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MAIN FEATURES

In February 1994 —

There were 40 disputes involving 26,100 
employees and the loss of 45,000 working 
days.

This represents a reversal of thr downward 
trend in the number of employees involved 
and woriung days lost since September 199,1 
By comparison, in January 1994 there were 
35 disputes reported involving $,109
employees and the loss of 5,400 working 
days.

The Coal Mining industry reported 28,100 
working days lost, a large increase from the 
previous month (1,800). This industry
accounted for 62 per cent of working days 
lost in Australia during the month.

The Transport and storage; Conununication 
group reported 9,000 working days lost, the 
highest for this group since December 1992 
(21,400).

New South Wales accounted for 65 per cent of 
working days lost in February 1994 (29,300).

In the twelve months ended February 1994 —

There were 591 disputes reported involving 
490,700 employees and the loss of 646,300 working 
days. The number of disputes is the lowest 
recorded in a twelve month period since this series 
was first compiled in December 1981.

CHART I. WORKING DAYS LOST, AUSI RALIA
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INQUIRIES . far farther itt/onuuum about ttetiilics ¡a this publication aiui the availability o/ related 
aapablithetl statitlics, coatact Arvie Dobson on Melbourne (03) 615 7492 or any ABS State 

Office.
. far iafanaatioa about other ABS statistict aad sendees please coatact Information Services 
on Mebsnme {03) 41S 7000 nr any ABS State Office.
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There were 110 working days lost per 
thousand employees for Australia.

Managerial policy was reported as the main 
cause of 56 per cent of Ibe disputes ended in 
the period (331) but only accounted for 38 
per cent of the employees involved (177,800) 
and 42 per cent of the working days lost 
(257,600).

Wages was reported as the main cause of only 9 
per cent of the disputes ended in the period (SO) 
but accounted for 26 per cent of the employees 
involved (124,700) and 23 per cent of Ihe working 
days lost (143,300).
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Approximately 79 per cent of the disputes ended 
in the period were for 2 days or less (463) and 55 
per cent of disputes (321) were settled without 
negotiation.

CHARI 2. WORKING DAVS LOST PLR TIIOLSaND FMIT.OVKFS, 
12 MONTHS ENDING EEBRL ARV IM.1 AND IWt
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St:.u«ics of industrial disputes are compiled mainly from data obtained from employers (both private and public 
sector) aad trade unions concerning individual disputes, and from reports of government authorities.

o
Zhe statistics relale lo disputes which involved stoppages of work in which ten working days or more were lost al 
the establishments where the stoppages ocenrred.

Statiatici on working day*  loit per (houund employee! are calculated using estimates of embayment from the
Sarvey of Employment and Earnings and the Labour Force Survey.

Explanatory Noles aad a Gloaaary arc published on pages 6 lo 8 of this publication.
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Period

/9M — 
December

lew- 
January 
February 
March 
Apnl 
May 
June 
July 
August 
September 
October 
Now cm her 
December

¡994-^ 
ianuuy f 
February

TABLE I. INDLSTKIAL hlSPLTtS WHICH «X'CLKHEIJ ULKING THE PEHIOU: ALSTIIAUAf«)

Number of disputes(bj
Employees involved 

COOO)

Tu^lve monihs ended —
Fcbruiry 1992

1993 r
1994

December 1991
1992
1993

Commenced
in period ToíaKcí

Newly 
involvedld} ’/utaKc)

