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LABOUR TWOVER. SEPTEMBER. 1959

This report gives the results of a survey of labour turnover in 
Australian industry in the month of September, 1959, and shows these results 
to.'-.ther with those obtained in similar surveys covering the months of September,
1954 to 1958. Because of the effect of seasonal fluctuations, the trends in
labour turnover are most clearly shown by comparing successive turnover rates
for the same month of each year. Labour turnover rates are influenced by the
seasonal nature of employment, particularly in the food, drink and tobacco in­
dustry and, to a lesser degree, in other industries. In each year since 1949 
(except 1951 and 1954) labour turnover surveys have been made also for the

in other industries.

month of Maroh and results of these surveys were published in the report en­
titled "Labour Turnover, March, 1959"» issued on 19th August, 1959.

Labour turnover is generally measured by the number of engagements 
or separations expressed as percentages of average employment during the period
under review. Engagements and separations refer to the turnover of individual
businesses, including the movement from one business to another within the same 
industry group.

Table 1 below shows figures of both engagements and separations 
expressed in this way for manufacturing and non-manufacturing industries. Table
2 shows the separation rates for manual workers for more detailed industry groups, 
and Table 3 shows the analysis of these separation rates according to dismissals, 
retrenchments, persons leaving employment on their own initiative, and other- 
cause s.

The period covered in individual returns is not uniform, depending as 
it does on the dates on which pay-roll tax returns of individual businesses are
made up for August and September in each year.
as applying to an average of about four and a half weeks.

The figures should be interpreted

Industrial Coverage

The surveys are based on a sample within certain industries of bus—
inesses subject to Pay-roll Tax. They exclude businesses whose pay-roll is
below the taxable limit, as well as religious, benevolent and other similar 
organizations which are exempt from Pay-roll Tax, In addition, the surveys 
exclude rural industry, private domestic service, the professions (e,g, accotmt- 
ancy firms, trade associations, consultant engineers, etc. ) the shipping and 
stevedoring industry, the motion picture industry and all govemiaent employment 
and semi-govemment undertakings other than banks and airlines.

Businesses in the construction industry were represented in the sample 
for the first time in the September, 1956, survey, and since then figures for
this industry have been combined with those for the building industry, 
rates for these two industries have been of a similar magnitude.

The
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I'
aents and Separations

1 summarises, for the past 6 years, the engagement and separation 
' non^ufacturing sectors of industry, for both male «industry, for both male andT„ «.__ f----- —--------—..J, -UI uuuu mare ana

induatrn-’*. tho nnmKoi. ______ j . .. /

female nanual and other workers«

industry , the number of employees is relatively small, 
attached to small changes in their labour turnover 
lai'ger employment categories.

workers in manufacturing 
Leas significance should be

rates than to similar changes in the

In 1956, the September rates for most of the labour 
were signifioantly lowe»,than they had been ilowrt.than they had been in the two preceding 
was little change of signifioance in 1957 and 1958. —
also were lower than those «of 1954 and 1955,— ’ —-* w**«** u* HOtt I» XHere was
rates, the largest being rfe engagements rate of female 
S vir1iia4-'f*4 Ae n*V>w^ _ .. .

— - ------ Overall, there
While in most cases the I959 rates 

there was a general rise over the 1958

industries. The separation rate of this 
1958.

manual workers in manufacturing 
same category of workers was lower than in

The engagement and separationiho engagement and separation rates of male non-manual workers in 
manufaoturxng industries have both been stable throu^out. "oncers In non-

Period

TABLE 1 ; EMGAGRMWTS AMD SEFAIiATIOHS

(Percentage of
« 1954 TO 1959

average number of employees in each group)

Manufacturing

Manual 
Workers

Other 
Workers

Mon-llanufacturing
(a)

All Industries

Manual 
Workers

MAT.RS

(a)

Other 
Workers

Manual 
Workers

Other 
Workers

Engagements!

September, I954
September, 1955
September, I956
September, 1957
September, I958
September, 1959

Separations!

September, I954
September, 1955
September, I956
September, 1957 
September, I958 
September, 1959

% % 1Í % 1Í %
6.6
6.4
4.3
4.4
4.4
5.3

6.0
6.4
4.3
3.9
4.2
4.7

2.2
2.2
1.8
1.6
1.5
1.9

7.5
7.8
6.5
6.0
6.0
6.8

2.2
2.5
2.3
2.5
2.4
2.5

6.9
6.9
5.1
5.0
4.9
5.8

2.2
2.4
2.2
2.2
2.1
2.3

1.7
2.1
1.7
1.5
1.3
1.7

PRIUT.RS!

