuUure. fomliy. (iibuiiiind huiuing. »«. .nd wider. Whiilewle .nd leuil if.de biium.*-priipeny

tfH« iNiftiaftft*  lerviceft. Public ft4inifliftirar>OR and defence; fLecrcftiiMi. pcrftunal and «her »trvicc*

if.de
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TABI.K S. INOtSTKIAL 0ISKU IKS WHK H (MX VKKKU Bl KING I HK KtKIOO: H I A l Kh AND IKKKI lOKIEH. ALM KAI lA. 
WDKKING DAVS U)S'I KICK IIIOLSANB EMKUIVELS KOH I ill. iWI.I.Vh MOM ILS ENDED!«)

Penad I'h SA fat NI 4(1 Auitralia

Iwehv manthi endt'd 
1990 
December 
799/ 
December 
/992 
December

1993 
hebruary 
March 
April 
May 
Juae 
July 
August 
Septeinher 
October 
November 
iJeteinber

J9V4 
¡umuy 
hebruary r 
Maah 
April

2K’

52K

H5

HO 
1Ü7 
105 
101
91 
97

KM 
119 
120 
90 
K9

>9 
9K 
9’ 
9H

{•) See p*i*gi#ph  4 (d Iht I *pUnaO»r>  SíMc*

lABI.f 6

Wageh
l>eave. pensions. uMn|ienhaiii»n
Managerial policy

Physical working tondiinina
I fade unionism
Hours of work
(Mhertci

Total

226

I2H

’71 
422 
419 
4’1 
4’k 
449 
465 
46’ 
49.’ 
1X2 
170

170
165
109
109

111

I 14

iiO

76 
7K
76 
77
K’
XT

141
141

in

IV) 
1’2 
14’ 
149

2^6 200 67

2X

26 62

IH

25 07 ?K4 4X 20

217

265

15h

2*  
4i
41 
45 
4X

0ÍJ 
mi

6X
55

2’k 
111
?40 
10"

55

itk 
55

6*
6’

54
51

4/)

5”
56
29

4X 
’7
29 
26 
2*  
45
45 
’K 
’k

’M

30 
20 
to

5 
7 
k 
K

15 
77 
76 
*'6

159 
179
175 
I "4 
170 
177 
IXH 
19* ’ 
20k 
112 
lOk

49 
’6 54

29 
29 
’0 
’5

’k
41

4>»

ItO
W.)
H2

lOk 
110
94
97

,. IMM SIKIAl IJlNl'l IblMII'G lA IIH 12 MKMIIS IO AKHII l*9<  Al hIKAl lA.
KI KOK III)* Al M. Ill KA I IOS AM) Ml 11101)01 Mill IMI M l»l

.\k«|/»í7 ¡d 
duf/UhUbi

46

’24

64

2H

A6U

lUin A ih and indiirilln 
f lUMl/

Í Al,si Ol f>ISPI II

DLRA IIOS Ol DlSPl 11

24 *

1770 
11 9
9 k

12 9

JKl 0

Harking da\s iaH 
1 ooti,

’4 4 
109

25 ’ 0 
17 H
9 I 
’ 4

26 5 6

504 .Í

Up ui and including I day
Over I and up to and including 2 days
Over 2 and less than 5 days
5 and less than 10 days
10 and less than 20 days
20 days arid over

”5
I 16 

7h 
22

6

?(Xi I 
106 5
54 2 
20 6

U I

Total 5M 113.0

MhlHODor Shi II I MIM

129 0 
155 K 
140 K 
1’2 5

2 X

504.2

Negotiation
State legislation
Federal and joint Federal State legislation
Resumption without negoiiaiion
Other methods

I 16
46
70

6

54 6
6 0 

5M 7 
26’ 7

09

07 1

205 2
275 6

22

Total
JII3.0 •^4.1

(a, Mo« detailed inírKmaiiün by Siau and industry i awtoWe on «quasi (b> Prior 1« 
UMiiaed a*  separate disputes in each induidiy sod Slate ind in «« r»«...-..— y ;'in ibe Auatrahan W»ul l-nim ih*i  unx uuth di^juit*