Working days 
lost

COOP/

37 45 36« 37 7 461

35
56
62
38
61
57
58
58
44
61
45
32

38 
58
68
46
67
64 
66 
ii6
49
70
55
40

47
37 «

137 7
67

39 9
34 «
20 3
55 4
33 2
76 0
33 3
9 6

5 0 
382

152 4
89

60 0 
6i)2
41.5
59.6
43 1
80 3
54 4
11.6

5.7 
34.2

156.5 
76

409 
50,0
48.6 
724 
8! 2
79.5 
4/) 1 
19 1

32
36

35
40

4 9
24 2

5 1
2/. I

5 4
45 0

961
708
584

977
718
591

1 150 1
891 «
475 9

1.1528 
894 n 
4‘XJ7

1^76 7
951 3
646 3

1.032
726
607

1.0.16 
728 
610

1.178 9
871 3
489 2

1J81.6
871 5
489 6

i.610.6 
941.2 
635 «

(a) M<we (ieuüed infunnaü<iin by Suie »nd induiuy la availa.iU <»»i roquai th' l‘n»i U< IWl ditpuMC*  BfJ*%un|  mure ih*n  «>ne indiai/) »fuVor Suie ht»c been
u Mpsrdc dispute*  in each industry and State and in the AuatrtUa'i li*ai  I r«Mn that umt »h.le suO i.*M.nlcd  leparaici) in each induatry and/ur Suu. art couiied ju®
once »1 die broader industry and Ausiralian level See paragrapli 5 uf me I .aptsnaUH) S<iwa (c) Kelei to paragraph 7 ol liiowar) id) C»jmpna«» employees involved in disputes 
which :xjmmencod during the rmwith and addiUoiitl employees involved in di»(»uu» »huh nwtinucd irrwri the p»rvj«»us month

table:. INDLSI'RIAL DlSPriKS WHK’H iXCl HKED Dl KlSt; I HK PKklOl) IMJl S J KV, Al S'l KAIJA. WORKING DAVS LOST(a) 
('<MK0

Mjnu/oeturing

Period

/9M — 
December

ywj— 
January 
Irbruary 
March 
Apnl 
May 
JutK 
July 
August 
September 
OfXobcr 
November 
December

1994 — 
iwiury 
February

Tiuelve moniiu endtd —
February 1992

1993
1994

December 1991
1992
1993

Mining

Cool Other

Metal 
products, 

mat hinery

equipment Other ruction

Jransporl 
anti storage, 

Commun 
icaiion

Communtly Other
SerurdJ indueiries/b)