6.5
7.5
5.4
5.3
5.4
6.1

2.1
2.5
2.1
2.0
2.2
2.0

6.2
6.8
4.7
4.4
4.6
5.2

1

2.0
2.4
2.0
1.8
1.9
1.9

Engagements!

September, I954
September, 1955
September, I956
September, I957
September, I958
September, I959

Separations!

September, I954
September, 1955
September, I956
September, 1957
September, I958
September, I959

$ $ $

7.0
6.5
5.5
5.3
5.2
7.5

6.6
6.3
5.7
4.7
6.0
5.5

4.1
4.7
3.8
3.2
3.3
3.9

3.7
3.8
3.3
3.2
3.1
3.6

(a) See introductory text for note

7.0
7.5
7.1
6.0
5.2
6.0

5.8
6.9
5.6
4.8
5.6
5.8 i

5.3
6.7
4.1
4.6
3.9
4.2

4.2
4.9
4.2
4.0
3.9
4.2

on industrial coverage.

7.0
6.7
5.9
5.5
5.2
7.2

6.4
6,4
5.7
4.7
5.9
5.5

5.0
6.2
4.0
4.3
3.0
4.1

4.1
4.6
4.0
3.8
3.7
4.0



•ation Ratea fjj Industry Groups

Table 2 gives a dissection by industry group of the separation rates of ruanual
workers which were shown in Table 1.

As was shown in Table 1, the separation rates of male manual workers 
higher in September, 1959, than in September, I958. “ 
rate was fairly general throughout industry.

Table 2 shows that this higher
, The exceptions are "furniture, sawmilling

and woodworking , paper and printing", "other manufacturing", "mining" and "retail 
trade" where the rates remained approximately the

"paper and printing",
same.

"mining" and "1

The table also shows that higiier rates in 1959 than in 1958 for tne
of female manual workers in four industry groups ("textiles", "clothing", "paper 
printing^ and "other non-manufacturing") were offset by the change in the rates i

sepai'ation
0. remare manual workers in four industry groups ("textiles", "clothing", "paper and 
printing" and "other non-manufacturing") were offset by the change in the rates in the 
c.aer industry groups, especially "food, drink and tobacco", where the seoaration 
rate was considerably lower in September, 1959, than in September, I958.

drink and tobacco".

In the interpretation of figures for the "food, drink and tobacco" industry 
OToup, it should be remembered that this group contains certain seasonal industries 
(e.g. fruit canning) which engage and retrench a large number of workers each season. 
Considerable fluctuation may occur in the turnover rates because
one year than another.

a season may be later

TABLE 2 ! SEPARATIOM RATES FOR MAMUAL TOBKEBS BY INDUSTRY, REPTEMUF.R. iQSZ-iqsq 

(Percentage of average number of employees)

Industry Group 1954 I 1955 1956 1957
I 1958 I

1959

llan'.ifactueing -
Ehl .neering and vehicles (a)
Textiles .,
Clothing ..
Food, dr:inl- and tobacco
Pur?iiture, sai'cailling and 

v/ood'.'/orking ..

Othc
It'?.' and printing 

manufacturing ..

All manufacturing

Noii-manuf acturing — 
tiining .,
B'Jilding and construction (b) 
Road transport ..
Wiole ;„le trade ,.
Retail trade ..
Other nor.-Tianufacturing

Aj.l non-manufactuj.’ing

Al J. INDUSTRIES (c)

Manufacturing -
Engineering and vehicles (a) 
Textiles
Clothing .,
Focd, drink and t'Obacco 
Raper and printing ..
Other manufacturing ,.

