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There were approximately 10 vacancies per 1,000 jobs in August 1985,

NOTE: The results of the job vacancy surveys conducted since November J983
previous surveys. See paragraph 2 below. are not strictly comparable with those of

Introduction

explanatory notes

This publication contains results of a new sample 
survey introduced in November 1983. The survey, which 
is conducted by telephone, obtains information from

I.
2. Estimates contained in this publication

employers on the number of job vacancies as at the third 
Friday of the middle month of the calendar quarter.

.. «.uiiuineo in tnis publication are not
hJr'io«i°n »uh Ihose obtained prior to Novem­
ber 1983. Background information about the job vacan­
cies senes IS provided in Information Paper: New Slalis- 

Average Weekly Earnings 
Overtime (6256.0) issued on 21 June

vacan-



Scope of the survey
3. All vacancies (as defined in paragraph 6) for wage 
and salary earners are represented in the survey, except 
those:

(d) not available within the particular Slate or 
Territory lo which the return relates:

(e) for work earned out under contract:

(a) in the Australian permanent defence forces;

(b) in enterprises primarily engaged in agriculture, 
forestry, fishing and hunting;

(f) for which no effort is being made to fill the 
position.

(c) in private households employing staff; 7. TheJob vacancy rate is calculated by expressing the

(d) in overseas embassies, consulates, etc.;
number of job vacancies as a percentage of the number of 
employees plus vacancies

(e) located outside Australia.

Survey design
Reliability of estimates
8.

4. A sample of approximately 4.300 employers is
As the estimates in this publication are based on

selected from the ABS register of businesses to ensure 
adequate State and industry representation. The sample 
is updated each quarter to take account of new businesses, 
those which have ceased operation and structural changes 
such as takeovers and mergers. The statistical unit for the 
survey comprises all activities of an enterprise in a 
particular State or Territory. Each statistical unit is 
classified to an industry which reflects the predominant 
activity of the enterprise in the State or Territory. In a 
small number of eases where an enterprise has significant 
employment in more than one industry, a separate 
statistical unit is created for each industry. The statistical 
units are stratified by State, industry and size of employ­
ment and a simple random sample is selected from each 
stratum.

information relating to a sample of employers rather than 
a full enumeration, they are subject to sampling vari­
ability. That is. they may differ from the figures that 
would have been produced if the information had been 
obtained from all employers. This difference, called 
sampling error, should not he confused with inaccuracy 
that may occur because of imperfections in reporting by 
respondents or in processing by ABS; such inaccuracy is 
referred to as non-sampling error and may occur in any 
enumeration, whether it be a full count or sample. Efforts 
have been made to reduce non-sampling error by careful 
design of questionnaires, detailed checking of returns and 
quality control of processing.

Definitions
5. Reference date for the survey is the third Friday of
the middle month of the quarter. For the most recent 
survey this was 16 August 1985.

6. A job vacancy is a job available for immediate
filling on the survey date and for which recruitment 
action had been taken by the employer. Recruitment 
action includes efforts to fill vacancies by advertising, by 
factory notices, by notifying government or private 
employment agencies or trade unions and by contacting, 
interviewing or selecting applicants already registered 
with the enterprise or organisation. Excluded are jobs 
available only to existing employees of the organisation. 
In this context the Australian Public Service and the 
Public Services of each of the States and the Northern 
Territory are treated as ‘organisations’. Also excluded are 
vacancies:

9. The sampling error associated with any estimate can 
be estimated from the sample results. One measure of 
sampling error is given by the standard error which 
indicates the degree to which an estimate may vary from 
the value that would have been obtained from a full 
enumeration (the 'true' figure). There are about two 
chances in three that a sample estimate differs from the 
true value by less than one standard error, and about 
nineteen chances in twenty that the difference will be less 
than two standard errors.

10. If the standard error of an estimate is large relative
to the size of the estimate, this detracts seriously from the 
usefulness of that estimate. The relative standard error 
(or SE%) is obtained by expressing the standard error as 
a percentage of the estimate and provides an alternative 
expression for the accuracy of an estimate.

(a) to be filled by persons already hired or by 
promotion or transfer of existing employees;

(b) to be filled by employees returning from paid or 
unpaid leave or after industrial disputes;

(c) not available for immediate filling on the survey 
date:

11. An example of the use of standard error for the job 
vacancy estimates is as follows. Table I shows the 
estimated number of job vacancies for Australia at 16 
August 1985 as being 52,400, with a standard error of 
3.100. Therefore there are about two chances in three that 
a full enumeration would have given a figure in the range 
49.300 to 55.5(XJ and about nineteen chances in twenty 
that it would be in the range 46.2(X) to 58,600.