A// 
industries

4.0 0.5 2.9 6.2 Ü ] 21 4 9.5 2.0 467

2.2 
73 
6.1
1.9 
1.2 
0.1
2.0 
1.4

43.1
2.8 
3.1
4.5

1.8
28.1

122.2
80.1
99.0

129.6
76.8
78.6

Q.2 
0 1
2.0
1.1 
0.3
2.0 
3.4 
O.I

3.6 
1.5
0 1

0.4
1.7

37.6
47.8
16.1

31.\
50.8
14.4

0.6
8.6

103.8
0.7
2.3
1.5
3.0
5.3
5.8

12.8
6.1

10.0

0.2 
7.1 
47 
13
8.1 
lit
9.6 

13.2 
14.8
2.0 
2.5 
3.0

0.1
02
0 4
0.2

0.2
1.5
3.5
2.5
4.4

0.7 
06

(0.3 
0.9

(0 1
0.1

662.7 
rl26.« 
152A

664 X) 
121 4 
160.4

157.2 
rl56.6

71.5

115 4
35.2
12.9

169.3
154^
77.7

120.7
38.4
13.1

1.7
0.8
2.0
0.9

1.7 
08 
0.9 
4.2 
1.2

0.1

0.5
9.0

98.2
82.6
22.5

98.1
82.4
15.6

03 
8.5 

32.6
0.5 

¡32
6.6 
0.5

41 9
3.8 

19.0 
19.9
06

Ü.4 
1.5 
5.0 
0.8 

14.8 
23.7 
27 7
6 1 
7.0

33.9 
7.0 
0.9

5.7
34.2

156.5
7.6

40.9
50.0
48.6
72.4
81J
79.5
40.1
19 I

0.2
0.3

1.5
4,3

r5 4
45.0

190.7
247.5
139.0

201.1
238.9
147.5

192.8 
rl74.7

132.6

1.576.7 
(951.3
646.3

190.7
177.7
128.7

1^106 
941.2 
635.8

(a) Mom dauiUrf wfnnuatifi by Siala Md bdiMiQ ia availaMa aai raywai (b) CarapTwaa Afncwhiu*.  foaaairy. fiahÍMg ud buMtne Clacaiictty, aa4 wMar. WbaUub aad
laiail inda; Fmanrr, pNpaaty aaid I : adiiairt—liaw anddadaaca; Bnfraaiina, panMnal aad «üiar aatvicac.
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TABLE 3. INDUSTBIAL BISPLTES WHICH OCCLKREI» DUillNG THE reRIOU: STATES AM) TEBHITdRIfJi, AUST RALIA, 
WORKING DAVS U3ST(«) 

(■000)

Partad NSW Vu QU SA Tat Kl ACT Amitralta

¡992 — 
December 4.3 31.6 36 1.3 17 ^3 AhT

January 
February 
Mardi 
April 
May 
June 
July 
Auguti 
September 
October 
Nownber 
December

18
12.2 
48,3
10 
5.9

136 
14 3 
17.6 
38 4 
102 
10.5
24

0.9 
100 
88 3

18 
23 4 
12 2 
12 2 
24 4

3 3 
4^0 
23 6 
110

15 
96

too 
15
8 0 

108 
132 
24 2
32 9 
6 6
4 8 
5 3

Ü.2 
19 
7.7 
0 4 
18 
-.0 
2.7 
24 
3 5 
3 I

0.2 
04
2.2 
I 8 
13

103 
38 
34
1.5 
3 2
13 
01

0]

04 
05 
09 
04
0 5 
1 7

01 
0.2
1 3

Ü-S

0 )

02
04
03

ii 3

Ö 1

51 
342

156.5 
76

40.9 
500
48 6 
72 4
81.2 
79.5
40 1 
19 1

7994 — 
January 
Februar,

39
29 3

u a Ü 1
11 1 02

0.5
22 0.2 02 Ot,

r*  4 
45 0

Twtivt irtanihj tfUU —
Febfu*ry 1992 

1993 r 
1994

1,0ti6 3 
1WJ5 
1965

2ii2 4 
5iW> 7 
248 2

10h2
724

128 4

fJ I 
135

II3H
50 6
317

33
27
23

23
27

109

1.5767 
951 3

3

Deec/nber 1991
1992
1993

1.106 3
174 3
178 3

2(19 2

2^7 2

106 6
3 

1-A 4

59 3

25 6

119 I
536 4W

33
27
2 1 10.3

1.6106 
941 2
635 h

(«) Suu by xnduMry in/ormiuun u «kad^blc on raqueat

TABLE 4 IS hl STklAl. 01 SPl TkS W HU H <K( I HUI h hl klSG I HI Ji HUH) IMH S I . AlMRAtlA 
WOK KISO DAV.S U>S'I PI H HUH SAS I) FMPl i»\ 1 F s »(»HTHl 1 Wf 1 M MOS f Hs EMHJHai

Mitnit/af lu'ittg

feruxi

trutfUhx tfUail — 
¡969 — 
December 
¡990 — 
December 
¡991 — 
Daaaabu

1992- 
Deccmber

¿993 — 
¡uuuy 
Fcbruafy 
March 
April 
May 
June 
July 
Auguri 
September 
Ooober r 
November 
Oacember r

/PM — 
January r 
February

i)thef

ptinittt ft 
htnfi'y

tijuifMnfni Othrf
t
fitiiii’ti

anti fttfrane 
i'<*#»»««*« Olh^r 

tnautirufibi
Ail

5^05

4.S79

4,507

2.970

3.01! 
3.128 
3.063 
3X167
2.829 
2,904 
2.814 
2.808
4.440
4.194 

r3.247
3,288

3.306 
4425

642 473 2K3 374 160 176 h5 190

1/131 1,293 212 2^ XS 217

735

W7

987
927
765
718
641
345
419
421
393
445 

r322
322

334
379

1,820 296 237 150 63 265

352 275 151 214 175 60 15£

353 
369 
665 
663 
669
672 
679
693 
701 
73Ä 

r454
474

276
280
283
270
245
239
252
272
291
292
146
141

150 
138 
135
134
132
133 
138
149
158
175 
r51
51

218 
216
219 
209 
209 
206 
19(1 
190
199 
198
99
42

175 
mi 
202 
201 
202 
1114 
184 
214 
215 
226 
1)4 
101!