All míú'iufacturiag
Hon-manufacturing - 

17holesale trade 
Eotai.l trade
Other non-manufacri

All non-manufacturing

ALL IIIDUSTBJES

a>T.RR

~T~

6.2
5.>
5.1
5.8

6.1
3.0
7.0

6.0

2.5
10.4
4.1
7.1
5.4
6.5

6.5

6.2

FFMAI.RR

%
1.5
5.5
6.8
7.8
6.3
4.S

6.6

7.0
4.8
6.0

5.8

6.4

% % Í

6.8
5.3
5.4
6.5

5.6
3.5
7.3

6.4

3.3
14.0
6.1
6.2
4.6
5.8

7.5

6.3

$

7.2
4.6
5.9
8.9
4.0
6.8

6.3

4.6
3.8
9.2

6.5

4.2
3.2
3.5
5.8

3.8
2.7
4.4

4.3

3.2
10.0
4.7
4.4
3.0
4.2

5.4

4.7

%
5.8
3.9
5.8
9.1
3.8
4.7

5.7

4.7 
P.O 
6.8

5.6

3.6
3.4
2.6
5.6

3.7
2.2
4.1

3.9

3.0
10.1
4.2
3.8
3.2
4.8

4.4

5.2
4.7

I’l 
i’l 
^.1

2.6
5.8
4.8

Founding, engineering, '.netalworking, ship and vehicle manufacture
Construction other than building, not included prior t 
See introductory text for note on industrial coverage.

prior to Se, temher.

4.4
3.2
3.1
4.6

5.3
2.4
4.0

4.2

3.5
11.0
4.3
3.9
3.1
3.0

5.4

4.6

%
6.2
2.6
4.6

3.3
8.5
6.0

6.3 
4.0 
5.7 
2.-Í. 

9.°
id repair, 
1956.

5.0
4.3
4.2
5.6

5.3
2.4
4.1

4.7

3.4
11.4
5.7
4.4
3.1
5.1

6.1

5.2
•o'
J

I
1

4.1

Û.9

3..5
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jBe¿ysis of Separations for ^ianual Workers

In Table 3, separationsIn Table 3, separations of manual workers are classified by type of 
separation (dismissed, retrenched, left and other). '
are as in Table 2. " ............

The industry groups shown 
Businesses submitting returns were asked to class employees

disciplinary or similar

- - ----------------O vv ^XOOS
where emplo^Tcent was terminated on the employer’s initiative for

reanonsj
rainaied, permanently or otherwise,

as
*“,*-•*“pcxuiiiiiwjiuj.j' or o,[j.erwi3e, on u.ne emplo; 
such as a reduction in the so.ale of operations,

retrenched where the employment was ter-
on the employer's initiative for reasons

of materials, completion of the job, etc. 5 
inated on the employe-........................
separations)} and as

breakdown in maohinerj', shortage
, ------ , as left where employment was term-

s initi.ative (employees on strike are not included
", as
'other" where the separation was due to death, injury,

permanent retirement (including women leaving to be married).
forces, or similar reasons.

enlistment in the

The table gives this dissection of separation rates for September, 
■'959« Preceding issues in the series have contained195'3, and September, 1959.

corre spend?.: 
tions anici¿;_,
are duo

-.1 information for earlier years. Usually, the majority of separa- 
manual workers (ezeept in the "food, drink, and tobacco" industry) 

To persons leaving on their cwn initiative.

years.

The lower retrenchment rate in September, 1959, compared with 
September, I958, was general throughout industry. " 
the "food, drink and tcbacoo" i ' '
September, 1958, .ui-uuguouv muustry, the main exceptions being 

industry ámales only) and "other non—manufac—
turxng where the rates were higher than the previous September.luring v.nere tne ra.eg were higher than the previous September. While 
retrenchments the "food, drink and tobacco" industry rose for males, they 
fell very considerably for females. This is probably due largely to the 
seasonal factors mentioned in the commentary to Table 2.
fell very considerably for females.

fact that separation rates of males were higher in September, 
1959, than in September, 1958, is due almost entirely to higher left rates. 
These higher rates were fairly general throughout industry and are quite marked 
ezeept in "paper and printing" where the rise was only small and in "food, 
drink and tobacco" where there was no change. As was shown in Table 2, the 

females were lower in September, 1959, than in September, 
• Tab.e 3 shows that in 1959 a higher left rate was offset hv e none-i.'ie-n—

---------- —• VliCWi X4X unsp VVUiUBX^
TaDu,e 3 shows that in 1959 s, hi^jher left rate was offset by a consider—

ably lower retrenched rate.

Dismissed rates are
left rates and show little change overall. Th.. 
Ely email, and no significant changes occicred.

generally smaller than the retrenchment and
The rates for'bthei^’are also relativ-
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TABLE 3 8 ANALYSIS OF SEPARATIONS FOR MANUAL WORKERS, 

SEPTEMBER, 1958 AND SEPTEMBER. 1959 

(Percentage of average employment in each, group)

Industry Group
September, 1958

D. [ R. [ L. I 0. I T(

MALES

?otal

September, 1959
D. [ R. I L. [ 0. [ Tota?