1991 dupuU'» «IkAiing mow ihan ‘-fu mdukiry »nd''»« 
while ujH Kiunicd sepiouviy in tach indiuiry »nd-r*  fkaic. arc

tnumed juft iMux ai >
aiapui» II» ............««»’J »>••• — •-
ihc brouter .odMiy Au«ral,.n Ica.l Iwa p.l•«r•Pl'» "I I"' ' ■«Pl«"«'")'

(I.) iniiudv» diapuu'» iMil viaewhtTf uHcmwiK’d
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EXPLANAlO'tV .\O1ES

Iniroducliun
The stalislics in this puhhcaiion rel'iie lo 

disputes which involved stoppages ol work ol ten 
working days or more al the establishments where the 
stoppages occurred. Ten working days is equivalent to 
the amount ol ordinary time workeiJ by ten people in 
one day. regaidless of the length ol the stoppage, lor 
example, 3,()(XI workers on strike lor 2 Ixiurs would be 
counted a.s 75(1 working days lost (assutriing they work 
an X hour day)

2. The slalisties ol working days losi relate lo the

Tabnur Slalt\ln i, Auilialia (61(11,0) issued annually 
The labnur bane AuMralia breli>ninar\ (6202 (11 - 
issued inonlhly
The l.abaur Tun e AuM/alia (62(13 0) ■ issued monthly
Trude Ldiifin Sialnin ,i Auaialia Ib323.l>l issued
annually
Trade Itlinn Menihcr\
(bV.S.O) 

í.n¡iiíii\ei¡

AuMiuha /W

Hage and Salan I.arum Auilialia

losses due 10 induslnal disputes only (as defined in
paragraph 2 ol ihe tilossary) I.Kects on other 
esiablishmenis. such as siand-downs because o( lack o( 
materials, disrupiion o( iranspon scTviees. power cuts, 
etc, are nol included

(624X,(I) - issued quarterly
Aaard hales a/ Ta\ Tndeee^ duMiaha (6312 (l| - 
issued monthly

Unpublished stalislics
K A range o( unpublished data is also available

1 the siaiisiies ol induslnal dispules are
compiled mainly Irom daia obiaincd Iroiri employers 
(both private and public sector), Iriiin trade unions and 
from repon.s ol government aulhonties I’amculars ol 
some stoppages, e g. Slate or Australia wide general 
strikes may have been estimated and the stalislics 
iherelore should be regarded as giving only a broad 
measure ol the extent ol industrial disputes as defined 
above-

change in methodology
4, The basis lor the calculation ol working days 
lost per thousand employees was changed in January 
19X7 to include estimates ol employees Iroir the

on lequesi including dispute details al more detailed 
induslry levels, cross-classified by Stale Terriiones, 
and finer cause o( dispute and method ol selllement 
caiegories ihan those published C (insiderable lime 
series exist (or most variables Inquiries regarding data 
availability and the assixiaied charges should be 
direeled to Arv le IXibson on i(l3) 61 5 7492

y t urreni publiealions prixJueed by Iht ABS arc

Survey ol finployment and I arnings 
combined with esiimaies ol the numbci ol employees

I hey are

in agrieullure and in privale households, ohiained Iroin

listed in the ( aialogue o( I'ublicaiions and Products, 
Australia 11 101 .(1) The .ABS also issues, on T uesdays 
and I ridays, a I’ublicaiions Advice (1105 (I) which lists 
publiealions lo tx released in Ox nexl lew days The 
( aialogue and I’ublicaiions Advice are available irom 
any ABS oilice

Symbiilx and oihrr usages
r estimates revised since lasi issue 

rill ol rounded to zero

the l.aboui toree Survey I SU mates have been Hl W here

recaleulaied on this basis (or eaih inonih hack I j June 
19X4 and arc available on request In issues ol this 
publiealion prior to January 19X7, the esiiinaies o( 
numbers o( employees were based entirely on l.alxiur 
force Survey dala. The eKeel ol ihe change is minimal 
al the 'all induslries' level bui is quite signilieani. in 
some ca.ses. lor individual indusiry' groups