59 
59
58
56
59
67
77
78
78
90
44
44

158
159 
179 
175
174 
170 
177
188 
197 
208 
112
108

473
449

141
130

51
50

38
60

107
101 45

10« 
110

f.) tfT p.«yffc a Of the ErpImaUHy Noi« (b) Compna« AgnoiUuie, rarawy. firfimt hisnuni, Eleclncuy, «u erMf weicr. Wholesale nwJ rouil uadc. Finen«. propery 

aa4 tainr.iwa aanneea, hihbc a4mttuairatMm an4 acfence. RaocautK. pcrannal ami nher aemcna.
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TABLE 5. INDUS'rRIAL DlSPUI’Eli WHICH <X:CU«HEI> DURING THE PERIOD; S''I ATr>i ANDTERKITORIPLS, AUSTRALIA, 
WORKING DAYS UiST PER THOUSAND PiMPUJVEES FOR THE TWELVE MONTHS ENDEDfa)

Ptrioti NSW Vie HA WA las NI Ad Aujtraiuì

Twelve HiMtba ethiUd — 
¡969 — 
December 
¡990 — 
December 
¡99¡ — 
December

269

283

528

199 102 67 187 HI 77 190

226 IH 236 200 67 26 62 217

128 114 112 223 28 51 18 265

¡992 — 
December 85 3ii9 69 25 285 48 20 158

¡993--

Ecbfuary 
Mveh 
Apnl 
May

July 
Auguii 
Seplfmtx^r 
Ociuber 
Novemlwr 
December

85 
89

1Ü7 
105 
101

91
97

104 
119
120
90 
«9

371
371
422
419
431
438
449
465
463
493
182 

rl70

70
76
78
76
77
83
87

141
141 

rl3l

25
28
41

4.5
48
51
55

fJi 
55 
53

itnunry r 
Febfuary

89
98

170
165

I 10
131 4'J

(•) See penjíiph 4 of ihe H«pienau»ry N<rtci

96
90 
80
75
68
55
61
65

67
54
51

55

284 
278
277 
230 
107

41
47 
4r>
47

56

48
48
37
29
26
28
45
45
38
38
37 

r38

20
20
20
10

5
7
8
8

rlh

158
159
179
175
174 
17Ü
177 
188 
197
208 
112 
108

38
41

76
80

108
110

TABLE 6. INDUSTRIAL DlsPlil'S U.S DI Mi IS IHE 12 MOS I IIS 1 <» F f Itkl AkV 1994 : Al .SI K All A. 
REWlR l EDi Al SE, DI KA I IOS ASO MFI HOI) Ol SL IT LUMI- S I' (ar

Number of 
Uapuies(b)

I mf'loytes inifoiveti 
lihtedly urui indtret ily^ U i>rkin¡( iiiys lost

eoouf

I AUSI- OI- Disri II

Wages
Ixave, pcniions. eonipcnsabon
Managerial policy
Physical working condinont
Trade unionism
Houri of work
Otherfc)

50 
2f>

331
75
72

7 
2-5

124 7
6 2 

177 8
11 0
10 6
13 I 

1276

1433
117

257 6
165
94
3 5

169 6

ToUl 586 471.1

DURATION ()!• DISPUTI:
fcsak.»^

611.6

Up lo and inclu^g 1 day
Over 1 and up to and including 2 days
Over 2 and Ie» than S days
S and less than 10 days
10 and less than 20 days
20 days and over

349
114
87
26

3

2.03 5
203 9

55 I
6 5
2 0 
0 I

ToUl 586 471.1
V

...... ■-----------

134 3 
2586 
143.7
399 
323
28

611.6

METHOD OI- Sii li li;mi:nt

Negctialiun
Stale kgiiUlion
Federal and joint Federal -Slate legislaiiuri
Reaumplion wiihoui rtegotiauon 
Other methodf