(
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Industry classification
1^2. Industry is classified

according to the Australian
r/ / . ™-------- — '-•“"•/•iBlloo (.sai'olume I-The Classification [ilax.O),

Seasonal factors
13. Jobafr ., '’“'“"cy figures at different dates ir.- 
idiusZd*’r '"fiuences. Publication of seasoMl^:

surveys for several years are available.

Related publications
14. Users may also wish to refer 
publications which are available on

may be

to the following
request:

Iriformalion Paper: New Statistical Series: Emolovmeni 
(6^56 0) Cornings, Job k'acancies and O\’eriime

(hertime. Australia issued quarterly

Average iVeekly Earnings, States and Australia (6302 0)— 
issued auarli-r V ' 'issued quarterly

pnployed Wage and Salary Earners, Australia (624S 01— 
issued auarmrK, 'issued quarterly.

15. Current publicatiiions produced by the ABS... *— .».Kz.f,, Oy me AdS are
A Bc' Of Publications, A usiralia (1101.0).

_ issues, on Tuesdays and Fridav« a

are

i. on Tuesdays and Fridays 
IA< A\ ...u- I. I- ... . ’A- ..---------* • «voua/a diiu rnaays,

publications to 
p?.kr J®** f''*' Catalogue and
Publications Advice are available from any ABS office.

a
to

I npublishcd statistics
16. In some cases, the ABS can also make available 

mfltlAn tailai^l* la _ t «' a a ■ ■ . .information whichmauk. J I 1*."°* published. This information 
may be made available in one or more of the following
fA-Z«. • - •" Ml mure oi me loiiowinsforms, microfiche, photocopy, data tape, computer print- 
out or clerically-extracted tabutation. Generally, a charge 

K “"P“'’“’*’«’ information. Inquiries
lould be madp tn th* ...t___ .should be made to the officer whose

"’"’® “PPesrs in the 
"‘’“'."".’«‘'O'» of *he Inquiries box al the front 

nearest AH«^ nT"’ ''’f°™’fion Services in the 
nearest Aoa Office.

Symbols and other usages

nil or rounded to zero
* subject to sampling variability too high for 

nm/VtlACkl _ _practical purposes most

U' figures have been rounded, discrepancies 
mflV occur h^tWAAn eiime. at.. ..may occur between sums of the 
totals. component items and

A. R. BAGNALL 
Acting Australian Statistician
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TABLE I. JOB VACANCIES AND JOB VACANCY R ATESIa)

Numbtr y/tctncin f 000)

datt
yenu- 

/acturing
Son-nutnte- 

faeiuring Toial

Job 

vacanev 
rate 

(par cetvj

1994^
IS May
17 August
16 November

8.1
6.9
7.5

26.7
30.7
32.3

348
376
39.8

0.7 

08 
08

1985--
15 February
17 May
16 August

10.7
99

12.0

44 3
46.6
40.4

55.0
56.6
52,4

10 

II 
1.0

Standard error(b) 1.3 3.S )l 01
Ford.r,„i.,oo, « prairaph. 5 lo 7. (b) Applicble lo U»u of Iml .nd quanerly movemenr. S«p.r.,r.ph. t ,o II

TABLE J. JOB vac ancies (a): INDUSTRY

Industry
/S May

1984
¡7 Aug.

1984
16 Nov.

1984
/5 Feb.

¡985
17 May

1985
16 Aug. Standard

1965 error (b)

Manufacturing—
Metal products, machinery and equipment
Other manufacturing

Total mantdacturing
Wholesale and retail trade
Transport and storage: communication 
Public administration: community services 
Otherfc)

4.0
4.1
3.1
8.3
0.8
9.2
8.4

3.4
3.5
6.9
6.9
1.2

10.0
12.7

4.0
3.S
7.5
6.0
2.3

12.4 
tl.6

4.8
5.9 

/0.7
12.0

1.8
13.0
17.5

4.3 
id)5.6

9.9
11.2 

(d)2.5
14.7
18.2

5.2
6.8 

/ZO 
10.8
2.1 

144 
13.1

Q.6
1.0
1.2
1.8
0.3
1.2
1.9

Total 34.1 57.i 37.« ?S.« 56.6 52.4 3.1
(,)Forder,ni.ion.soop.r.,r,phs5.o7 (W Applicable.ol«es.n.im.t«of le«l.™jqu.nerlymovement.. S«p.r,„.ph5 8.o 11 MInclude.Mm,n. Finnoc.