5, The basis (or Ihe ealeulalion ol Ihe nurnta'r ol
disputes was changed in ihe .MovemlK’r IW?
publication and the senes revised hack lo Sepiember 
1991. Prior to Sepiember 1991. disputes allecliiig more 
than one industry and/or State were counted as a 
separate dispute in each induslry and Stale and in the 
Auslralian uxal. from September 1991 onwards, a 
despule aflecling more than one industry and or Stale is 
counled once in each industry andor State, hut only 
once al ihe broader industry and Auslralia level. Thé 
reason lor the change was to align the meihixJ ol 
counting the number o( industrial disputes with the 
International Labour (Jffice guidelines. Thus change 
docs not affect ihe estimates of employees involved or 
working days lost

Reliability of ettimalrs
6. Inaccuracies may (XX UI because of
imperfections in information provided by respondents 
or tn processing by the ABS. Although considerable 
care is taken in questionnaire design, in (he insiruclions 
given lo respondents, and in editing the returns; these 
inaccuracies may occur in any enumeration, whcthci it 
be a full count or a sample.

Other ABS publirations
7. Users may also wish to refer lo the (bllowing 
public alionsi

Induslnal Disputes. Australia (6322.0) 
annually

issued

hav e been rounded.esli males
discrepancies may ixcur beiween 
cOiiiponent items and loials

may sums of the

Uleciriinie fserv ites
DIS((IVI Id

Pt AUSSATS

the AB.S intends diseoniinuing
Ils siaiiMieal

on
informaiion

DlStOVI R’l’
Please contact Peter Dav idson 
on l(lh| bhSa lo discuss
possible alle mail ves (or
acquiring slalisties, or if you 
wish '.0 comment on this
proposal.

rhousand.s ol up-lo-daie lime 
series are available on this on­
line ABS service, for further 
informaiion phone ihe Pt- 
AUSSTATS Help Desk on (06)
252 6017

W TI LfST.ATS This service provides.

. (oreign irade stalislics tailored 
to users' rcquircmenls. f urther 
informaiion is available on |O6) 
25 2 5404,

Floppy dick service

Mam
(exi and lables (or selected

l-conomic Indicator
publicalionsf urthei 
inlormwion is available on (06) 
252 5404.

scleeied ABS suiisiics
available on

are
floppy disk.

f uJlhcr infornuuion is available 
on (06)252 6684
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GLOSSARY,

MZ9VH'
CiuM of diapute
The statislics of cau.se of industrial disputes relate lo 
the reported main cause of stoppage of work and not 
necessarily all causes that may have been responsible 
foi the stoppage of work, for these reasons, the 
statistics do not relied Ihe relative importance of all 
causes of disputes as perceived by both employers and 
employees. The causes are classified from inibnnation 
supplied by employers and according to standards 
determined by the International Labour Organisation. 
The classification of causes is as follows :

Diapute*
2. for lhe.se statistics, an oidusinal dispute is 
defined a-s a withdrawal from work by a group of 
employees, or a refusal by an employer or a number of 
employers lo permil some or all ol their employees lo 
work, each withdrawal or refusal being made in order 
to enforce a demand, lo resist a demand, or lo express a 
grievance.

3. A dispute alCeeiing severa! esiabhshtnents is

IVages. Claim.s involving general principles relating to 
wages c.g. increase (decrease) in wages; variation in 
method of payment or combined claims relating to 
wages, hours or conditions of work in which the claim 
about wages i.s deemed to be the most imponanl. 
Combined claims in which the other claim.s are deemed 
to be the most important are included under the 
relevant clause. Disputes over award restructuring are 
included under managerial policy.

counted as a single dispute if it is organised or directed 
by one person or organisation, otherwise n is counted 
a.s a separate dispute at each establishment (in each 
Slate or lerritory) and in each industry in which it 
ixicurred.