128
47
82

321
8

%.o
6.4

42.2
365 5

10

IÜ0.4
15.1 

1092 
384.1

2.9

Tetel 586 471.1 611.6

(«> MondflUiM iniomiaùmi by Suus and uidutuy » available on rtxiucai (6) IMiw UI SqMumhcr 1991 diapuic*  aiictiing miire than ime induauy «nd/tx Siate have been
Iumrw dim»» in »ch induhi, .nd Suu mi »1 ihn Auar.lun inul, l-fum dui umc wth dii|»nc., »hilc .nil cunud mp.r.lcli m cch uulu.Uy andAii Suu, .m 

. . . » . _j A_________________ _______< ..r .k.u K'.ri..« (c) ifuludcs dmpuu» niH clwwhurc Laicgi>n<edcemuteid •• »mj-»-»» »• ——-------- 1 -
«»ce « Ihe broader indusuy and Auurslian level Six paragraph 5 of ihc 1- «plmsUiry Nirtci
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EXPLANATOKV NOTES

Inlruduclion
The statistics in this publication relate lo 

dispules which involved stoppagc.s of work of len 
working days or more ai the eslablishmenls where the 
stoppages occurred. Ten working days is equivalent lo 
the amount of ordiiiaiy lime worked by len people in 
one day, regardless of the length of Ihie stoppage, lor 
example, 3,000 workers on strike lor 2 hours would be 
counted us 750 working days lost (assuming they work 
an X hour day).

Ijibour Statistics. Australia (6101.0) - issued annually
The iMhaur k'lirce. Australia. Preliminary (6202.0) - 
issued monthly
The Lahaur kDrce. Australia (6203.0) - issued monthly
Trade tJnian Stalisliis. Australia (6323.0) - issued 
annually
Trade Union Members. Australia, Aunu.sl 1992 
(6325.0)
KmpiDyed H'a^e and Salary karnen. 
(624K.(J) - issued quarterly

Aiulralia

2. The statistics oC working days lost relate lo ihe
losses due to industnal dispules only (as delined in 
paragraph 2 of the filossary) liffects on other 
eslablishmenls. such as stand-downs because ol lack ot 
malerials, disruption of iranspon services, power cuts, 
etc, are not included.

Award Hates rj/ Pay Indexes. Australia (6312.0) - 
issued monthly

Unpublished statistics
X. range ol unpublished data is also available

3, The statistics of industrial dispules are
compiled mainly from data obtained from employers 
(both private and public sector), from trade unions and 
from reports of government authorities. Paniculars o( 
some stoppages I g. .State or Australia wide general 
slnkes may have been estimated and the statistics 
therefore should be regarded a.s giving only a broad 
measure o( the extent of industrial disputes as defined 
above.

Change in melhiidiilogy

on request including dispute details ai more detailed 
indusiry levels, cross-classilied by State/Temlones, 
and finer cause of dispute and method of sctllcmenl 
categories than those published Considerable time 
series exist for most variables. Inquines regarding data 
availability and the assixiialod chaiges should be 
direeled to Arv ie Dobson on (03) 615 7492

y ( urrenl publitalions produced by the AHSare

4, The basis for the calculation ol working days
lost per thousand employees wa.s changed in January 
19X7 to include estimates of employees lioin the
Survey of r.inployinenl and l arnitigs. They are
combined with estimates of the number ol employees 
inagncullure and in private households, obtained from 
the Labour Force Survey. I■sllmales haie Ix-en 
recalculated on this basis for each month hack lo June 
19X4 and arc available on request in issues ol ibis 
publication prior to January 19X7, the csiimaies ol 
numbers of employees were based entirely on I,about 
Force Survey data. The effect of the change is minimal 
al Ihe 'all induslnes’ level bul is quite significant, in 
some eases, for individual industry groups

lisicd in the Catalogue of Publications and Products, 
Australia (I 101.0) The ABS also issues, on Tuesdays 
and Fridays, a Publications Advice (1105.0) which lists 
publications to be released in the next few days. The 
Caialogue and Publications Advice are available from 
any ABS ollice.