1> % %
Manufacturing -

Engineering and vehicles (a)
Textiles .. ,
Clothing ,, .,
Pood, drink and tobacco .i
Furniture, woodworking, etc.
Paper and printing .,
Other manufacturing .,

All manufacturing

Non-manufacturing - 
Mining .. ,
Building and construction . 
Road transport .
Wholesale and retail trade . 
Other non-manufacturing .

All non-manufacturing

ALL INDUSTRIES

0.7
0.6
0.6
0.5
0.7
0.3
0.8

0.6

0.2
1.3
0.7
0.5
1.1

0.7

Q.l

1.1
0.3 
0.7 
1.6 
1.8 
0.4 
0.8

1.1

Ì.7 
4.6 
1.3 
1.1 
0.4

2.0

1.4

2.4
2.1
1.7
2.3
2.6
1.6
2.3

2.3

1.5
5.0
2.3
2.0
1.3

2.6

2.4

FEMALES

%

0.2
0.2
0.1
0.2
0.2
0.1
0.1

0.2

0.1
0.1

0.1
0.2

0.1

0.1

$

4.4
3.2
3.1
4.6
5.3
2.4
4.0

4.2

0.8
0.5
0.4
0.6
0.9
0.3
0.6

0.7

0.7
0.1
0.4
2.4
0.4
0.2
0.6

0.9

3.4
3.6
3.3
2.3
3.9
1.8
2.8

3.0

0.1 
0.1
0.1
0.3
0.1 
0.1
0.1

0.1

5.0
4.3
4.2
5.6
5.3
2.4
4.1

4.7

3.5
11.0
4.3
3.7
3.C

5.4

4.6

0.3
1.8
0.8
0.6
1.2

0.9

0,3

0.2
4.0
1.0
0.6
0.8

1.5

2.7
5.5
3.7
2.7
3.0

3.6

0.2
0.1
0.2
0.1
0.1

0.1

3.4
11.4
5.7
4.0
5.1, 

0,1

1.1 3.2 0.1

ii
Manufacturing —

Engineering and vehicles (a)
Textiles .. .,
Clothing .. .,
Pood, drink and tobacco ..
Paper and printing ,,
Other manufacturing .,

All manufacturing

Non-manufacturing -
Wholesale and retail trade ..
Other non-manufacturing ..

All non-manufacturing 

ALL INDUSTRIES

D. Dismissed

H.

L.

0.

0.6
0.2
0.7
0.8
0.6 
n.60.6

0.6

0.5
0.7

0.6

0.6

2.7
0.2
1.1
8.4
0.7
4.2

2.6

1.6
0.5

1.0

2.2

2.8
2.0
2.5
2.9
2.2
3.6

2.6

2-9
4.3

3.8

2.9

0.1
0.2
0.3
0.2

0.1

0.2

0.2
0.2

0.2

0.2

6.2
2.6
4.6

12.3
3.5
8.5

6.0

0.5
0.4
0.7
0.9
0.8
0.3

0.6

0.5
0.2
0.8
2.8
0.8
0.7

0.9

4.0
3.3
4.0
3.9
2.9
3.8

3.8

0.2
0.1
0.2
0.1
0.2
0.3

0.2

5-2
4.0
5.7
7.7
4.7
5.1

5.5

5.2
5.7

5.6

5.9

0.2
1.1

0.8

0.7

0.5
1.4

1.1

0.9

3.1
4.3

3.8

3.8

0.1
0.1

0.1

0.1

s Bnployment terminated on the employer’s initiative 
for disciplinary or similar reasons.

Retrenched : Employment terminated, permanently or otherwise,

Left

Other

(a) Pounding, engineering

on
the employer's initiative for reasons such as a 
reduction in the scale of operations, breakdown in 
machinery, shortage of materials, completion of the 
job, etc.

: Employment terminated on the employee's initiative. 
Employees on strike not included.

• Includes separations due to death, injury, permanent 
retirement (including women leaving to be married), 
enlistment in the forces, and similar reasons.

3.9
6.9

5.8

5.5

metalworking, ship and vehicle manufacture and repair.
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