4, A dispute al feeling more than one industry

leave, peii.iioii.v. ciinipeti.'ialuiii. Claims involving
general pnneiples relating to holiday and leave

and/or Stale is counted once in each industry and Slate 
but only once al the broader industry and Australia 
level. Prior to September 1991 disputes covering more 
than one industry and'or Stale were counted differently 
(refer to paragraph S of the l-.xplanalory Noles for 
details).

provisions; pension and retirement provisions, S.
workers’ compensation provisions, insertion of penal 
clause provisions in awards

When there is a return to work between

Managerial i>oluy. Disputes concerning the exercise 
of managerial control by employers, c.g, terms and 
conditions of employment (other than disputes 
specifically about wages and hours), new awards and 
agreements; award restructuring; work practices; 
principles of promotion or deployment of stall

stoppages over the same issue, and the return lo work 
is lor less than two complete months, the stoppages are 
counted a.s a single dispute When the return to work is 
tor two or more months, the dispute is considered to 
have ended at the time of the return lo work. Should a 
subsequent stoppage ix’cur, it is counted a.s a new 
dispute.

h.
including rosier complaints and retrenchments,

Inlorinalion is recorded concerning all

disciplinary matters including alleged victimisation ol 
union officials, employment of particular persons, 
disagreement with managerial decisions.

industrial disputes where ten or more working days arc 
lost (see paragraph I of the l-.xplanalory Noiesl. 
Included in these statistics are the following types of 
industrial disputes.

Phy.vical working eonililion.v Disputes concerning
physical working conditions and safely issues, e g. 
protective clothing and equipment; lirsl aid services; 
uncomfortable working conditions; lack of, or the 
condition of, amenities; claims for assistance; shortage 
or poor distribution of equipment or maienal; condition 
of equipment, new production methods and equipment; 
arduous physical tasks.

Trade unionism. Disputes concerning employment of 
non-unionists, inter-union and inlra-union disputes; 
sympathy stoppages in support of employees in another 
industry; recognition of union activities.

Hours of work. Claims involving general principles 
relating lo hours of work, c.g. decrease (increase) in 
hours; distribution of hours.

Other. Disputes concerning protests directed against 
persons or situations other than those relating to the 
cmployer/employce relationship, c.g. political matteni; 
fining and goaling of persons; lack of work; lack of 
adequate imnsport; non-award public holidays; 
accidents and attendance at funerals. Stoppages for 
which no reason is given are also included in this 
category.

. unauthorised slopwork meetings,

. unofficial strikes,

. sympathetic strikes (e.g. strikes in support 
of a group ol workers already on strike);

. political or protest strikes,

. general strikes;

, work stoppages initiated by employers (e.g. 
lockouts); and

• rotating or revolving strikes (i.e. strikes 
which occur when workers al different 
lixialions take turns to slop work).

lixcluded from these slalistics are work-lo-rules, go- 
slows, bams (c.g. overtime bans) and sit-ins. In 
addition, industrial disputes in which employees resign 
arc deemed lo have been resolved. Siaiisiics on those 
disputes will cease to be collected from the date of the 
employees' resignations.

Diipulea which occurred during (he period
7. Dispute.s which occurred during the period 
encompasses those disputes which;
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. started in a previixis month or year and 
ended in ihe reference period, or

. begun and ended in ihe referente periud, or

. began in the reference penod and continued 
into ihe next penod, or

responsible lor ending the sloppage of work as reported 
and not necessarily to the methixJ for meihods) 
responsible for settling all matters in dispute for these 
reasons, they do nol reflect the relative importance of 
ihe work of various industrial tribunals opcraung under 
Slate and federal legislation. The classification of 
incThod of seltlemcni is as follows.

. started prior lo the rcTerence month or year, 
coniinucil through ihc reference periixl and 
into the next penod

Negiiiialiun Private negoiialion between the parties
involved, or their representatives, wiihoul the

Duration of diaprttr

inierverition or assistance of authomies tonsliiuted 
under Slate or federal industrial legislation.