Symbols and other usages
r esiiinales revised since last issue 

ml or rounded lo zero

1(1. Where 
discrepancies i

estimates have been rounded.

5. The basis for the calculation of ihe number of
disputes was changed in the November 1992
publication and the scries revised back lo Sepiember 
1991. Prior lo September 1991, disputes effecting more 
than one industry and/or State have been counted as a 
separate di-spute in each industry and State and m the 
Australian total. From September 1991 onwards, a 
dispute affecting more than industry and/or Slate is 
counted once in each industry and/or Stale, but only 
once at the broader industry and Australia level. TTie 
reason for the change was lo align the meihtKl of 
counting the number of industrial disputes with the 
International Labour Office guide-lines. This change 
does not affect the estimates of employees involved or 
working days lost.

ReliabiUty of eatimalei
6. Inaccuracies may occur because of
imperfections in information provided by respondents 
or in processing by the ABS. Although considerable 
care is taken in questionnaire design; in the insiruclions 
^iven to respondents; and in editing the returns; these 
inaccuracies may occur in any enumeration, whether it 
be a full count or a sample.

Other ABS publicationa
7. Users may also wish lo refer to the following 
publications:

Industrial Disputes, Australia (6322.0) 
annually

issued

coni[X)iienl items and totals.

Electronic Services

may ixieur between sums of the

DIStOVI RY

K AUSSATS

The ABS intends discontinuing
U.S
service

statistical
on

information 
DISCOVERY.

Please contact Peter David.son 
on (06) 252 66X4 to discuss
possible alicmaiives for
acquiring statistics, or if you
wish to coniinenl on this
proposal.

Thousands of up-lo-datc lime 
series are available on this on­
line ABS service. For further 
infomialion phone the PC- 
ALISSTATS Help Desk on (06) 
252 6017

PC' TIiLFSTATS This service provides:

. foreign trade statistics tailored 
to users' requirements. Funher 
information is available on (06) 
252 5404.

. text and tables for selected

Floppy disk lervice

Main Economic Indicator
publications. Further 
infonnaiion is available on (06) 
252 5404.

selected 
available

ABS statistics arc
on floppy disk.

Further information is available 
on (06) 252 66X4.
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GLOSSARY

Cauw of diipuic
The sialislics of cause of industrial disputes relale to 
the reported mam cause of stoppage of work and not 
necessarily all causes that may have been responsible 
for ihe stoppage of work. For these reasons, ilic 
statistics do not relied the relative iin|Xiriancc of all 
causes of disputes as perceived by both employers and 
employees. The causes are classified from information 
supplied by employers and according to standards 
determined by ihe International Labour Organisation. 
The classification of causes is as follows

Dispulei
2. IFor ihesc sialislics, an industrial dispute is
defined a,s a withdrawal from work by a group of 
employees, or a refusal by an employer or a number ol 
employers to permit some or all of their employees to 
work, each withdrawal or refusal being made in order 
to enforce a demand, lo resist a demand, or lo express a 
grievance.

7 A dispute affecling several eslablishmenls is

H’ages. Claims involving general principles rcliiling lo
wages e.g. increase (decrease) in wages, variation in
method of payment or combined claims relaiing lo 
wages, hours or conditions of work in which ihe claim 
about wages is deemed lo be the rnosi iiii|X)nani. 
Combined claims in which the olher claims are deemed 
lo be the most iinponant are included under the 
relevant clause. Disputes over award reslrucliinng are 
included under managerial policy.

counted as a single dispute if it is organised or directed 
by one person or organisation, otherwise it is counled 
as a separate dispute al each eslablishinenl (in each 
State or Territory) and in each industry in which il 
Incurred.