b,«.ne««rv.ceARecre...on.ndp.r,on,l..rVKe,.Con..ruc.ion.ndElec.rici.y.g.,.nd..ur. (d) Reln.lve sunSrd* rrorgrenur (c) Includes Mining. Finance and
per
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TABLE J. JOB VACANCIES««», STATES AND TERRITOPIES
<•

ffe/trtnce daif N.S.W. yie. Qld S.A. W.A. Tm. N.T. Austntin

Total-»
ZW4— 
18 May 
17 August 
16 November

14.7
17.5
14.9

8.9
7.8

11.2

4.0
4.0

2.5
2.7
2.2

(b)2.0 
(b)2.9 
(bH.2

0.6
0.8
0.8

0.6
0.6
0.8

1.5
1.2
1.5

348
376
39.8

I9S5-
15 February
17 May
16 August

19.5
22.3
16.0

14.4
16.6
17,5 6.8

(b)3.9
(b)3.6

3.7

(b)5.6 
(bH.3

1.1
1.2
0.9

1.3 
II 
0.8

2.3
2.5
2.0

55.0
56.6
52.4

Standard error(c) 1.5 IS 1.3 0.5 0.1 0.2 0.2
Mantddcturing— 
¡984—
18 May
17 August
16 November

3.!

(b)3.6
(b|3.0
(b)3.2

(b)2.9
2.5 
.30

(b)0.4 0.6 
(b)0.5 
(b)0.5

(bX).4

(b)02

8.1
6.9
7.5

I9S5—
15 February
17 May
16 August

(b)3.6
|b)3.6

2.8

5.2
(b)4.5

70

<b)04 (bill 
04 
0.7

(bH).2
(bMI.I 

0.1

(b)O.I 107
99

120
^'on^manufaiiurinn— 
¡984-
18 May
17 August
16 November

<b)l I I
14.5 

(b)ll.7

(b)6.0
5.3
8.2

(b)3.6
3.3
3.7

1.9
2.3
1.7

{b)1.6 
(b)2.8 
(bH.O

0.6 
08 
0.7

0.5
0.6
0.8

1.4
1.2

26.7
30.7
32.3

¡985-
15 February
17 May
16 August

16.0
18.7
13.2

9.2
12.3
10.5

(b)6.3
4.0

(b)5.7
(b)3.l 

3.0

(b)5.4 
(b)3.8

1.0
1.1
0.8

1.2
1.1
0.7

2.3
2.5
2.0

44.3
46.6
40.4

Private— 
19S4— 
18 May 
17 August 
16 November

11.2
12.4
8.9

6.5
5.6
8.7

ib)2.8 
(b)2.8 
(b)2.9

(b)l.8 
(b)l.9 
(b)l.6

(b)0.4 
(b)0.3 
(b)0.5

(b)0.5 
(b)0.2 
ib)0.2

24.9
25.5
25.9

I9S5—
15 February
17 May
16 August

12.9
16.8
9.3

11.5
13.5
13.6

(b)4.4 
(b)3.3
(b)5.7

(b)3.3
(b)3.1

2.9
(b)2.5 (b)0.5 

(b)0.5

(b)0.9 
(b)0.8
(b)0.5

(b)I.O 
(b)I.O

38.2
41.6
35.8

Government— 
1984— 
18 May 
17 August 
16 November

3.5
5.1
6.0

2.5
2.2
2.5

1.3
1.3
1.4

(b)0.6
(b)0.8
(b)0.6

0.4
0.5
0.5

0.2
0.3
0.3

1.0
1.0
1.3

9.9
12.1
13.9

19S5—
15 February
17 May
16 August

(t.l 
5.5 
h.l

3.0
3.3
3.9

2.4
1.4
1.1

(b)0.7 
0.5 
0.8

0.6
0.7
0.4

0.5
0.3

ib)0.3

1.3
1.5
1.5

(a) For definitions see paragraphs 5 to 7. (b) Relative sundard error greater than 20 per cent but less than 30 per cent, 
quarterly movement. See paragraphs 8 to 11.

16.8
15.0
16.6

(c) Applicable to latest estimates of level and



Rrferenct dan

/9i4-
18 May
17 August
16 November

I9SS-
15 February
17 May
16 August
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TABLE 4. JOB VACANCY RATES(a), STATES AND TERBITOBIES 
(p<r cent)

N.S.W.

(b|0.8
1.0

1.0
1.2
0.8

Vie. QU S.A. WA. Ta. N.T. A.C.T. Australia

(b)0.7
0.6 
0.8

(b)0.3 
0.6 
0.6

(b)0.6
0.6 
0.5

(b)0.7 
(b)I.O

0.7
0.6

(b)l.l 
1.3 
1.7

(b)1.4 
1.2 
1.3

0.7
0.8
0.8

1.0
1.2
1.2

0.9
0.6
0.8

(b)0.9
(b)0.8 

0.8

(b)1.2 
(b)1.0 
<b)l.l

0.8
0.9
0.7

2.8
2.3
1.5

(a) For dtriniuoni see paragnphs 5 lo 7. (b) Relative sundard error greater than 20 per cent but less than 30 per cent See paragraphs g to 11.

2.1
2.3
1.7

I.S
1.1
1.0
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