K. Tnc duraliiin of a dispute is ihe average
number of working days lost [Xir employee involved in 
Ihe dispute. The dutalion of ihe dispute is calculated by 
dividing ihe number ol working days losi in ihe dispuic 
by ihe number ol employees involved (bolh diteclly 
and indirectly).

Siale leniilalioii Intervention oi assistance of an
industrial auihorily or authorities created by or 
uinstiluled under State conciliation and arlsiiration or
wages board legislation. or reference lo such

Employee*

aulhoriiies oi compulsory or voluntary tonfercnce 
Iniervetitio.i. assistance or advice of Slate government 
officials or inspectors

9. Em/d’ieee.i refers to wage and salary earners
only. Excluded arc persons who are sell-employed (e.g 
building sub-conlraclors. owner-drivers ol trucks) and 
employers.

/• edera I and iriini l-edeial-Siaie leaiilaiion
C oinpulsriry or voluntary conference or by inierventio.n 
or assistance of. or rcTerente lo. the industrial relation
eoinmissions
Industrial Relations

erealed by or eonsliluied under the
Act,

If). Emplnyee.i direi lE inealved are those who
Coal Industry Acts,

actually panicipaled in the dispute in order lo enforce 
or resist a demand or to express a griev anee.

Stevedoring Industry Act, and other acts such as the
Navigation Act. Public Serv ice
Iriierveniiori, assistance or

II. Employees indireelly iiivnleed are those who
government oHieials or inspectors.

advice
Arbitration Act.

of federal

teased work al the establishment where the stoppages 
occurred, but who are not themselves parties to the 
diSfMite. Employees who teased work al csiablishinenis 
other than those where the stoppages occurred are 
excluded (see paragraph 2 of The l-.xplanalory Noles).

Eesumpiiori mihoui negoiiaiion This category may

12. Total employees involved for any pcriotl of

include some disputes which are settled subject lo 
subsequent negotiation of a formal nature, such as 
industrial court heanngs. Slop-work meetings are 
included, and this category may also include disputes 
seilled by 'resumption' as stated, bul about which no 
funhtr informaiion is available.

lime arc obtained by adding logether ihe number of 
employees involved in each dispute in the pentxl. for 
any period of time the figures may include details of 
the same employees involved in more than one dispute 
The longer the period of reference, the more chance 
there is of some double counting in the number of 
employees involved. Where there arc varying numbers 
of em^oyees involved during the progress of a dispute, 
the figures of employees involved relate to the largest 
number of individual employees involved on any one 
day. Generally, the total number of employees 
involved for each year will equal the sum of the total 
number of employees involved in the first month of a 
year plus the number of employees newly involved in 
subsequent months. Differences between monthly and 
annual totals can occur due to the temporary cessation 
of stoppages which resume in subsequent months. 
Employees re-involved in this type of dispute are not 
classified as employees newly involved in stoppages in 
the second perit^ in which the dispute occurs.

Olher meihods Mediation; filling plates of employees 
on strike or locked out; tlosing establishments 
permanently, dismissal or resignation of employees.

Working day*  lo(l
14. H'ortonii days lost refers lo working days lost
by employees directly and indirectly involved in the 
dispute and figures arc generally as reported by parties 
to Ihe dispute, for some disputes working days lost are 
estimated on the basis of the number of employees 
involved and ihe duration of the dispute.

Working day*  loti per tkouiaad employee*
15. H’orking days lost per thousand employees are

Method of lettlemeal

calculated for the 12 month penod from working days 
lost and estimates of employees obtained from the ABS 
Survey of Employment and Earnings and the ABS 
Labour force Survey. Refer lo paragraph 4 of the 
Expbnatory Noles for details of the way in which these 
measures are calculated, and the change in the method 
of calculation from 1987.

13. Statiatics of the method of seiilemeni of
industrial dispute*  relate to the method directly
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