4, i\ dispute aCiecling more ihan one industry

Leave, pensums, conipensatiDn. Claims involving
general principles relaiing to holiday and lease

anddr Stale is counted once in each industry and Stale 
bul only once al the broader industry and Australia 
level. Prior to September 1991 disputes covering more 
than one industry and-or Stale were counled dilferenlly 
(releí lo paiagraph 5 of the Lxplanalory Noles for 
ilelailsl.

provisions, pension and relirenient provisions, 
workers’ compensation provisions; insenion of penal

pension relirenient s When there is a relum lo work between

clause provisions in awards.

Managerial /nilicy. Disputes concerning ihe exercise 
of managerial control by employers e g, terms and 
conditions of employment (other than disputes 
specifically aboul wages and hours), new awards and

sloppages over ihe same issue, and the relum lo work 
IS for less Ihan two complete months, ihe stoppages arc 
counled as a single dispute W'hcn the relum to work is 
lor two or more months, ihe dispute is considered lo 
have ended al Ihe lime of ll.e relum to work. Should a

work pracliees,agreements, award resirucluring, 
pnnciples of promotion or deployment ol stall

subséquent 
di spule

h.

including rosier c'otnplaiiil.s and retrenchtnents.
disciplinary mailers including alleged vicliinisaiion ol 
union ofllcials; einployincnl of pariicular peisons, 
disagrcemenl with managerial decisions.

Physical wtirkiiig ctiitditiiuts. Disputes concerning
physical working conditions and safety issues e.g. 
protective clolhing and equipment; first aid services; 
uncomfortable working conditions; lack of, or the 
condition of, amenities; claims for assistance; shortage 
or poor distribution of equipmeni or maienal; condition 
of equipment; new production methods and equipment; 
arduous physical tasks.

Trade unionism. Disputes concerning employment of 
non-unionists, inler-union and inlra-union disputes, 
sympathy stoppages in support ol employees in another 
industry; recognilion of union activities.

Hours of work. Claims involving general principles 
relating lo hours of work e.g. decrease (increase) in 
hours, distribution of hours.

Dispuics concerning protests directed against 
persons or situations other than those relating lo the 
employer/employee relationship e.g. political matters; 
fining and goaling of persons; lack of work; lack of 
adequate transport; non-award public holidays; 
accidents and aileridance al funerals. Stoppages for

Other.

which no reason is given are also included in this 

category.

stoppage occur, it is counted as a new

Inlonnaliori is recorded concerning all
industrial dispuics where ten or more working days are
lost (see paragraph 1 of ihe I xplanatory Noiesi.
Included in these statistics are the following types ol
industrial disputes

. iinauihori.sed slopwork ineeiings.

. unollicial strikes,

. syiiipalhetic strikes (eg. strikes in support 
of a group of workers already on strike),

. political or protest slnkes,

. general strikes,

. work stoppages initiated by employers (e.g.
Iixkouls). and

, ro'alirig or revolving strikes (i.e. strikes 
when workers al differentwhich occur

locations lake turns lo slop work).

Excluded from these sialislics arc wotk-lo-rules, go-
slows, hans (e.g overtime bans) and su ms. in
addition, industnal disputes in which employees resign
are deemed to have been resolved Sialislics on those
disputes will cease lo be collecied Irotn the date ol the
employees' resignations.

Dispulei which occurred during the period
7. Disputes which occurred during the period 
encompasses those dispuics which;
7.



K

. started in a previous month or year and 
ended in the reference period, or

. began and ended in the referente period, or

. began in the reference penod and continued 
into the nexl pentxl, or

responsible for ending ihc stoppage of work as reported 
and not necessarily to the method (or meihrxls) 
responsible for settling all matters in dispulc. for these 
reasons, they do not reflect Ihc relative importance of 
Ihe work of various induslnal tnbunals opcraling under 
Stale and federal legislalion. The classificalion of 
melhixj of sclllemenl is as follows:

. started prior lo ihe relercnce month or year, 
coiiiinued through the relercnce period and 
into the next penod.

Neiiulialiiin Privale negolialion between the parties
involved. or their rcpresenlativcs. without die

Duration of dispulc

intervention or assistance of aulhonties constiluied 
under Slate or federal industrial legislation.

K. The duraliiiit ol a dispute is llic average
number of working days lost per employee involved in 
the dispulc. The duration o( the dispulc is calculated by 
dividing the number of working days liisl in the dispute 
by the number of employees involved (both directly 
and indirectly).

Stale legi.i/aliiin
indu.slrial

Intervention or assistance of an
aulhonty or aulhonties created by or

Employees

eonsliiuicd under Slate concilialion and arbitration or 
wages txiard legislation, or reference to such 
aulhonties or compulsory or voluntary conference. 
Inlervenlion, assistance or adviu' of Stale government 
(ilficials or inspectors.

9. Kmpliiyee.', refers lo wage and salary earners
only, f.xcludcd are persons who are sell-employed (e.g. 
building sub-contraclors. owner-drivers ol trucks) and 
employers.

letleral and liniil Eederal-Siait; legtslaitun.
( iiinpulsory or voluntary conference or by intervention 
111 assistance ol, or relercnce lo, the industrial relation 
niniinissions cteaicd by or constiluied under the

10. Employees ilireiily invnlwJ are those who
liiduslnal Relations Acl, Coal Industry Acts,

actually participated in the dispute in order to enlorce 
or resist a demand or to express a grievance.

Sietedonng Induslry Act, and other acts such as ihe
Natigaliiin Act,
Inlervenlion,

Public Service Arbitration
assistance or

II. Employees indirectly inmiveil are those who
government ollieials or inspectors.

advice of
Act.

federal

ceased work at the establishment where the stoppages 
occurred, but who are not themselves panics to the 
dispulc. f.mployees who ceased work al establishments 
other than those where ihe stoppages occuned are 
excluded. See paragraph 2 of the f.xplanalory Notes.

12. ratal employees iitvolved for any period ol

Kesiimption without negotiation. This category may 
include some disputes which are settled subject to 
subsequent negotiation of a lormal nature, such as 
industrial court hearings. Slop-work meetings are 
included, and this category may also include disputes 
seliled by 'resumption' as staled, but about which no 
lunhei infomiaiion is available.

time arc obtained by adding together the nurnlwr ol 
employees involved in each dispute in the period, for 
any period of lime the figures may include details of 
the same employees involved in more than one dispulc. 
The longer the period of reference, the more chance 
there is of some double counting in the number of 
employees involved. Where there are varying numbers 
of employees involved during the progress of a dispute, 
Ihe figures of employees involved relate lo the largest 
number of individual employees involved on any one 
day. Generally, the total number of employees 
involved for each year will equal the sum of the total 
number of employees involved in the first month of a 
year plus the number of employees newly involved in 
subs^uent months. Differences between munlhly and 
annual totals can occur due to the temporary cessation 
of stoppages which resume in subsequent months. 
Employees re-involved in this type of dispute are not 
classified as employees newly involved in stoppages in 
the second period in which the dispulc occurs.

Dihei methods Mediation, filling plates of employees
on sinke or lixiked out, closing estabiishments
permanently; dismissal or resignation of employees.

Working days lost
14. fronting days lost refers lo working days lost
by employees directly and indireclly involved in the 
dispulc and figures are generally as reported by panics 
10 the dispute. For some disputes working days lost arc 
eslimaied on the basis of the number of employees 
involved and the duration of the dispulc.

Working day« loti per Ihoutand employee«
15. H'orking days lost per thousand employees are

Method of leltlemenl
13. Slalisties of the method of settlement at

calculated for the 12 month period from working days 
lost and estimates of employees obtained from the ABS 
Survey of Employment and Earnings and the ABS 
Labour Force Survey. Refer lo paragraph 4 of the 
Explanatory Noles for details of the way in which these 
measures are calculated, and Ihc change in the method 
of calculation from 1987.

industrial disputes relate to the method directly
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